
SINGING RIVER HEALTH SYSTEM

EMPIJOYEESI RETIREMENT PLAN

AND 1|tUST AGREEMENT

PREAMBLE

The  Singing  River llospital  System  Employees'  Rctircment Plan and Trust

Agreement (here,inafle1- referred tO aS the "Plan")  was executed June  1 9.,  1 985, and

became  effective  on  February  17,  1 983  (hereinafter 1-eferreCl  to  :ls  the  "Effective

Date").   Further, the Plan is hereby amcndcd and restated as contained herein, such

amendment and restatement  shall  be  effective  October  I,  2013,  except  f'or those

provisions  which  have an earlier effective date provided by law,  or as  otherwise

provided under applicable provisions ofthis Plan.

TIle  Plan  is  a  successo1-  tO  the  Public  Employees'  Retirement  System  of

Mississippi in effect on the day prior to the Effective Date (hel-einafter refeITed tO aS

the "Prior Plan") for employees of the Singing River IIospital System.  The Plan is

intended to meet the I.equjrements ofSection 40 I (a) and othe1. relevant provisions of

the Intemal Revenue Code of l986, as amendecl (hereinafter ¬'Code"), applicable to

a governmental plan.

The  name  ol`  the  Plan  was  changed   to   "Singing  River  Health   System

Employees' Reti1.ement Plan and Trust," effective as ot`Janua1.y 1 ;?I)0{J, in all titles'

headings, pal.agl.aphs and scntcnces orthe plan document where the name ofthePlan

appears.  Jn all other respecLi, ttle te1.mS and Provisions Ofthe Plan document I.emain

as stated in tllC amCndCd and restated Plan which was ap.proved and adopted by duly

authorizccl Resolution ofthc System Trustees on December i 5, 2008.



111e I.'unding meclium for the Plan is a ']'rust.  The Trust Agreeme.nt entered into

in connection with the establishment ofthe Plan is intended to mcct the requirements

ot'Section 501(a) ofthe Code applicable to a governmental plan, and shall continue

in full force and effect pursuant to the applicable provisions ofthe Plan.

The provisions ofthis Plan sriall apply to art Employee who is ill the employ

of,.I the  Singing  River I,1ealth  System  on  or  after  the  Effective  Date.    The benefit

payable to or on bchalfofa Member  covered under thae Plan in accordance with the

following provisions sllall not be affected by the tcl.ms ol'any amendment to tfie Plan

adoptecl aftersuchMember.is employmentterminates, unless tire amendment expressly

provides otherwise or the effective date ofthe amendment dictates otherwise_
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ARTICLI', I

DEFINITJC)NS

The terms clefined in this Allictc sna]1, for all purposes of this Plan, have the

meanings herein specified unless the context otherwise specifies or requires:

1.01    ACCRUED RETIREMENT BENEFIT:  The tcl.m "Accrued RetiI-ement

Benefit," as ofa given date, shall mean an annual amount of Retirement Benefit to

winicfi  a Member would bc  entitled,  determined pursuant to  Section  5.01  her-eOf,

commencing on lliS Normal Rctircment Date using his Average Compensation and

Credited Service determined as of such date in lieu of the corresponding amounts

determined  as  of his  Norrnal  Retirement  Date_    In  no  event  shall the  amount of`

Accrued Retirement Benefit be less than the Memberls Accrued R_etirement Benefit

on Feb"ary 16! 1983' detel-mined in accordance withthe provisions ofthePriorPlan

in effect on such date. lThis Section is effective for. all dates before and including

September 30, 2011.I

i ,01    ACCRUED RETIREME.NT BENEFIT:  Theterm "AccmedRetirement

Benefit," aS Ofa given date, Shall mean an annual amount of Retirement ,Be.neiit to

which  a  Member would  be entitled,  determined pursuant to  Section  5.01  hereof

commencing on his Normal Retirement Date using his Avel.age Compensation and

Credited Service determined as of such date ih lieu of the coITeSPOnding amounts

determined  as  of his Normal  Rctiremcnt  Date.    In  no  event  shall  tfie amount of

Accrued Retirement Benefit bc less than the Mcmbcr's Acc"ed Retirement Benefit

on February 16, 1983, determined in accordance with the provisions ofthe Prior Plan
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in eI`fect on sucit clatc'

The Accruecl Retirement Benefit ofa Memberwho, as ofSeptember 30, 201 1,

has or had less thall tWellty (20) years ofCreditecl Service. shall be limited to anal not

exceed F'iI,'t,y Percent (50%) ofthe Average Compensation of'the Member determined

as of his Normal Rctircmcnt Date or other Severance from Service Date 1.elated to

retirement,  disability or death.%  lTIliS  Section is  effective  beginning October  I,

20I 1., and thereafter.I

i.02   ACCRUFJ) RFTIREMENTBENEFITDERIVED FROMEMPLOYER

CONTRIBUTIONS: Tireterm"Accrued RetirementBenefitDerivedFromEmployer

Contributions" shall mean the exc.e§s, i,fany, oftlle Accrued Retirement Benefit Over

the Accrued Retirement Benefit Derived From Member Contributions.

1.03   ACCRUED RETIREMENT BENEFIT DERIVED FROM MEMBER

CONTRIBUTIONS:  The tel-m "Accmed Rctircment Benefit Derived From Mem-her

Corttribucions".shall  mean an  annual  amount  of Retirement Benefit to  which the

Mcmt)er would be ant-itled commencing at age sixty-five (65) in the mode ofa simgle-

1ife  annuity  equal  to  his  Accumulated  Colltributions  witll  in,tCreSt  COmPOunded

annually p1.OjCCted tO his Normal Retirement Date at therate offilVe percent (5%) per

annum and multiplied byten percent (i O%), except that it shall not cxcecd the g1.Cater

of (a) the annua,I bcncfit described above but determined as though no interest had

been credited to the Memberls contributions and (b) his Accrued Retirement Benefit.

1.04    ACCUMULATED   CONTRIBUTIONS:      The   term   "Accumulated

Contributions" shall llleanthe aggregateOf(a) a Mcmbcrls contributions, ifany} under
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the Prior- Plan, with intcl.est thereon as creditecl in acco1-ClanCe With the Prior Plan for

year.S PriO1- tO  tllC  Ef-fectivc I)ate,  and  compounded  annually at  the rate of interest

determined below for Plan Years commencing on oI. after.the Effective Date, plus (b)

a Mcmber's contributions made pursuant to Section 9.01 afterthe Ej-fcclivc Datcwith

interest at the annual rate, set forth above., compoundecl annually from the last day of

the Plan Year during which sucin contributions were made.  Interest shall cease to be

credited  on  Accumulated  Contributions  as  of  the  date  on  which  payment  of

Retirement  Benefits  shall  commence  or  the  date  on  wfiicll  Such  Accumulated

Contributions shall be otherwise payable under ike Plan, ifearlier.

For ,puxposes of this Section  1.04 the rate ofinteI.eSt Sllail be determined by

the Committees and shall be equal to the average 1-ate OfintereSt Which iS earned On

the assets ofthe Plan for the Plan Year which contains ttie date ofdetermina.lion.  In

the case ofa Member who te1.minatCS during thae Plan Year., such interest rate shall be

estimated t}ascd on the average annualized rate forthe pe1.tod from th,e first day Ofthe

I)]an yearthroughthe date oftcrmination, minus two percent (2o/a). [This paragraph

is effective for all dates before and i|1Cluding Scptembcr 30, 1991.I

Employee Contl-ibutions  sriall accumulate at  a rate of return,  credited once

annua]]y as ofthe last day o"le Plan Year, equal to the annualized monthly retums

from an index ofthree-month U.S. Treasury Bills for the twelve-month period then

ended.   The rate shall be applied to the average balance  in I,he Memberls account

during the p1.eCeding twelve-month Period.  In the case of'a Member who terminates

employment  during  the  Plan  Year,  the  account  shall  be  credited  based  on  the
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percentage used fo1. the il-lediate Prio1- Year 1-eduCed by two Percent (2%) and pro

I.atCCl based orl the number a.fdays employed since the beginning ofthe then cun.ent

Plan   Year.   [This   paragraph   is   cff'cctivc   beginning   October   1,   199],   amd

tinereafter.I

1.05    ACTUARIA|, EQUIVAI,F,NT:  1,the term "Actuarial Equivalent" when

used  w.ith  respect  to  a  specified  Retirement  Benefit  sinall  mean  the  amount  ot`

Retirement I3enefit ofa different t)ape or payable at a different age that has the same

value  as  computed  by  the  Actuary on  the  basis  of interest  and  mortality tables.

Mo1-tality will be based on the UP-84 Mortality Table (set I)ack five (5) years).  'l'he

int¬.rest I.ate will bc cqual to nine pet-cent (9%), compounded annually. [This Section

is effective for all dates before and includiI|g September 30, 2007.I

1.05    ACTUARIAL EQUIVALENT:  The term "Actuarial Equivalent" when

used  witll  respect  tO  a  SPCCifiCd  RetirL-ment  Benefit  shall  mean  the  amount  of

Retirement Benefit ofa different type o1- Payable at a different age that has the Same

value  as  computed  I)y  the  Actuary  on  the  basis  of interest  and  mortality tables_

Mor1,alily will be based on the RP-2000 Mortality Table (usiJlg a b.lend Of50% male

and 50% female combilled healthy mortality rates),  The interest rate will be equal to

nine  percent  (9%),  compounded  annually.  [This  Section  is  effective  beginning

October 1, 2007, and therc.after.I

I.06    ACTUARY:  The individual enrolled actuary) or firm including one or

more em-oiled  actuaries,  sclcctcd  by the.Employer to provide actuarial  services in

connection with the administration ofthe plan.
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1.07    ANNUITY    COMMENCEMENT    DATE:         ThL-    te1.m    "Annuity

Commcnccmcnt Date" means the first Clay Ofthe fit.St Pet.iOd With 1.expect tO Which an

amount of Retircmcnt Bcnefil is received pursuant to the Provisions Ofthe Plan.

1.08    AVERAGE COMPENSATION:   The term  "Average Compensation"

shall   mean   a   Mcmbcr's   highest   average   Compensation   for  tfie   nineteen   (19)

consecutive  quarters  plus  tile  last  quarter  Of employment  du.ring  the  forty  (40)

consecutive quarters  of employment  immediately preceding his  Scvcrance  From

Service date.  NotwithstandingS ira Mcmbcrhas a Severance From Service, and ifthe

Member!s Average Compensation forthe nineteen (I9) consecutive quarter-s plus the

last quartet. of employment including periods of service immediately pri()r to and

I:ollowiIlg the Bevel.anCe From Service during the last forty (40) ca]cndar quarters of

employment immediately preceding his last Severance F'rom Service Date, results in

a highel. average, such Average Compensation shall be applicable.

1.()9    CODE..           The   Intemal   Revenue   Code   of  l986,   as   prcscntly  ol`

hereafte1. amended.

1.1 0    COMMITTEE:  Theterm "Committee" shall mean the Retirement Plan

Committee 1-eferrCd tO aS Committee in Article X, and elscwhcre in the Plan.

1.ll    COMPE.NSATION:       The   term   "Compensation"   shall   mean   the

remu1.1eratiOn PaidtO a Mcmbcr 6y an Employer.during arlytWCJve consecutivemonth

period including any amounts paid to him as overtime, bonus, commission, incentive

compensati(m amd amy other authorized compensation, and excluding contributions

to this or any other pension benefit plan to which the Employer contributes ail-cctly
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orindircctly; provided, howe.vcr, that in no event shall compensation cxcecd $9(),()00

for purposes ofcomputing a Memberls Accrued  Retirement Benefit under the Plan

lThis Section is e1'fective for all dates before and including February 28, 1994.I

I.ll     COMPENSATION:       The   te1-m   "Compensation"    sh,all   mean   trle

rcmuncration paiclto aMemberbyanEmployerduringany twelvec()nsecutive month

period including any amounts paidto him as oveliime, bonus, COmmiSSiOn, incentive

compensation.I and anyother autllOriZed COmPenSatiOn and Member Contributions to

this Plan, but excluding contributions to this or any other pension benefit plan by the

Employer as Frmployer Contributions not related to pickup contributions_

Fo1. Purposes OfCOmPuting the Accrued RetironlCnt Bcncfit under the Plan of

a Member whose Severance From Service Date is on or after Mar-Ch  1,  1994, the

MemberlsCompensation as used incomputing the Mcm6crls Average a.ompensation

under  Section  1.08  shall  not  exceed  $150,000  for any twelve consecutive month

period beginning prior to tree Memt)er's Severance From SL-rViCC Date.

For purposes of'computing the Contribution by a Member to the Plan for each

month  of employment,  tine  Memberls  Compensation  as  used  in  computing  the

Member's  ColltributiOn  under  Section  9.02(a)  sriall  not  exceed  S].50,000  for any

twelve consecutive month period beginning March  I,  l994]  and thereafter.  [This

Section is effective begl'nning March 1, 1994, and ending I)ecember 31, 1997.i

1.ll    COMPENSATION:       The   term   "Compensation"   shall   mean   the

rcmuncrationpaid to aMemberbyan Employerduring anytwelve cons.ecutivemonth

period including anyamounts paid to him as overtime, bonus, commission, incentive
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compensation, and any other authori7Jed COmPCnSatiOn, and Mcmbcr Contribution.s

to this Plan-, but excluding contributions to this pension benefit plan bythc Employer

as   Employc1.   C'ont1-ibutiOrlS   not   related   tO   Pickup   COntributiOnS.       The   term

"Compensation" shall include elective contributions under.. a Caf'eteria Plan descl.ibcd

in Section  l25  of the Code and elective contributions to any plan qualified under

Section 401(k), 403(b), 408(k) and 457 ofthe Code.  IIowever, for years beginning

before  Jarluary   1,   1,998,   Compensation   does   not   include   any   salary   defeITal

contributions to aplan qualified under Section 40 i (k) ofthe Code or a.ny amountthat

is deferl.ed at tfie clcction ofthe Member and is not includible in the gross income of

the Member. by reason Of-Section 125 ofthe Code.

For purposes ofcomputing the Accrued Retirement Benefit uncier the Plan of

a. Mcmbcl. wfiosc  Sev¢rance F1.Om  Service Date  is  on or after. March  I ,  1994, tfie

Memberls Compensation asused in computingtheMemberlsAverageCompensatic)n

under Section  1.08  shall  not exceed $150,000,  or such larger amount in effect as

indexed by statute or regulation, for any twelve consecutive month period beginning

priortothe Member's Severance From ServiceDate, including Serviceprior-tO March

1,1994.

rot- Purposes OfCOmPutjng tfie Contribution i)y a Member to the Plan for. each

month  of  employment,  the  Members  Compensation  as  used  in  COmPut,ing  the

Member's  Cont1-ibu1-ion  under  Section  9-02(c)  shall  not.  exceed  Sl 50,000,  or such

larger amount in effect as indexed bystatute or regulation, for any twelve consecutive

month period I)eginning March  I ,  l994, and thereafter.  [This Section is effective
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begimning January I, l998, and ending September 30, 2001.I

1,ll    COMPENSATION:       The   te1-m    ¢{CompellSatiOn!',    Shall    mean    the

remuneration paid to a Memberbyan Employerduring anytwelve consecutive month

period including any amounts paid to him as overtime, bonus) commission, incentive

compensation, and any other author.iZed COmPenSatiOn, anCI Member C(mtribution.i

to this Plan, but excluding coTltributiOnS tO this Pension bCnCfit Plan bythC Employer

as   Employer   Contributions   not   related   to   pickup   contributions.      Tine   term

"Compensation" shall include elective contrit)utions under a cafeteriaplan described

in Sectiom  125  of the Code and elective contributions to any plan quali.fled under

SectioJ1  132(I), 401(k), 403(b) and 457 ofthe Code.   However, fo1- years beginning

before  January   I,   l998,   Compensatioll   does   not   include   any  salary  deferral

corltributions to aplan qualified under Section 40i(k) ofthe Code o1-any amounttfiat

is deferred at the election oftke Member and is not incluclible in the gross income of

the Member by reason ofSectiott  125 ofthe Code.

For purposes ofcomputing the Accrued Retirement Benefit undel. the Plan of

a Member whose Severance From Service Date is on or after M`arch  I,  19942 tile

Member,s Compensationasused in computingthe Membcr's AverageCompensation

under Section  i.08  shall  not exceed  $1503000,  or such  larger amount in  effect as

indexed by statute or regulation, for any twclvc consecutive month period begiming

prior  to  the  Member's  Severance  Fl.om  Service  Date,  including  Service  prior.  to

March  I,  1994.

For purposes ofcomputing the Contribution by a Member to the Plan for. each
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month  of  ermployment,  the  Members  Compensation  as  usccl  in  computing  the

Mcmbet-'s  Cont1-ibLltiOn  under  Section  9.02(a)  shall  not  exceed  $ 1 50,000,  or such

largeramount in effect as indexed by statute or rl-,gulation, for anytwelveconsecutive

month period beginning March  I,  i 994, and thereafter.  [This Section is effective

beginning October I, 2001, and ending September 303 2007.I

1.ll    COMPENSATION:         The  term   "Compensation"   shall   mean   the

remunerationpaidto aMemberbyanEmployerduringanytwelveconsecutivemonth

period including any amounts paid to him as overtime, I)onus, commission' incentive

compensation, and any other authorized compensation, and Membel. Contributions

to this Plan, t)ut exc.1uding contrit)utions to this pen,sion benefit plan by the Employer

as   Employer   Contributions   not   rclatcd   to   pickup   contributions.      The   term

66Com.pensation'' shall include elective contributions under a caret.eriaplan described

in Section  125  of the Code and elective contributions to any plan qualified undel.

Section  l32(I), 401(k), 403(b) and 457 ofthc Code.   However.. for years beginning

before  January   i,   l998,   Compensation   does   not  inc],ude  any   salary  deferral

coIltributiO,nS tO a Plan qualified under Section 401(k) o"le Code ofany amount that

is deferred at the election ofthe Member and is not, includiblc in the gross income of

tllC Memt)er by reason ofSection l25 oftfie Cocie`

F'or purposes ofcomputing the Accrued Retirement Benefit under the Plan of

a Member whose Severance From  Service Date is on  or after March  1,  1994, the

Mcmbcr,s Compensation asused in computingtrie Member,s AverageCompensation

undel. section  1.08  shall not exceed  $150,000,  or  such  largel- amount in  effect as
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indexed by statute or regulation, for any twelve consecutive month peliOd beginning

prior  to  the  Member`s  Severance  i:.'rom  Service  Date,  including  Service  prior  to

March i,  l994.

For purposes a.fcompuling the Contribution by a Member to the Plan for each

month  of employment,  the  Member,s  Compensation  as  used  in  computir]g  the

Member's Cont1-ibutiOn under Section 9.02(c)  shall not ex,Geed  $150,000, or such

larger amount in cffcct as  indcxcd [1y Statute Oi. regulation,  for any Calendar yea1.

pet.iOd. IThis Section is effective beginning October I, 2007, and thereafter.I

i.12    CREDITED  SERVICE:   The telm "Credited  Set-Vice"  Shall mean the

period ofa Memberls employment considered in the determination ofIlls eligibility

for- Certain benefits and in the C]eterminatiOn Ofthe amount Ofbenefit Payable urldei.

tile Plan to or on behalfofa Membel- in accordallce with Section 2.02.

1.1 3    EFFECTIVE. DATE:  Theterm "Ef.fective Date" shall mean February 17,

1983, or a later date as otllerWiSe Provided unCler applicable provisions ofthis Plan.

1. 14    EMPLOYEE:  The term "Employee" shall mean aperson, employed by

the  Employer  on  the  basis  of an  emplQye1--CmPloycc  relationship?  who.receives

remuneration for personal services rendered to the Employer..  The term "Employee"

sfiall  not  include  any  Employee  who  is  a  'Part-time  Employee.  [This  Section  is

effective for all dates before and including September. 30, 2011.I

1.1,4    EMPI,OYEE..   The  term  61Employcc"   shall   mean   a  per.-1  Who   iS

cmploycd by the F,mployer a.n the basis of an  Employer.-Employcc 1.Clationship) is

classified as Full-time and typically is schcdulcd to workthirty-six (36) ormorehours
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per  week.   Full-tilnC   Employccs  shall   participate  in   the   Plan  alter  mccting  the

eligibility 1-equirementS.  The term  `Trmployee"  shall  not  include regular Part-time

Employees who are. those cmploy££s scheduled typically to work less than thirty-six

(36) hours per week on a regular basis.   Regular Part-time Employees shall not be

eligible to  participate  in  the  Plan    Temporary  Part-time Employees  shaall  not be

eligible to participate in the Plan.   lThis Section is effective beginning October 1,

2011, and thereafter.I

1.l5    EMPLOYER:   The term "Employer" shall mean Singing River I,,Iealth

System, a nan-profit, short term, acute, County owned and operated gencI.al hospital

cstablishcd and operated pursuant t() the laws ofthe State ofMississippi, as set forth

in Sections 41 -13-1 g! §gfli ofthe Mississippi Code of 1972, as amended, conceming

County  hospjta]s,  or  any  affiliate or  subsidiary  of Singing River Health  System,

which, with the appr()val ofthe Trustee and subject to such conditions as the Trustee

may impose, hereafter adopts tlliS Plan, and any successor or successors of any of

them.

1. i6    EMPLOYMENTCOMMENCEMENTDATE: Theterm "Employment

Commcnccmcnt Date" sinall mean the date on which an Employee first pet-forms an

hour ofservicc for the Employer.

1.17    LEAVE OF ABSENCE..   The te1.m "Leave ofAbsence" shall mean an

absence authorized by the F"ployerunder its stanclarcl personnel practices as applied

in a uniform and nan-discriminatory manner to all persons similarly situated.   For.

purposes of determining an Employee's  Severance From Service Date, a Leave of
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Absence shall not exceed a period oftwenty-.four (24) consccutivc months.  ,Service

in the Armed Forces ofthe United States ofAmerica shall constitute an authorized

leave c)i- absence provicled (i) the  Employcc  lcav-cs the employ of the Employer to

enter the scrvic.c of the Armed Forces ofthc United States of America through the

operation ofa compulsorymilitary service law orduring a period of'declared natiorlal

emergency or pursuant  to  leave  gramted  by the  Employer,  and  (ii)  the  finployee

returns  to  the  employ of the rinploye1. Within  i.he Period P1.OVided  by law  for the

protection ofhis re-employment rights.

1J8    MARRIED  MEMBER:    The  tcm1  "Married  Member"  shall  mean  a

Member who is lawfully married on the date Retirement Beflefits become payat)1e

pursuant to AIficle VIII.

I.1 9    MEMBER:  Thetel.m "Membern shall mean an Employeewho becomes

a Member pursuant to Article ill and who continues to bc entitled to any I)enefits

under the Plall.

I.20    MEMBERStlIP COMMENCTIMENT DATE:  The tel.m "Membership

Commencement  Date"  shall  mean  the  date  on which  a  Member first  becomes  a

Member pursuant to Article Ill.

1.2 I    NORMAIJRETIREMENTDATE:  The term "Normal RctjrementDate"

shall have the meaning ascr,ibed to it in Section 4.02.

I.22    PAR'T-TIMEf"PIJOYEL',: Theterm "Part-timehilpJoyee" shall mean

a  person,  employed  by  the  Employer  on  the  basis  of  an  employer-employee

relationship,   who  receives   remuneration   for  personal   services  I.elldered  tO  the
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Employer, and who ts dl:signatecl as a Pattiime employee by the Employer under its

stanclarcl pcrsonncl ,practices as applied in a uniform and nan-discriminatory manner

to all persons similarly situatecl.

1.23    PERIOD O'F' SEVERANCE:  Theterm "Pet.iOd OfSeverance" shall mean

the period oftime commencing on an Employce's Severance From Service Date and

ending on the date on which the Employcc again performs an hour ofservice for the

Emp]oye1..

I.24    PLAN:   The term "Plan" shall mean the Singing River Health System

Employees' Retirement Plan and Trust as herein set forth and as hereafter amended

from time to time.

1,25    PLAN  YEAR:     The  ten-m  "Plan  Year."  Shall  mean  the  twelve  (12)

consecutive  month  period  beginning  October  1  of each  year  and  ending  on  the

subsequent September 30.

I.26    PREDECESSOR PIJAN:  The term "Predecessor Plan" shall mean any

otherreti1.CmentPlan maintainedby anEmployeradoptirlg this Plan subscqucnt to tile

Effective Date, which is dcsignaled as a Predecessor Plan fey the Trustee.

I.27    PRIOR PLAN:  The term "Prior Plan" shall mean the Public Employeesl

Retirement System of Mississippi as amended from time to time and as in effect on

February 16,  1983.

1.28    RE-EMPLOYMENT  COMMENCE,MENT  DATE:     The  term  "Re-

employment Commencement Date" shall mean the first day following a Period of

Severance' which  iS  not  required to be taken into account under Section 2.03, on
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which an Employee pe,rforms an h()ur ofservice for the Employer.

1 ,29    RE1''IRED MEMBER:  The tclm "Retired Member" shall mean a former

Member ofthe Plan wino is entitled to a Retirement Benefit under the Plan.

I ,30    RETIREMENT BENEFIT:  The term "Retirement Benefit" shall mean

the reii1-ement benefits  Provided  tO  Memt)erg and their   contingent  annuitants ancl

beneficiaries in accordance with the applicable provisions ofArticle V.

1.3 1     SERVICE:  The term "Service" shall mean theperiod ofan Employecls

employment considered inthe determination ofhis eligibilityformembership and f'ol-

certain bencflts under the Plant in accordance with Section 2.01.

1,.32    SEVE,RANCH FROM S,ERVICE DATE:   The term "Severance From

Service Date" shall mean the earlier of

(a)  the date on witich an Employee quits, retires, is discharged or dies)

and

(b)  the last day of'a period in which an Em.ployee remains absent from

service (with or without pay) with the Employer for any 1.eaSOn Other than quittingS

reli1-ement, discharge Or death, Such aS Vacation, hOlidayt sickness, disat)ility) leave

ofabsence or layoff.

1.33    THIRTY  (30)  YEAR  SERVICE  RETIREMENT  DATE:    The  term

"Thirty (30) Year Service Retirement Date" shall have the meaning ascribed to it in

Section  4.05.   [This  Section  is  effective  for  all   dates  before  and  including

September 30, 2007.I

1.33    TliIRTY ('30) YEAR SERVICE EARLY RETIREMENT I)ATE:  The
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tel-m  "Thirty  (30)  Yea1-  Service  Early  Retirement  Date"  shall  have  i,he  meaning

ascribed to it in Section 4.05. [Thfs Sectioll iS e-ffeCtiVe beginnillg October 1, 2007,

and thereal'ter.I

1.34    TRUST:  The term "T1-uSt" Shall mean the Singing River liealth System

Fmployeesl Retirement Trust c1.CatCd tO fund the Plan p".suant to Article XIV.

i.35    TRUSTFUNDORFUND:  Theterm "TrustF'undH oi-"F'undn shallmean

the Trust Fund established pur"ant to Article XIV.

1.36    TRUST'EE:   The term  "Tmstec"  shall  mean  the  qualified  and  acting

Trustee under  this  Plan,  whether  it  be  one  or  sever.al  individuals  O1-  a  corporate

institution  or both,  as appointed  by the Employer from timl- to  time, pursuant to

Allicle XV.

1.37    EGTRRA: The term c¬EGTRRA" means the Economic G1.OWth and Tax

RcliefReconciliation Act of200l , which was enacted on June 7, 2001, as Public Law

1 07- I6 and which amended the requirements for Minimum Distl-ibutions, Requi1.ed

Begirming Date and Annuity Distributior)s.

1.38    GUST:           The  term,  CCGUST  is  an  acronym  for  four  amendments

affecting the Internal Revenue Code: GAIT (the Uruguay Round Agreements Act,

as  public.  Law  103-465);  USERRA  (see  Section  i.39  below);  SBJPA  (the  Small

Business Job Pl-otection Action of 1996, as Public Law  103-353); and TRA (97 (the

Tax ReliefAct of 1997) as Public Law 105-34).

1.39    USERRA:    The  term  ¬USERRA9   means   the  Uniformed   Services

Employment and Reeployment Rights Act of 1994, which was cnactcd on October
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13,  l994, as Public I,aw  103-353, and which amcnclcd Chapt¬,I 43 ()fTitlc 38 o"1C

United States Code.

[l.40  IIEART..      The   tel-m   6¬IIEARTw   lneanS   the   IIeroes   Earnings

Assistance and Relief Tax Act" of 2008, which was enacted June  17, 2008, as

Public Law  110-245, and which amended Chaapter  1  ofTitle 26  ofthc United

States Code.I
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ARTICLE II

SERVICE

2.OI     SERVICE:     Scl.vice  means  a  peri()d  of  service  commencing  on  an

Employs¬Is Employmcnl Commencement Date or Re-enlPIOymenl Commencement

Date,  whichever  is  applicable,  and  ending  on  his  Severance  F'rom  Service  Date;

cxccpt tinat for purposes of detel.mining a Memt)er!s nan-forfeitable interest in his

Accmcd Retirement Benefit Derived I.'rom Employer Contributions, there shall be

disrega1.ded any Per-iOd Of Service:

(a)       during   which   the   Employee   had   tile   OPPOrtunity   tO   make

mandatory  contributions  to  the  Plan,  the  Prior  Plan,  a  Predecessor Plan,  or  any

employee benefit pension plan maintained by a Predeccsso1. Employer, but failecl to

make such contributions, or

(b)       winich is not requi1-ed tO be taken into aCCOuntPurSuant tO Section

2.04 aIld Section 3.04, ol.

(c)       conlPleted before February 1 7,  1983, ifsuch service would have

been disrega1.ded under the rules ofthe Prior PIan relating to breaks in service.

All Service, other than tfiat disl-egarded in accordance with Section 2.04 and

Section 3.04) shall be aggregated.

For purposes ofdetermining an Employee!s eligibility for membership in the

Plan and vcstir]g ofbencfits,  Service shall also include periods of service with an

organization or employer (her.ein "Predecessor Employer") heretofore or hereafter

merged orconsolidated or otherwise absorbed by the Employer, ot. all or a substantial
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part  of the  assets  or  business  ol- which  have  I)ccll  Or  Sha]]   bC  acquired  I)y  ttie

Employer:

(1)       if',thcEmployercontinuesto maintainanemployeebenefit

pension plan of such Predecessor Employe1-: Or

(2)       if, andtotheextent, suchemployment withthePredecessor

Employer  is  required   to  be  tl.Sated   as   cmploymcnt  with  the  Employer.  under

regulations prescribed by the Sect-etary ofthe T1-eaSury; Or

(3)      if,  and to the extent, granted by the Employer in its sole

discretion, effected on a nan-discriminatory basis as to all persons similarly situated.

Forpurposes ofdetermining a Memberls Acc"ed Retirement BeneflL, Service

mayalso includcperiods ofscrvicewith aPredecessor Employerto the extent granted

bythe Employer in its sole discretion, effected on a nan-discriminatorybasis as to all

persons similarly situated.

2.02    CREDITED SERVICF_: Theamount ofa Memt)errs Accrued Retirement

Benefit shall be determined on the basis of his C].edited Service.   Credited Service

means the following:

(a)       employment  prior  to  February  17,   l983  -  a  Member  shall  be

c1.edited  With  Credited  Service for the  number ()I years  and  partial  years prior to

February 17, 1 983, forwhicfi he received c1-edit forRetirement BellefitS in accordance

with the applicable p1.OViSiOnS Ofthe mOr PIan; and

(.b)       empk)yment  on  or  af'ter  February  17,   l983  -  a  Memt)er  shall

receive credit I--or the number ofwhole years and quarters of iris Service, whether or
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not sue.h Service was completed consecutively, sub.sequcnt to February I 7, 1 983, aml

subsequent to his Membership Commcnccmcnt Date while such Member is entitled

to   accrue   Ret,irement   Benefits.      Such   nan-consec.ut,ive   service   which   is   not

disl.egarded in accordance with Section 2.04 and Section 3.04 sinall be agg1.e.Sated On

the basis that foul- (4) calendar qua1.tars equal  a Whole year.   An  Employee who is

employed thirty-three (33) or more days in a calenclar quarter shall receive credit for

the entire quarter, while an Employee who is employed for less than thirty-tinree (33)

days  in  a  calendar  quarter shall  receive n,a  a.redit  for that  quarter.   The calendar.

quarters are defined  as January through Mar-Ch_, April  thl.ough June, July through

September, and October through December.

2.03     MILITARY SERVICE:    The period forwllich an Employseis oman

authaorized Lcavc ofAbsencc due to scrvicc in the Armed Forces ofthe United States

of America,  as  dcfincd  in  Section  1.l7,  shall  constitute  Sc1.Vice  for Purposes  Of

vcsting and bcncflt aCCrualS.  [This  Section is  effective for all dates before and

including September 30, 2000.I

2.03    MII-,lTARY SERVICE:    The perioddu,ringwhich a Memberleaves the

employ ofthe Employer to ent,er the armed services ofthe United States ofAmerica

and is covered by USERRA; such Member shall not be deemed to have broken fiis

continuous emp]oyrment if he iS reemployed uncler US.ERRA.   Such  Member shall

also be awarded Active Service upon reemploym¬nt for each period served by him

in tile uniformed Services for eligibility purposes.  Notwithstanding anyprovision of

this Plan to the contI-dry) COntributiOnS, benefits and Service credit with respect to
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qualified military service shall  be provided in accordance with Section 414(u) ofthe

Code. lThis Section is effective beginning October I, 2000, and thereafter.I

[2.04  IIEART ACT PROVISIONS:

(a)      Death Benefits.  In the case ofa death occur.ring On Or after

October I, 2012, ira M.ember dies while performing qualified militaI-y Service aS

defined  in  Code  §414(u),  the  survivor.s  of the  Member  are  entitled  to  any

additionalbenefits (othierthanbenefit accruals relatingto thepcliOd Ofqualified

military service) provided under the Plan as if the Member had resumed and

then terminated employment on account of death.

(b)      Benefi,I AccruaI.  The Plan shall treat a Member. Who dies Or

becomes disabled on oI. after OctobeI. I, 2012 (as defined undeI. the terms Ofthe

Plan) while performing qualified military service witin respect to the Employer

as if the Member had resumed employment in accordance witin the Member,s

reemployment rights under USERRA, on the day preceding death or disability

(as the case may bc) and terminated employment oil the actual date OfdCath Or

disabilitv*

(i)   Determination of Benefits,   The Plan will determine the

amountofMember contI.ibutiOnS Ofa Membertreated as recmploycd under thiis

Sectioll 2.04  for purposes of applying Code?414(u)(8)(C) on the basis of the.

Mcmbcr,s  average  actual IVlember  contl-ibutions  for the lesser of:  (I.)  the  12-

month  period  of service  with  the  Employer  immedl'ately  prior  to  qualified

military service;  or (ii) if the service with the Employer is less than such  12_
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month period, the flctuzll length of continuous service with the Employer.

(a)       "fferemtialWagePayments.   ForyearsbegiI-ingOn Or after.

October I, 2012, (i) a Member receiving a differential wage payment, as defilled

b.v code i3401(h)(2)'  is tl.eated  as  an  Employee of the  Employer making the

payment, (ii) the differential wnge payment is trented as compensation, and (iii)

the  Plan  is  not  tt-cated  as  failing  to  meet  the  I-equirementS  Of any.  Provision

dcscribcd in Code §414(u)(1)(C) by reason ofany contribution or benerlt which

is based on the differential w.zlge payment.

(d)      Severance fl.om Employment.            Notwithstanding Sub-

section  (a)  preceding)  for  purposes  of Code  !401(k)(2)(B)(i)(I),  a Member is

treated as having been sever.ed from employmentduringanyPeriOCltheMember

is    performing    service    in    the    uniformed    services    tlesct.ibed    in    Code

§3401(h)(2)(A).   [This   Section  is   effective   beginning  October   I,   2012   alld

theI.eaftel..II

2.05   TERMINATION OF EMPLOYMENT:  No prov.ision herein contained

shall be construecl to  authorize any accrual  of Service and  Credited  Service after

termination ofemployment unless explicitly p1-OVided by thae applicable Provisions

of the Plan.   If a Memberls emplo)ment with the Frmployer is terminated for any

reason at a time when such Member fails to qualify for either a 1.etirement, dCath' Ol.

severance  bcncfit  under the  provisions  of this  Plan,  then  h¬  shall  cease  to  be  a

Member of the Plan  and shall be entitlecl to  no benefits  under- the Plan, except as

provided under Section 6.03.
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2,06   EMPLOYMENTRECORDS CONCLUSIVE: The employment rcc.ords

ofthc  Employer shall  bl., conclusiv.e I(,)I all  determinations of' Service and C1-editeCI

Service,
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ARTICI,E Ill

MEMBERSI+]P

3.01    MEMBERS  IMMEDIATELY  PRIOR TO THE.  EFFECTIVE DATE:

Each Mcmbcr of the Pl-for Plan on the day prior to the Effective Date shall become

a  Member in  this  Plan  as  of the  Erfec.live Date provided  such  Member  elects  to

participate in the Plan.

3.02    EMPLOYEES ON OR AFTER TIIE FTFECTIVE DATE:

(a)       Ea£h  Frmployee  who  completed  the requirements  speciflecl  in

Section 3.03 on or before true Effective Date but was not a mcmbcr ofthe Prior Plan

shall  become  a  Memt3er  On trie  Effective Date,  provided  such Member elects  to

participate in tine Plan.

(.b)      Each  Employee  who  completes  the  requirements  speciflcd  in

Section 3-03 afte1- the Effective Date shall become a Member on the first day oftIIC

month  coincident  with  or  next  following  the  date  on  which  he  completes  such

requirements (Membership Commencement Date); except that

( i)       ifsuchMembership CommencementDat.eshall occurwithin

a period du1.ing Which the Employee is absent fi.om service for any reason other than

quitti11g9  di,SCharge  Or  1.Ctirement,  then  Such  Employee  shall  becomcJ-  a  Member

retroactively   to   such   Me.mbership   Commencement   Date   as   of  the   date   he

gut)sequently performs Service for the Employer, o1.

(?i      ifsucinMembershipCommencementDateshalloccurwithin

a Period ofSeverance which js required to be included pursuant to Section 2.03, such
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Fmployee's Membership Commencement Date  shall  bc the first day Of tile. month

during which the Membel- subsequently performs Service fu. the Finployer within

sue.h Period of Severance.

(c)   In  no  event)  however3  Shall  an  Employee  hired  on  or  after  the

Effective Date, become a Member ifhe

(i)  commencecl employment with the Employer on a date that

is within five (5) years ofhis Nor-mat Retirement Date, or

(2)  is a member of a collective bargaining agreement unless

such agreement provides for coverage ofsuch bargaining unit members im the Plan.

(a)  Forpuxposes ofArticles V, VI and VI'I an Employee shall bedeemed

to be a Member entitled to accrue Retirement Benefits Only during the period du1.ing

whicin ]1e Continues tO Satisfy the above requirements.  IThis Section is effective for

all dates before and including September 30, 1991.I

3.02    EMPLOYEES ON OR AFTER TIIE EFFECTIVE DATE:

(a)   EacinEmployeewinecomplctedtherequirements specified in Section

3.03 on or before the Effective Date shall become a Member on the Effective Date!

provided sucll Member elects to panicipate in tile Plan.

(b)  EachEmployeewho completes therequirementsspccifled in Sectio.n

3.03 after the Effective. Date shall become a ,Member on the first day ofthe month

coincident with or next following tile date On Which he COmPICtCS Such requirements

(Membel.ship Commencement Date).

(c)   In no event shall an E.mployee employed on or after trio Effective
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date bee(uns a Membe1. ifhe C(rmmenCeS elnPloyment with the Employer within five

(5) years of Normal Retil-ement Age.   Furthcrmorc in  no event shall  an  Employee

employed  on  or  after  the  Ef'fective  Date  become  a  Member  if he  commences

employment with the Employer at or after Normal Rcti1.ement Age.

(d)  For  purposes  of Articles  V,  Vl  and  VII,  an  Employcc  shall  be

deemed to be a Member entitled to ace.rue Retirement l3enefits only for the period

during  which  he  continues  to  satisfy  the  requirements  of this  A1-tiCle  lil.  [This

Section  is  effective  beginning October  1,   199l, and  including ScptembeL. 30,

2011.I

3.02 EMPl,OYEES ON OR AFTER THE EFFECTIVE I)ATE:

(a) EachEmployeewho completed therequirements specified in Section

3.03 on or befo1.e tile Effective Date shall beccme a Member on the Effective Date,

provided such Menlber elects to participate in the Plan.

Q) EachEmployeewho complctcs therequirements specified in Section

3.03 after the Effective Date shall become a Member on the first day ofthe month

coincident with or next following the date on which he completes such requi1.elnentS-
(Membership Commencement. Date).

(a)   ln no event sinall an Employee employed on or after the Effective

Date become aMemberifhe commences employment with the Employerat age sixty

(60) or later whaich is within five (5) years ofNormal Retirement. Age.  Furthermore,

in no event shall  an  Emplc)yee employed on  or aftel. the Effective Date become a

Member  if lie  commences  e.mploymcnt  with  the  Employer-  at  or  after  Normal
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Retirement Age.

(a) For.Purposes OfAtticles V, VI andVII, an Employee shall be deemed

to be a Member cntitlcd i() accrue Retirement Benefits only for- the period  during

which he continues to satisfy the requirements of this Article lil.

(a)   No E,mployce who has an  ol-iginal  Emplo)mlent Commcnceml-.nt

Date or a Re-Employment Commencement Date on or after October 1 , 201 1 , shall

become a Memt)er.   [This Section is effective  begillning October  1)  20||, and

thereafter.I

3.03    MEMBERSHIP REQUIREMENTS:

(a)   Am 'Employec shaall be eligibleto be a Member ofthe Plan 1.`ollowing

the   completion   of  a   three   (3)   month  period   beginning   on   riis   Employment

Commencement Date.

(b)  An Employee must have authorized, on a form prescribed by the

Committee, the deduction from his pay of any contribution required under Section

9.02.  [This Section is effective for all dates befoI.e and including Septcmbcr 30,

2011.,I

3.03    MEMBERSI+1P REQUIREMFJNTS:

(.a) An employee with  an original  Employment Commencement Date

bef'ore October  1 , 201 1, shall be eligible to be a Member of the Plan following the

completion    of   a    three    (3)    month    period    beginning    on   his    Employment

Commencement Date.

(b)  An Employcc must have autriorized, on a f`o]-m prescribed bv the+
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Committcc, the decluction from his pay of any contribution required under Section

9.02.  [This Section is effective beginning October I, 201l.I

3.04    MEMBERSHIP UPON  RE-EMPI,J(.)YMENT:   The Membership of an

Employee who ceases to be a Member in the Plan due to termination ofemployment

and wllO Subsequently is I-e-employed as an Employee, shall recommcncc following

the   completion   of  a   three-month   period   beginning   on   his   Re-Employment

Commencement Date. [The Section is effective for all dates before and including

September 30, 2011.I

3.04   MEMBERSHIP UPON RI?rEMPI,OYMENT: The Membership of an

Employee who ceases to be a Memt)er in the Plan due to termination ofemployment

and whao subsequently. is re-employed as an Limploy.ee befol.e October I , 201 1, shall

recommence following tine complct.ion ot`a three-mouth period beginning on his Re-

Employmcnt Commencement Date.  Any sucri Empioycc who is re-employed as an

Employee on or after Oct.ober i , 201 i, shall not rccommence active Membership in

the Plan.   [This Section is effective beginning October 1, 201 1, and theI.a.flLfter.I
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ARTIC|,I IV

RETIREMENT DATES

4.OI     RETIREMENT I)ATE:  A M'emberls Retirement Date shall be his date

of actual  retirement,  which  may be his  Not.ma1,  IJate,  Early9  Thirty (30)  Year,  or

Disability Retirement Date, whichevel- is applicable to him pursuant to the following

Sections of'triis Article IV_

4.02    NORMAL RETIREMENT I)ATE:  The Normal Retirement Date ofa

Member shall be the first day ofthe month coincident with or next following thae date

a Member attains his Normal Retirement Age. A Memberfs Normal Retirement Age

shall be the later of(a) his attainment ofage sixty-five (65) or (b) the completion of

ten (1 0) years ofCrec!ited Service. [This Section is effective for all dates befol.e and

including September 30, 1991.I

4.02   NORMAL RETIREMENT DATE AND AGE:  TheNormal Retirement

Date  of a  Member  shall  bc  the  first  day  of the  month  coincident  with  or  next

following the date a Member:  (1 ) attains Normal Retirement Age and (2) completes

ten (10) years ofCreditcd Service.   Normal Retirement Age is sixty-five (65) years

ofage. [This Section is effective beginning October i, 1991, and thereafter.I

4.03    LATE RETIRE,MINT DA'lT1:  The Lat.e Retirement Date ofa MembL-I

shall bc the rlrSt dayOfthe month COinCidellt With OrneXt following actual retirement

after his Nomlal Reti1.ement Date.

4.04    EARLY  RETIREMENT  DATE:    The  Early  Retirement  Date  of a

Member shall bc the fi].st clay ofany month coincident with or next following actual
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retirement on ol- after both (a) his attainment ()fagC Sixty (60) and (b) his completion

often (10) or more years of Credited Set-vice.

4.05    THIRTY (30) YEARSERVICERFTIRIi"ENTDATE: TheThiriy (30)

Yca1.  Set.Vice  Retircmcnt  Date  of a  Member  shall  be  the  flrst  day  of any  month

coinciclentwith or next following actual retirement afte1. his COmPletiOn Ofthirty (3())

ormoreyears ot`Cl.edited Service. [This Sectiom is effective for all dates before and

including Septembe.I 30, 2007.I

4.05    THIRTY (30) YEAR SERVICE EARLY RETIREMENT DATE:  The

Thairiy (30) Year Service Early Retil-ement Date ofa Member shall be the first day of

any month coincident with or next following actual retirement after hats completion

ofthirty(30) ormore years ofCredited Service. [This Sectionis effective beginning

October 1, 20073 and thereafter,I

4.06    DISABIuTY REL'IREMENT DATE:  The Disability Reti1-ement Date

of a Member shall be thae first. day of the month coincident with or next following

actual retirement after his completion often (1 0) years ofCredited Service where the

Committeehas deemedtheMcmbcrto bepermanentlyDisabled as definedin Section

5.05(b).  Determination ofDisability will be i,n accordance with "les and procedures

to bc established by the Committee, and similarly situated employees will be treated

uniformly; the determination ofdisability shall be in accol-dance with the defmition

of¬¬disabled" as it is set forth in Section 5.05(b)`
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ARTICLE V

RETIREME.NT BENEFITS

5.01    NORh4AL RETIIaeMENT BF,NI--,FIT:   A Mcmbcr's annual amount of

Not.mal  Retirement  Benefit commencing on  lliS  Normal  Retil-emenl I)ate  shall be

equal to the greater of:

(a)   An amount comput.ecl as  f`ouows:

(1)   One   and   .five-eighths   percent   (1-5/8%)   of  his   Average

Compensation multipliecl by his Credited Service up to a maximum oftwenty (20)

years3 Plus

(2)   One   and   three-quarters   percent   (1~3/4%)   of  his   Average

Compensation multipliecl by his Credited  Service over twenty (20) years up to  a

maximum often (lO) years, plus

(3)   Two pet.cent (2%) ofhis Average Compensation multiplied by

Ills Credited  Set-vice over thirty (30) yea1-S; Or

(b)  $60 multiplied by his Credited, Service.

In no event shall thc annual amountofRetircment Benefitpayat)leto a Member

on  his  Normal  Retirement  Date  be  less  than  his  Accrued  Rctircment  Benefit

detel.mined as ofhis Normal Retirement Date_

In no event shall a Memt)cr umdcr tire Prio1- Plan receive an armual amount of

Retirement Benefit athis Nolrmal Retirement Date in an. amount less thanhis Accmed

Retirement  Bcncflt  aS  Of the  Effective  Date  determined  in  accordance  with  the

p1.OViSiOnS Ofthe Prior Plan in et`fect as of such date.
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1n  no  event  shall  the  annual  amount  of  Retirement  Bcncfit  payable  to  a

Member,  who  has  o1-  hall  less  than  twenty  (20)  years  of Credited  SOL-vice  as  of

Scptcmber 30, 201 1 , commencing on his Normal Retirement Date or other Severance

from Service _Date due to retirement) disability or cleath, be greatel- than Fifty Pet-Cent

(50%)  or  his  Avel-age  Compensation  at  his  Normal  Retirement  Date  or  other

Severance from Service Date due to retirement, clisabilily ordeath.  IThis Paragl.apfi

is effective beginning October I, 201l, and thereafter.I

5.02    LATE RETIREMENT BENEFIT:  A Mcmbe1.!S annual amount ofIJatC

Retirement Benefit COmmenCing On his Late Retirement Date shall  be an amount

computed  in  acco,rdamce with  Section  5.Ol  of this AIficle based on the  Membcr!s

Credited Service and Average Compensation as ofhis Late Retirement I)ate.

5.03    EARLY  RETIREMENT BENEFIT:    A Member's  annual  amount of

Early Retirement  Benefit  commencing  on  his  Eat.ly Retirement  Date  shall  be  an

amount   equal   to  his   Accrued   Rcti1.ement  Bemefilt   determined  aS   Of  his   Early

Retirement  Date  in  accordance  with  Section  5.01   o1.'  i.his  Al.ticle  based  on  the

Memberls Credited Service and Average Compensation as ofhis Early Retirement

Date, reduced by three per-cent (3%) for each year, ifany) that the Early Reti1.ement

Date  precedes  the  first  day  a.I the  month  coincident  with  or  next  following  the

Mcmberls attainment ofage sixty-five (65).

5.04    1HIRTY   (30)   YEAR   SERVICE   RETIREMENT   BENEFIT:      A

Member's amlual amount ofthirty (30) year service retirement benefit commencing

on his Thirty (30)  Year Service Rctircment Date shall be an amount equal to his
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Accrued Retirement Benefit detcrminecl as ofhis Thirty(30) Year Service Retirement

Date in aeco1.dance With Secti()n 5.0'l  ofthis Article based on the Member's Cl.cdiled

Service ancl Average Compensation as of his Thirty (30) Year Set.Vice Retirement

Date  without  any  reduction.  [This  Section  is  effective  for  all  dates  before  and

including September 30, 2007.I

5.04   TIN.RTY (30) YEAR SERVICE EARI,Y RF.TIREMENT BENEFIT:  A

Membcrls   annual   amount   of  thirty  (30)   year  service,  early.retirement  benefit

commencing  on  his  Thirty (30)  Year  Service  Early Retirement Date shall  be  an

amountequal to hisAcc1-ned Retirement`Benefit determined as ofhis Thirty (30) Year

Service Early Rcti1.ement Date in accordance with Section 5.01  ofthis Article based

on the Member's Credited Set.Vice and Average Compensation as of'lliS Thjrly (30)

Year ServiceEarlyRetirementDatewithoutanyreduction. [This Section is effective

beginning October 1, 2007, and thereafter.I

5.05    DISABILITY RETIREMENT BENEFIT:  A Memberls annual amount

of Disability Retirememt Benefit shall be an amount commencing on his  Disability

Retirement Date computed in acco1.dance With Section 5.0 1  ofthis Article based on

the Member's Average Compensation as ofhis Disability Reti1.ement Date but based

on the ML-mber!S Credited Service as ofhis attainment of'age 60 as  if the Member

wet.e tO Continue tO accrue Credited Service with the Employer.   Such amount shall

bc reduced by three percent (3%) for each year that the Disability Retirement Date,

or  age  60,  if lat,er,  prtJ.Cedes  the  first  day  OI' tfie  month  coincident  with  or  next

following the Memberls att,ainment ofage sixty-five (65).
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(a)   The  Frmploye1-  may  rCquirC  that  a  Mcmbcr  receiving  Disability

Retireme,nt Benefits submit to a re-examination by a qualified physician selected by

the  Committee  at  1-eaSOnable  times  Prior  tO  age  Sixty  (,f)0)  in  orde1.  tO  determine

whether such Member continues to be Disabled.   If such Member (i) is l'ound to be

no  longer Disabled o1- (ii) refuses tO  Submit tO  Such  rC-CXaminatiOn,  his  Di.sability

Retirement Benefits shall cease.  After attainment oflliS Normal Retirement Date or

age sixty (60), a Membe1.lS 1.ight tO his Reti1.ement Bene,rlt Shall not be affected by the

fact that he is not Disabled  Ira Memberls Disability Rctircmcnt Bcnef-1t Sllall Cease

pursuant to the foregoing and:

(I)   Such Mend)er does not retum to active employment with the

frmployer and if his  Disability Retirement Benefit  ceases,  such Member sfiall  be

considered to have terminated employment as ofhis Disability Retirement Date, and

his status under the Plan shall I)e determined pursuant to Articles V and VI;

(2)   Sucin  Member  again  becomes  an  Employee,  then  as  of his

subsequent Retirement Date or tel-mination ofservice, such Member ,shall I)a entitled

to  receive  Retirement  ,Benefi,ts,  if any)  based  on  his  Acc1-ueCI  Retirement  Benefit

pursuant  to  Articles  V  and  VI  with  respect  to  his  Credited  Service  prior to  his

Disability Reti1.ement Date and subsequent to fiis Re-employment Commencement

Date.

(I))   "Disabled"   means   a   Member's   permanent   physical   or  mental

incapacity, base.a on me.dical c,eliification by a physician selected by the Committee,

to perform the duties of'his occupation with the Employer. [This Section is effective
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for all dates before ancl  including September 30, 1991.I

5.05    DISABILITY RETIREMENT BENEFIT:  A Membc1.'S annual amount

ofDisability Retirement Benefit shall be an  amt)unl commencing on  his Disability

Retirement Date computed in accordance with Section 5.01  ofthis All,icle based on

the Membe1-!S Ave1-age Compensation as ofhis Disability Retirement Date but baseci

on the Members Credited  Service as of his attainment of age sixty (60))  as if the

Member were  to  continue to  accrue  Credited  Service  with  the  Employer.    Suc?1

amount  shall be reduced  by three percent  (3%)  for each  year that the Disability

Retirement  Date,  or  age  sixty  (60),  if later,  precedes  the  first  day  of the  month

coinciclcnt with or next following the Member!s attainment of age sixty-five (65)_

(a)   The  Employc1.  may  require  that  a  Member  receiving  Disability

Retirement Benefits submit to a, re-examination by a qualified PhySiCiam Selected by

the  Committee  at  reasonable times  prior to  age  sixty  (60)  in  order to  determine

whaether such Member continues to be Disabled.  If such Member (i) is found to be

no longe1- Disat)led or (ii) refuses to  submit to such re-examination, his Disability

Retirement Bcneflt Shall cease.  After attainmellt Ofhis Normal Retirement Date or

age sixty(60), a Memberls rightto his Retirement Benefit shall not be affected bythe

fact that he is not Disabled.  Ifa Mernberls Disabi]j,ty Retirement Bene],it shall cease

pursuant to the fo1-egOillg and:

(1)   such Member does not 1.Ctum tO active employment With the

Employer and if his  Disability Retirement  Benefit  cease.s,  such Member. shall  be

considered to have terminated employment as a.flliS Disability Retirement Date, atld
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his status uncler the Plan shall be determine,d put-suant to Articles V and Vl;

(2)   such  Member  again  be.comes  an  Frmployce,  then  as  of his

subsequent Retirement Date or te1-minatiOn OfSe1.Vice, Such Member shalI bc cnlitled

Lo  rcccive  Retirement  ,Benefits,  if any)  based  on  his  Accrued  Retirement  Benefit

pursuant  to  Articles  V  and  VI  with  respect  to  his  Credited  Servicl-  prior to  his

Disability Retil-emellt Date and subsequent to hils Re-employment Commencement

Date'

(b)   "Disat)led" mearls the "inabilitvto engage in any substantial gainfulJ

activity by  reason  of any medically  dcterminable physical  o1. mental  irmPairment

whicin can be expected to result in death or has lasted or call be expected tO last for

a continuous pet.iOd Of nOt less than  l2 months," as derlned by the Social Security

Administration in i 416(i)(l`)(A) ofTitle 42 ofthe United States Code, as presently

o1.herea.l'ter amended. [This Section is effective for all dates before and including

November 30, 2009.I

5.06    COST  OF  LIVING  INCREASES  TO  RrTIRED  MEMBERS  AND

CONTINGENT' ANNUITANTS AND BENEFICIARIES:  Subject to the limitations

under Section 5,07, retired Members wllO retired On their Normal, Late, Early, Tinirty

(30) Year Service orDi.sabilit.y Retirement Date who, orwhose contingent annuitants

or  beneficiaries  tllCreO£  On  December  1   of each  year  are  receiving  Retirement

Benefits shall receive in one (1) additional payment an amount equal to one-half(1/2)

ofthe annual percentage criange in each Plan Year (from October 1 to September 30)

ofthe "Re.vised ConsumerPrice Index, All Cities, All Items forAll Urban Consumers
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(1982-84 -  I 00),o published by the Bureau of Labor Statistics ofthe United States

I)epartment of IJabOr, but not tO exceed two and One-half PerCent (2-1/2%), of the

Retired Memberls, contingent annuitantls, or beneflCiarylS annual retirement benefit,

as the case may be, multiplied bythe number offull Plan Years since retirement.  The

percentages determined under this Section 5.06 shall be based on each full Plan Year

that a  Retired  Member,  contimgent  annuitant  or bone.ficiary  has  actually received

Retirement Benefits  from the Retired  Memberls Retirement Date, or from his last

Retirement Date ifthere is more than one Retirement Date.

In the event the annual percentage criange in the Revised Consumer Price

Index,' as defirled in the prec.eding paragraph, in any PIan year- (f'rom October 1  to

September 30) is calculated to be zero or less, thcrc shall bc an additional pa)rment

in Decemberfollowing suchPlanYearto each and everyRetired Member-, Contingent

annuitamt and beneficial-y Who iS receiving Retircmcnt Bcncfits in an amount equal

to  a  percentage  to  be  recommended  I)y  the  Plan  Trustees  and  approved  by the

Employer of the last additional  payment rcccived  in a  December by each Retired

Member, contingent annuitant and beneficial.y Where there Was an increase in the

am"al percentage change in the Revised Consumer Price Index for the ilnmediately

p1.eCeding  Plan  Year  (from  October  I   to  September  30)  before  that  December.

Aclvance notice in writing shall be given befo]-e Decemt)er  I  following such Plan

Year, when the1.e iS a Change in tile Consumer Price Index calculated to be zero or

less, by the Plan Administrator. tO all Retired Members,  contingent almuitants and

beneficiaries who are receiving Retirement Benefits to the ef`fect that triers will be an
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additional payment equal to I,he 1-eCOrmnendLll anCl approved percentage of the last

aciditional paylTlent received  in a Dcccnlbcr following a Plan Year ending in which

there was an increase in the annual per.CentagC Change in the Revised Consumer Price

Index  for that prcccding  Plan  Year,  in  lieu  of the formula amount de.flncd in the

preceding paragraph, due to lhel.e being no increase in the annual pet.Centage Change

in  the Revised  Consumer Price  Index  fl-om the beginning to  the  encl of the most

recently preceding Plan Year.

5.06    COST  OF  I,IVING  INCREASES  TO  RETIRED  MEMBERS  AND

CONTINGENTANNUITANTS AND BENEFICIARIES:  Subjectto the limitations

under Section 5.07, retired Members who retired on tineir Normal, Late, Early, Thirty

(30) Year Service orDisability Retirement Date who, orwllOSeCOntingent annuitarltS

orbeneficiaries tllereOfand thebeneficiaries OfPre-retirement deceased Members, on

December 1  ofeach Year are rccciving Retirement Beneflts shall receive in one ( i )~

additional payment an amount equal to one-half(1/2) oftheannual percentagechange

in each Plan Year (from October 1 to September 30) ofthe "Revised Consumer Price

Index, All Cities, All Items for All Urban Consumers (1 982-84 - loo),H publishedby

the Bureau ofLabo1. Statistics of the United States Department of Labor, but not to

exceed  two  and  one-half percent  (2-I/2%)j'  of the  Retired  Memberls,  contingent

annuitant's, o1- benefiCiary'S ar]nual retircmcnt benefit, as the case may be, multipliecl

bythe numberof'full Plan Year-S Since retirement.  '1'he percentages determinedunder

this  Section  5.06  shall  be  based  on  eacll  full  Plan  Year tllat  a Retired  MembeL

comtingcnt annuitant or beneficiary has actually received
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Retirement Benefits from the Retired Members Retirement Bat,e. or l'rom his last

Retirement Date if the1.e iS more than One Rctircment Date_

In the event the annual  pet.ccntage change in the  iRevisecl Consumer Price

Index,',  as dcflned in the Preceding Paragraph, in any Plan yea1. (from Octobe1- 1  to

September 30) is calculated to bc zero or less, there shall be an additional payment

in December following such Plan Yearto each and everyRe.tiredMember, contingent

annuitant and beneficiary who is I-eceiving Reti1.Cment Benefits in an amount equal

to  a  percentage  to  bc  recommended  by  the  Plan  Trustees  and  approved  Oy the

Employer of the last additional paymem received in a December by each  Retired

Member, contingent annuitant and beneficiary Where there Was an increase in the

annual percentagc change in the Revised Consumer Price Index for the immediately

preceding  Plan  Year  (I``rom  October  1   to  September  30)  be.fore  tinat  Deccmbcr.

Advance notice in writing shall be given before I)ecembcr  1  following such Plan

Year, wrien there is a change in the Consumer Price Index calculated to be zero or

less, by the Plan Administrator to all Retired Members, contingent annuitants and

benerlciaries who a1-e receiving Retirement Benefits tO the effect that there Will be an

additional payment equal to the recommended and approved percent,age ofthe last

additional payment received in a Deccmbe1. following a Plan Year ending in which

therewas an increase in the arlnual PCrCentage Change in the Revised ConsumerPrice

Index  for. that Preceding  Plan Year)  ill  lieu  of the formula amount dcfmed  in the

preceding paragraph, clue to there being no inc1-ease in the annual Percentage Change

in the  Revised  Consumer Price  Index  f1.Om  the beginning  tO  the  Cnd  Of the most
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recently prece.ding Plan Year. [Tinis Paragraph is cffectivc beginning Decembel..1,

2009, and tI|ereafter.I

5.07    MAXIMUM RETIREMENTBF,NEFIT PROVI,SION:  Notwithstanding

any provision  of the  Plan to the contrary,  in  no  event  shall  the maximum annual

Retirement  Bcneflt  attributable  tO  Elnploycr  contrit3utiOnS  Payable  tO  a  Member

commencing  on  his  Normal,  Late,  Early,  Thirty  (30)  Year  Service  or  I)isability

Retirement Date exceed tJle following:

lrmen expressed as an annual Retirement Benefit, a R,etirement Benefit shall

not exceed Ninety Thousand Dollars ($90,000.00:) (the "I)ollarLimitation").  Ifthere

is any discrepancy between the provisions ofthis Section 5.07 and the provisions a.f

Section   415   of  the   lntema]   Revenue  Code  and  1.egu]atiOnS   thereunder,   Such

discrepancy shall be i-esolved in such a way as to give full effect to the provisio.ns of

Section 415  of the Code and Regulations.     [This Section is effective  beginning

December 1, 2009, and thereafter.I

5.07 MAXIMUM RFTIREMENT BENEJ.'IT PROVISION:  Notwithstanding

any provision of the P]an to  the contrary,  in no event shall the maximum annual

Retirement  Benefit  attributabie  to  Frmployer  contributions  payable  to  a member

commencing  on  iris  Normal,  Late,  Early,  Thirty  (30)  Year  Service  or  Disability

Retirement Date exceed the following:

When expressed as an aunual ,Reti1-ement Benefit, a Retircmcnt Bcncfit shall

nc)i   exceed   One   Hunclrcd   Sixty   Thousand   Dollars   (Sl60,000.00)(the   "Do]lal-

Limitation").  Ii'there is any discrepancy between the provi,sions ofthis Section 5.07
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and  the  provisions  o1'  !415   of  the  Code  arid  the  regulations  thereunder,   such

discrepancy shall bc 1..eSOIVed in."Ch a Way aS tO give full elifect to the provisions of

i415 ofthe Code and Regulations.  [This Sectiorl is ef'fective beginning October 1,

2001, a]ld ending September 30, 2007.I

5.07 MAXIMUM    ANNUAL    RETIREME.NT    BENEFIT    PROVISION:

Notwithstanding  any prc)vision  of ike  Plan  to  the  contrary)  in  no  event  shall  the

maximum annual Retirement Benefit attributableto E',mp]oyer contributions payable

to  a  member commencing  on  his  Normal,  late,  eat.1y)  thirty (30)  Year  Service  or

Disability Retirement Date exceed the following:

When expressed as an annual Retirement Benefit, a Retirement Benefit shall

not  exceed  One   Hurldred   Sixty  Thousamd  Dollars  (Sl60,000.00)   (the  1)ollal.

Limitation,,), subject to the following:

(a)     The maximum shall apply to the REtirement Benefit payable to the

Member either as a Joint and Survivor Benefit described in Article VIII or pursuant

to  an  option  desc1.ibed  ill   Article  VIII  where  the  Contingent  Annuitant  is  the

Membcr's spouse; but ifthc Reti1-ement Ben¬flt is payable in a for.m Other than the

foregoing ancl other than the single-life.Retirement Benefit, the maximum shall apply

to  the  single-life  Reti1.ement  Benefit  which  is  the  Actuarial  Equivalent  of such

Retil.ement BcIlefit aS determined below_

If  bellefitS  are  PaiCl  in  any  otIICr  form  (Other  titan  a  for.m  tO  Which

Code  Section  417(e)(3)  applies),  the  Dollar  Limitation  payable  as  an  actuarially

equivalent straight liI'e annuity benefit Shall be adjustccl such that it is the greater of:
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( i )  tile actual.inl equivalent straight life annuitycommencingat thesame

bcncfit commenccmcnt, date as the form ofbenefilt Payable tC) the Membel. using the

Plan,s I.`ac.tors for determining Actuarial  Equivalence.

(2)  theactuarial equivalent straight lit'eannuitycommencingatthesame

benefit co.mmcnceme.nt date as the form ofbeneflt Payat)le tO the Member using an

interest rate of 50/i) and the mortality table prescribed in Revenue Ruling 2001 -62.

If the benefit  is  payable  in  a  form  to  which  Code  Section  417(e)(3)

applies, the Dollar. Limitatiompayableasanactuariallyequivalent st1.Sight lifeannuity

bcneflt iS the greatest Of:

(I)  the annual  amount of the straight life anmuity commencing at the

benefit commcnccmcnt date thatllaS the Sanle actuarial Present Value aS the Particular

form ofbenefitpayable, computedusingthePlants factors forActuarial Equivalcnce-

For I,imitation Years priorto October 1 , 2007, the applicable interest rate shall be the

annual rate ofinterest om 30-year Treasury Seourit.ies for the month prior to the first

month ofthc Plan Year,

(2)  the annual amount ofthe straight life armuily commencing at the

benefit commencement datethatrias the same actuarial present value as the particular

form QfbenefitPayable, computed using a 5.5% interestasstlmPtiOn andthe mortality

table prescribed in Tress. Res. Section  1.417(a)-1(a)(2); or

(3)  tile annual  amclunt OfthC Straight life annuity COmmenCing at the

benefit commencement datethattlaS the Same act.uarial Present Value as the particular

form  of  benefit  payable  (computed  using  the  applicable  interest  rate  for  the
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distribut.ion under Tress. Res. Section  1.417(e)-1 (a)(3) and the applicable mortality

table forthe distribution underTrcas. Res. Section 1.41 7(e)-i (d)(2)I), divided by 1.05.

Notwithastanding   the   foregoing,    for-   a   benefit   that   has   a   I)enefit

commencement date in tine Plan Yca1- beginning Octet)er I , 2004 or October 1 , 2005,

the Dollar Limitation payable as an actuarially equivalent straight life amuity benefit

is the greate1- Of:

(1)           The annual amount ofthe straight life annuitycommencing

at the benefit commencement date that has the same actuarial present value as the

particular form ofbeneflt payable, computed using the Plants factors for Actuarial

Equivalence.

(2)           The annual amountofthestraight life armuitycommencing

at the benefit commencement date that has the same actuarial present value as the

particular form ofbenefit payable, computed using a 5.5% interest assumption and

the mortality table prescribed unde1. Tress. Res. Section  I _417(e)-1 (a)(2).

(b)     IfaRetiremcnt Benefit for a Menlber COmmenCeS before age 62, the

Dollar Limitation will be the lesser of:  (A) the Dollar Limitation multiplied by the

ratio of the annual  amount of the straight life annuity commencing at his benefit

commencement date, overtfie annual amount ofthe straight life annuitycommencing

at age 62 (botll determined Without regal-a tO the Code Section 415 limits), or (B) an

actuarial equivalent reduction from age 62 to his age as ofhis benefit commencement

date, using a 5 percent interest ra,te assumption and the mortality table prescribed

under Treas. Res. Section 1.41 7(_-e)-1 (a)(2). No adjustment will be madeto reflect the
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probability ofa Members death aft.er the bencflt commenccmcnt date and befiol-e age

62.

(c)     If  a  Retirement   Benefit   i-or   a   Member  commences   after  his

attainment ofage 65, the Dollar Limitation at such age will be the lesser of: (A) the

"Dollar  ljmilation  at  age  65  multiplied  by  the  i.atio  of the  annual  amolmt  or the

immediately  commencing  straigfit  life  annuity  payable  to  the  Member.  (ignoring

accruals after age 65) usi.ng the actuarial  adjustments in Article ,I, over the annual

amount ofthe straight life annuity that would hcwe been payable at age 65, or (B) the

Dollal.  Limitation  at  age  65  actuarially  incrcascd  using  a  5  percent  interest  rate

assumption and the mortality table prescribed  unde1. Treas_ Res.  Section  1.41 7(e)-

1 (a)(2).  For these purposes, mortality between age 65 and the age at which benefits

commence shall be ignored.

(d)     IfthcMcmberhas fewerthan tenyears ofServiceat Retirement, tlle

applicable maximum shall be multiplied by a fraction, ofwhich the numerator is his

Service (in whole and paliial years) and the denOminatC"- iS  I 0.

(e)     For all put.Poses OfthiS Plan, the maximum Dollar Limitation shall

beautomaticallyincreased as permittedbyTreasuI.yDeparlmcntregulationsto reflect

cost-of-living adjustments. As a I-esult Qf Such an adjustment, a Reti1.ement Bcneflt

which had been limited by thcprovisions ofthis Section in a previous Plan Yearmay

be increased  with respect to  t'uture payments  to  the  lesser of the  adjusted Dollar

Limitation  amount  or the  amount of Retirement Benefit  which  would  have  been

payable undcI. this Plan without, 1.ega1-d tO the Provision a.I tlliS Section 5.07.
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(_I)      ror purposes ofapplying the limitations dcscribcd in this Section,

all defined benefit plans maintained by the Employer or a Controlled Group membe1.

(as defineci  in  Section 414(b)  and  (a),  as lnOdi,fled by  Sccti()n  415(h) ofthc Code)

(whethc1. Ot. not terminated) Will bc treated as one defined benefit plan.

Ifthe1-e iS any discrepancy between the Provisions OfthiS Section 5.07 and the

provisions   of  Section  415   of  the  Code   and  the   regulations   thereunder,   such

discrepancy sfiall be 1.eSOIVed in Such a Way aS tO give full ef`f`ect to the provisions a,i

Sect,ion  415  of the  Code  and  Rcgu]ations.  [This  Section  is  effective  beginning

October 1, 2007, and thereafter.I

5,08 RtiEMPIJOYMENT OF MEMBERS AFTER CC)MMENCEMENT OF

RETIREMENT BENEFITS:  Ifa Member rctums as an Employee to the elxploy of

the Employer, his Retirement Benefit. shall cease fol- so long as hc continues lo be

employed.      Upon  his   subsequent  1-etiremCnt,   his  Retirement   Benefit  shall  bc

recomputed,  pursuant  to  Section  5.01,  I)aged ()n  his  Credited  Scrvicc prior to  and

subsequent lo such retum to employment and his subsequent Retirement I)at.e.  Such

Retirement Benefit Shall then be actuarial]y 1-CduCed tO reflect the Retirement Benefit

which has previously been paid to the Member; such Retircmcnt Benefit shall also

be acLuariaI]y adjustec1, ifnecessary, to preserve the nonfol-feitability a.fthe Nor-mat

Retirement Bcncflt under Section 2530.203-3 ofthe Departlnent OfLaborrcgulations.

[This Section is effective for all dzLteS bCfor¬ nnd including Scptcmber 30, 2007.I

5.08 RE-EMPLOYMENT OF MEMBERS AFTER COMMENCEMENT OF

RETIREMENT BENEFITS:  Ira Member 1-etumS aS an Employee to the employ of
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the Employer, his  Reti1-ement I3enefit shall  Cease rot- so  long as  he continues to be

employed.     Upon   his   subsequent   rctircmont,   his   Retirement   Bencflt   Shall   be

recomputed, pursuant  to  Sectic)n  5.Ol  basccl  all  hi,q  Credited  Service prior to  and

subsequent to such retum to employment and his subsequent Rctircment Date.  Such

Retirement Benefit.shall then be actuarially reduced to reflect thae Reti1-emCnt Benefit

which has previously been paid to the Member; such  Rcti1.Cment Benefit shall also

be actuaria1.ly adjusted, ifneccssary, to preserve the nonforfeitatsility ofthe Normal

RetirementBenefit underSection 2530.203-3 ofthe Departmentoil,aborregulations.

[ThisSectionis effectivebeginningOctober 1, 2007, andincludingSeptember30,

201l.I

5.08 RE-EMPLOlm4ENT OF MEMBrRS AFTE,R COMMENCEMrINT OF

RETIREMENT BENEFITS:  No Retired Member shall  return to employment as a

Full-time Employee.   If a Retired Member is re-hired as a Part-i.ime Employee, his

Retirement Benefit shall be continued during re-employment on a monthlybasis, and

the Member shall neithc1. Participate in the Plan nor accrue any additiorml Credited

Service  as  a Part-time  Employcc."  lThis  Section  was  superceded  by  the  next

Section 5.08 on October 1, 2011.I

5.08 RE-EMPLOYMENT OF MEMBERS AFTER CX)MMENCEMENT OF
'RETIREMENTBENEFITS: Ira Retired Member is re-hit-ed aS an Employcc, whethe1.

I<`ul1-time   or  Part-time,   his   Retirement   Benerlt   Shall   be   continuecl   during  re-

employment on a monthly basis, and the Mcmbcr shall neither participate in the Plan

nor accrue any additional Credited Service as an Employee.
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A Member, who has attained the age ofsixty (60) o1- Sixty-One (61) ycarswith

ten (10) or more Ye:u-s ofService and who clccts to take Earl),. Retirement, and begin

to receive di.st1.ibutiOn QfhiS Early Retirement Benefit. as clcfmed in Sections 4.04 and

5.03  ancl a Member who is  less than  sixty (60) years of'age and is eligible for and

elects to take 'Thirty (30) Year Service Early Retircmcnt as defined in Section 5.04

and begin to  receive distribution of iris Thirty (3()) Year Service F,al.1y Retirement

Benefit,must terminateemploymentwith theEmployeron hisEarlyRetirement Date

o1. his Thirty (30) Year Service F"-ly Retirement Date for a period ofnot less than

thi,rty (30) consecutive days from and after his Early Retirement Date or his Thirty

(30) Year Service Early Retirement Date.  After the Member has been retired for not

less than thirty (30) consecutive days fi.om and afterhis EarlyRetirement Date or his

Thilly  (30)  Year  Scrvicc  Eat.ly  Retirement  Date,  he  may be  re-employed  as  an

Employee,  whether  Full-time  or  Part-time,  and  continue  to  receive  fiis  montkly

Retirement Benefit.  Whaile 1-e-emPIOyeCl as an Employee, he shall rleither pariicipale

in  the  Plan  uol-  accrue  any  additional  Creclited  Service  as  an  Employee.    This

Paragrapll  Shall  be  interpreted  and  administered  in  coordination  with  ttle  SeCOmd

Pal.agraph of Section 6.07.  [This Section is effective beginning October 1, 2011,

and theI.eaf'ter.I

5.09 COORDINATION     OF      RETIREMENT     BENFTIT     CREDITS:

Notwithstanding anyprovisions ofthe Plan to the contrary, any Retircmcnt Benefits

payable pursuant to Articles  V,  VI  or  VIl',  if applicable,  shall be reduced  by any

pension benefit paid to a Membe1- ullder the terms Of any Other defilned benefit Plan
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including  the.  Prior  Plan  to  which  the  Employer  contributes  o1.  has  COntl.ibutCd,

directly ol. indirectly, other than by payment c)flaxes, to the extent that such pension

benefit is based on a pcriocl a.fermployment with the rrmploycr for which a Mc.mber

also receives credit for Refit.ement Beneflts under. this plan.

5.1,0  MODE  OF  RETIREMENT  BENEfTr  PAYM.ENTS:     The  form  of

payment   of  Retil-ement   Beneflt-S   Payable  Put.Suant  tO   tlliS   Article   V   shall   be

determinedpursuantto the applicableprovisions ofArticleVIII. Retirement Benefits

will be paid in montllly installments, except that iI-'the, payments amount to less then

$20.00 a month, the Committee may cause payments to be made at such intervals as

will make the payments amount to at least $20.0() each, or may make a single lump

sum,payment equal to the commuted value ofsuch Retirement Benefit.  I-Iowever, no

single lump sum payment in excess of$5,000 shall be payable hereunder without the

written consent ofthe Member, contingent annuitanL orbeneficiary who is to receive

such payment. The Committee may ivithout the consent ofthe Member, contingent

annuitant or bcneflciary pay in a single sum any benefit Whose Single sum value is

$5,000 or less_

5,ll  REINSTATEMENT   OF   SERVICE:     ,If  a  Member  has  received   a

distribution   ()i  kis  entire  nan-forfeitable  inte1.CSt  PurSuant  tO   Section  5.`lO  and

subsequently  resumes  employment  covered  under  the  Plan,  his  nan-forfeitable

inte1.eSt in his Retirement Benefit based on his C1.edited Service completed priol- to

such  distributiorl  shall  not be increased based on  any Cl.edited  Service completed

foil()w,ing his rcemployment unless such Member repays to the Plan the full amount
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ofsuch distribution with interest, compounded a-nnually at a rate ofnot less than five

percent ('5t!/a) per annum,  from ttlC  date OfrCCCiPt Of the distribution tO the date C)f

1,.ePayment Of' Such  Sum.    Such Credit.ed  Se1.Vice Shall  not  include  Scrvicc accrued

lmder the Prior I)lan for any Employee who was not an Employee oI'the Employe1- On

September 30,  l984.

Such Credited Serv-ice shall not include Service accrued under the Plan or the

Prior Plan unless suck amount was repaid to the Plan prior to SeptembeI. Sot  l985_

[This Section is effective for. all dates before and including September 30, 2007.I

5. 1 1  REINSTATEMENT OF SERVICE: lfavested Membcrwho has received

a lump sum distribution of his Rctirement Benefit or Accumulated Contributions,

pursuant to  Sections 5. 10,  6.02 or 8.()9,  subsequently resumes Membe1.Ship after a

Period of Severance, his Retirement Benefit based on his Credited Service shall not

include  any  period  of  the.Member3s  employment  completed  prior  to  his  Re-

Emplo]rmentCommencementDateu]1leSS Such Memberrepays totke Plan, withinthe

first vcar after Member's Re-Employment Commencement Date, the full amount of+

such distribution with interest, compounded annually at a rate of not less than five

percent (5%) per annum, from the date ofrecdpt of the distribution lo the date of

repayment of such sum.   Such Credited Service shall  not include Service accrued

underikePrior Plan for any Employee who was not an Employee ofthe Employer on

September 30,  1984.  Such Creclitecl Service shall not include Ser\,ice accrued under

the Prior Plan unless such amount was repaid to the Plan priorto Septembe1. 30) 1 985.

[This Section is effective beginning October 1, 2007, and thereafter.I
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5. l2    AUTOMATICROLIJOVEROFINVOIJUNTARYCASIlunOLiT:  Inthe

event  of a  mandatory  distribution  or  involuntary  cash-out  w.hick  is  greater  than

$1'000,  but not greater than $5)000,  in accordance with the pl-ovisions  of Section

5.10, and in such event there is an absence ofa Member's election for a pet.iOd Of90

clays  afiel. severance  from service to  (i) have such distribution paid dil-ectly to an

eligible let-irement plan specified by the Member in a direct ronover, (1i) 1-eCeiVe the

distribution directly? in acco1-dance With tile Provisions OfSection 6.03, or (iii) leave

the  amount ofriis Accumulated Contributions in the Plan,  in accordance with the

pro,visions of Section 6.03, linen the Committee will pay the distribution in a direct

rollover  to  an  individual  retirement  plan  designated  by  the  Committee.     The

Committeewill provide notice in writing to theMember.thatthe distributionhasbccT\

paid in a direct rollove1. tO Such individual retirement plan. [This Section is cfi'ective

beginning ScptembeI. 30, 2005, and thereafter..I
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ARTJCl,E VI

TERMINATION OF EMPLOYMENT PRIOR TO RETIREMENT

6.OI     TERMINATION  OF  EMPLOYMENT  WITIt  TEN  (10)  OR  MORE

YFARS OF SERVICE:  A Member shall have a nan-forfeitable right to big Accrued

Retircmcnt Bcncflt Derived From EmployerContributions pl-ovidedhehas completed

ten (10) or more years ofService, except as provided in Section 8.09.  Fo1. Purposes

ofthis Section 6.01, a Member shall I)e credited with a number of years of'Service

equal to the number ofwhole years ofhis Service, wllether Or not Such Service were

complctcd   consecutive,ly.      Non-consecutive  years   of  Service,   which   are   not

disregarded in accordancewith Section 2.03, shall be aggre,Sated onthebasis that 365

days of set-Vice equal a Whole year.  [TlliS SectioIl iS effective for all dates before

and including September 30, 2007.I

6.01    TERMINATION  OF EMPI,OYMENT WITH TEN (10)  OR MORE

YEARS OF SERVICE:  A Member shall have a nan-forfeitable right to his Accrued

RetirementBenefitI)erived From FrmployerContributionsprovidedhehas completed

ten (10) or more years of Service, except as provided in Section 8.09.  For purposes

ofthis Section 6.01, a Member sllall be credit.ed with a number ofycars of Service

equal lo the number ofwhole years OfhiS Service, whether or not such Service vvere

completed   consecutively.      Non-consecutive   years   of  Service,   which   are   not

disI.CgardeCi  in  accordance With Section  2.04,  shall be aggrcgatcd on the basis that

four calenclar  quarters  equal  a whole year,  [This  Section  is  effective  beginning

October 1, 2007 amd tinereafter.I
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6.02    AMOuNTOFBENEFITUPONTERMINATIONOF EMPLOYMENT

PRIOR TO RETIREMEN'r:   Ira Mernbcr who has a nan-forfeitable 1-ight PurSuant

to  Section  6.01   above.  shall  have  a  Scvcrance  I'rom  Service  Date  prior  to  his

R.eti].erment  Date and other than by reason of death, he shall  be entitled to receive

either:

(a)       Comme,ncingonhisNormal ,Retil.ement I)ate,, one hundredpet.Cent

( i OO%) ofhis Ace.rued Retirement Benefit, determined in accordance with Section

5.01, and based upon his Average Earnings and Credited Service on his Severance

F1.Om Service Date; o1-

(b)       Commencirtg on iris  Early Retireme-nt Date,  as  selected by the

Member,  the  Retirement  Benefit  calculated  in  accordance  with  the  foregoing

Paragraph   (a),  reduced   by  three  (3)   percent  for  each  year,   if  any)   that  the

commencement date ofsuchbenefitPrecedes the MemberlsNormalRetirementDate.

[This,Section is effective for all dates before and including September 30, 2007.I

6.02    AMOUNTOFBENEFITUPON TERMINArI.'IONOF EMPIJOYMENT

PRIOR TO RFT]REMENT:  Ira Member who has a nan-fol.feitablc right pursuant

to  Section  6.01   above,  shall  have  a  Sever.ance  From  Scrvicc  Date  prior  to  his

Retirement Date and  otricr than by reason of death, he shall  be entitled to receive

cithcr:

(a)       Commenc.ing onhis Normal 'RetirementDate, one hund1.CdPe1.Cent

( 100%) ofhis Accrued Rctiremenl Benefit, determined in accordance with Section

5.01, and based upon his Average Eamings and Credits.d Service on his Severarlce
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From Service I)ate;

(b)       Commencing on his  Early Retirement Date,  as  selected by the

Member,  the  Retirement  Benefit  calculated  in  accordance  with  the  foregoing

Paragraph   (a),   1-eduCed   by   thl-ee   (3)   percent   fol-   each   yeal.,   if  any)   that   the

commencement date ofsuch I)enefitprecedes the MembcrlsNormal Retirement Date;

Or

(a)       As ofhis Severance F1.Om ServiceDale, a lump sum payment of

his  Accumulated  Contributions  if elected by the Member in  accordance with the

provisions of Section 8.09, in which case his Accrued Retirement Benefit Derived

f`rom Employer Contributions shall be cance11ed3 and he Shall not be entitled to any

further beIlefitS under the Plan.  [This Section is  effective beginning October  1,

2007, and thereafter.]

6.03    TERMINATION OF' EMPLOYMENT WITII LESS THAN TEN (lO)

YEARS  OF SERVICE:   A  Member whose employment  shall become terminated

before the completion often  (10) years of Service may receive the amount of his

Accumulated Contributions in a lump sum payment and shall cease to be a Member;

his  Accrued  Retirement  Bcneflt  Dcrivcd  from  Employer  Cont1.it)utiOnS  Shall  be

cancelled, and he shall not bc entitled to any further lJenefltS unCler the Plan.  [This

ScctioI| iS effective for. all dates before and including September 30, 2007.I

6.03    TERMINATION OF EMPLOYMrNT' WITH I,ESS THAN TEN (lO)

yEARS  OF SERVICE:   A Mcmbcr whoso employ-ment shall  become terminated

before  tfie  completion  or ten  (10)  year-S  Ot' Service  may  leave  the  amount  oi- his
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Accumulated  Contri'butions  in  the  Plan  and  retain  his  Credited  Service  befiorc

termination,    Altcmatively,  he  may  request  a  direct  1-OnOVCl.  Of his  Accumulated

Contributions  to  an  eligible  r¬tiremcnt  plan  or elect  to  reccivc  the amount  of his

Accumulated Contributions in a lump sum payment and, in eithc1. Case, he Shall cease

to   be   a   Member;   his   Accrued   Retirement   Benerlt   Derived   from   Employel.

Contributions shall be cancc]led, and hc shall not be entitled to any further benefits

under the Plan. [This Section is effective beginning October 1, 2007, and ending

SeptembeI. 30, 2011.I

6.O3    TERMINA1'rON OF EMPLOYMENT WITII i_ESS THAN TEN (10)

YEARS  OF  SERVICE:  A  Member whose  employment  shall  become terminated

before the completion often (10) Years of Set-Vice Shall receive the amount OfhiS

Accumulated  Contributions  in  a  lump  sum  payment  or  have  his  Accumulated

CoThtributiOnS  rolled  OVer  tO  an  eligible  retirement  plan,  and  shall  cease  to  be  a

Member, his AccruedRetirement Benefit Derived from Employe.IContributions shall

be canccucd, and he shall not foe entitled to any further benefits unde1. the Plan.  A

Member whose employment became terminated  before the completion of ten (10)

Years  of Service  and  befo.re  October  1,  2011,  and  who  le.ft  the  amount  of his

Accumulated  Contributions  in  the  PlaII  Shall  bc  distributed  the  amount  of his

Accumulated  Contributions  in  a  lump  sum  payment  or  have  his  Accumulatec]

Contributions rolled over to an eligible retirement plan, as soon as administl.ativcly

feasible  after  October  1,  201l,  and  shall  cease  to  be  a  Membel..    His  Accrued

Retirement Benefit Derived from Employer Contributions shall bc cancelled, and he
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shall not be entitled to any further benefits unde1. the Plan. [This Section is effective

beginning October 1, 2011, and thereafterJ

6.04    RE-EMPLOYMENT PRIORTO COMMENCEMENT OF BENFJ<'lTS:

If,a Member terminates his employment prio1- tO retirement On his Retirement Date,

and if he shall  thereat_tea. again I)eCOme an  Emp]oyce prior to  attainment  of what

would otherwise have been his Normal Retirement Date, hi,s total numt)er ofyears oI`

Scrvicc for purposes ofdeterminimg his right to a Relil.ement Benefit under Section

6_01  shall be determined in accordance with th,a appl.icable provisions ofArticle II.

[This Section is effective for all dates before and including September30, 2007.I

6.04    RE-EMPLOYMENT PRIORTOCOMMENCEMENTOF BENEFITS:

Ifa Member- terminates his employment Prior tO retirement On his Retirement Date,

and i.f he shall  thereafter again  become  an  Employee prior to  attainment  of what

would otherwise have been his Normal Retiremellt Date,. his total number ofyears of

Service for purposes ofdetermining his right to a Retirement Benefit under Section

6.Ol  shall bc determined in accordance with the applicable provisions ofAIficle II,

provided  that  the  Member  sha]]  not  bare  rcccived  a  distribution  of  either  his

Accumulated Contributions ol. Retirement Benefit. [This Section is effective for all

dates beginning October I, 2007, and thereafteri

6.05    FORFEITURES  UPON TERMINATION OF EMPLOYMENT:   Any

forfeitul.e resulting from the operation ofthis Article, o1- any Other Provision Ofthe

Plan, shall bc used tc) reduce future Employer contributions.

6.06    PAYMENT  C)F  I)EFERRED  VESTEI)  SEVERANCE  BENEFITS:
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Unless a lump sum payment era Deferl.ed Vesled Severance Benefit is required under

Arliclc 8, all Deferred Vestccl Severance Benefits payable purSuant to the pl.ovisions

t)fthjs  Atticle VI  shall  bc paid  in  monthly installments.   Payment  of a  Membcrls

Deferreci Vcsted Severance Benelit in a lump sum as provicted in Section 5.10 shall

be made within 60 days following the end ofthc Plan Year in which such Member

incurs a Severance  From  Service.    Should  a former Member wind is entitled  to  a

Deferred  Vested  Severamce  Berlefit  reccivc  a  lump  sum  payment  of his  entire

Defen.ed  Vested  Severance Benefit,  such  Membct.!s  C1.edited  Service fo1. benefit

accrual shall be di8rCgal.ded unless the Member repays to the Plan the full amount of

such distribution with interest! compounded annually at a rate ofnot less than 5% per

annum from trio date ofreceipt ofthc clistribution to the date of repa)rment ofsuch

sum.  Such Cl.edited Service shalI not include service accrued underthe PriorPlan for

any Employee who was not an Employee ofthc Employer on September 30,  1984.

Further,  such  Credited  Service shall  not include amounts repaid to the Plan after

September.  30,   l985.     When  monthly  Deferred  Vested  Seve1-anCe  Benefits  arc

required, tlley Shall commence on the Membcr!s Normal Retirement Date unless the

Member clccts pursuamt to filing a claim in accordance with Article XIII to receive

the Deferrecl Vestecl Sevcl-a.nee Benefit (reduced as fol-earlyretirement) on his Early

Retirement Date which is later than age sixty (60) and whicll iS Prior tO his Normal

Retirement Date.  The Dcfe1-red Vested Severance Benefit sriall be paid in the form

set out in AliiCle Vl'II.  Ira Member who terminated employment dies after becoming

eligible for a Defcl-I.ed Vested Scvcrance Benefit but prior to thepayment ofbenefltS
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as set out in  Article 8, then the Men.1be,r'S Accumulated Contlibutions shall be paid

in a lump sum payment to his designated bcneficjary o1. tO his estate aS PrOViCICd in

Section  7,04-   [This  Section   is   cf1'ective  for  all  dates   before  and  including

September 30, 2007.I

6.O6    PAYME.NT  OT,I  DEFERREI)  VESTEI)  SEVERANCE  BENEFITS:

Unless a lump sumpayment ofa Defer.red Vested SeveranceBenefit is rcquircd unde1.

Article VIII, or electedto be received by aMember in accordance with the provisioIIS

of Section  8.09,   all  Deferred  Vested  Severance Benefits payable pursuant to the

provisions  oil this Article VT  shall  be paid in  monthly installments.   Payment of a

Memberls  DefelTed  Vested  Severance  Benefit  in  a  lump  sum  involuntarily}  as

permitted in Section 5. 10_. shall be made within 60 days following the end ofthe Plan

Year in which such Member incurs  a Severance From  Service.   Should a fol.mer

Mcmbe1. Who iS entitled to a Deferred Vested Severance Benefit elect to receive a

lump  sum  papmlent  Of his  Accumulated  Contrit)utions  in  accordance  with  the

provisions ofSection 8.09, such Member's Credited Service forbenefit accrual shall

be  disregarded  unless  the  Member  repays  to  the  Plan  the  full  amount  of such

distributioll With  interest,  COmPOunded  annuauy at a rate Of not less than  5% per

aunum from the date ofreceipt ofthe distribution to the date ofrepayment ofsuch

sum in accordance with the provisions ofSection 5.1 1.

Such a,redited Serv,ice shall not include scrvicc accmed under the Prior Plan

for any Employccwho was not an Employee ofthe Employeron September 30, 1984'

Such C1-edited Serv-ice shall not include Service accrued under the Priol. Plan unlcss
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such alnount was  I-ePaid tO the Plan prior to  September 30,  1985.    When monthly

De,ferred  Vested  Severanec  Benefits  arcJ.  requireC1,  they  shall  commence  on  the

MembclJs  Normal  Rcti1.emCnt  Date unless  the  Member cleats pursuant  to  filing a

claim  in  accorclance  with  Article  Kill  to  receive  the Deferred  Vested  Severance

Benefit (re.duced as for early retirement) on his Early Retirement Date which is later

than age sixty (60) and wbjch is prior to his Nor-1 Retirement Date.  The Deferred

Vcsted Severance  Benefit  shall  be paicl  in the  form  set  out in Article VIII.   lf a

Member who terminated employment dies after becoming eligible for a Deferred

Vested Severance Benefit but prio1. tO the Payment Of benefits aS SCt Out in Article

VIII, then the Memberls Accumulated Contributions shall be paid in a lump  sum

payment to riis designated beneficiary or to his estate as provided in Section 7.04.

[This Section is eff'ective beginning Oc.tober I, 2007 and thereafter.I

6.07  CHANGE  OF  EMPLOYMENT  STATUS  FROM  FULLTIME  TO

PART-TIME: In theevent a Memberceases to be a Full-time Employeeand becomes

a Part-time Employee, he shall cease to accrue benefits in the Plan.  Ifthe Member

has less than ten (10) Years of Service upon the change in employment statu,s, he

shall bedistributedhis Accumulated Conll.it)utions in thePIan in a lump sumpa]ment

or he may request that his Accumulated Contributicms be rolled over to art eligible

retircmcnt plan and shall cease to be a MembcL  Ifthc Mcmbcr rids ten (10) or moI.C

Years   of  Service  upon   tile   Change  in  CmPloymcnt  status,   hc   may   lea.vc  his

Accumulatecl Contributions in the Plan until his Normal Retirement Date; or he may

electto i-eceive the amount ofhis Accumulated Contributions in a lump sum payment,
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or he may request that his Accumulated Contributions be rolled over to an eligible

retirement plan, and  shall cease to be a Member,   Iflle Ceases tO be a Member, his

Accumulatecl  Retirlrment  Bcncfit  Derived  from  Employer  a()nil.ibutiOnS  Shall  bC

cancelled, and he shall not be entitled to any furthel. benefits uncler the I)lan.  [This

Section was super-ceded by the next Section 6.07 on October i, 201,1.I

6.07  CIIANGE  OF  EMPLOYMENT  STATUS  FROM  FULL-1'IME  TO

PART-TIME:  In the L.VCnt a Memt)erccascsto be a Full-time Employee and becomes

a Part-time Employee, he shall cease to acc"c I)enefltS in the Plan.  Ifthc Member

has less than ten (10) Years of Service upon the change. in employment status, he

shall bedistributedhis Accumulated Contrit)utions inthePlan in a lump sumpayment

or he may request thaat Ills Accumulated Contributions be I.ollcd over to an eligit}le

retirement plan and shall cease to bc a Member.  Iithe Member rias ten (10) or more

Years   of  Service  upoIl   the   Change   in   employment   Status,   he  may  leave  his

Accumulated Contributions in ike Plan until his Normal Retirement Date; or he may

elect to receive the amount ofllis Accumulated Contributions in alump sum payment,

or he may request that his Accumulated Contributions be rolled over to an eligible

rctil.ement plan, arlcl shall cease to be a Member.   If he ceases to be a Member, his

AccruedRetirement Benefilt Dcl-ived fromEmployerContributions shall becancelled,

and ire shall not bc entitled to any further benefits under the Plau.

A Member, who has attained the age ofsixty (60) or sixty-one (6l) years with

ten (10) or mo1-e Years ofService and who elects to take Early Retirement and begin

to receive distribution ofhis 'EarlyRetirement Benefit aS defined in Sections 4.04 and
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5.03  (1nd a Member who  is  less  thftn sixty (60) years of age anal  is  eligible for- and

elects to take Thirty (30) Year- Service Eat-ly Retirement as defined in Section 5,04

and begin to receive distributi()n  of his Tfiirty (30) Year Service Eat.ly Retirement

Benefit, must terminate employmentwith the Employeron his Early Retirement Date

or his Thirty (30) Year Service Ea1.Iy Reti1-ement Date I.tor a period of not less than

thirty (30) consecutive days from and after. his Early Retirement Date or his Thiliy

(30) Year Service Early Retirement Date.  After- the Membe1. has bCCn retired for not

less than thirty (30) consecutive days firom and a1`ter his Eat.ly Retirement Date or his

'rhirly  ('30)  Year  Service  Early  Rctirement  Date,  he  may  be  re-employed  as  an

Employee,  whether  F'ull-time  or  Part-time,  and  continue  to  receive  his  monthly

Rctircment Benefit.  Wfiile 1-e-employed aS an Employee, he shall neitherparticipate

in  the  Plan  nor  accrue  any  additional  Credited  Service  ali  an  Employee.  This

Parag1.aPh  Shall  be  interpreted  and  administered  in  Cool.dinatiOn  Witri  thae  SCCOnd

Paragraph ofSection 5.08.

Even tl.laugh he iS not Separated f1-Om emPIOyrment aS a Part-time Employee, a

Member, who ceases to be a Full-time. Employee andbecomes a Part-time Employee

and who has attained the age of sixty-two (62) years or more witri ten (10) or more

Years ol' Service upon the change in emplc)yment status., may elect to have the date

on whic,h the change in riis employment status occurs treated as his Retirement Date

as  defined  in  Section  40l,  e,f  ,sL,g.a and  begin  receiving  his  monthly  Retirement

Benefit in acco1-dance With  Section 8.01 ) ez Beg.   The moat.hly Reti1.ement Benefit

shall  then  be  calculated  and  bc  funded  using  both  the  Mcmbcr's  Accumulated
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Contributions  as  well  as  the Accrued Retirement  Benefit Derived  fi-om Employer

Contributions.  While eontinuingemploym¬nt as a Part-time Employee, he shall cease

to accrue benefits in the Plan.   If the change in employment st,atus occur-S after the

Membe1. attains Sixty-two (62) years of age but before h¬ is sixty-five. (65') years of

age, lliS monthly Retircment I3enefit srlall be l`educed as prescribed in Section 5.03S

depending on his age at the time ofthe change.  [This Section is effective begillning

October 13 201 I, and thereafter.I
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ARTICI_E VII

DEATH  BF,NrJ<'lT

7.01    PEE-RFTIREMENTDEATII BENEFIT._  IfaMan.led Membel.who ha,s

completed ten (10) o1- more years OfC1.edited Service dies in the active employ ofthc

Employel. prior lo his Rctiremcnt Dater then there shall bc payable to the Memberls

spouse a Death Benei.lt beginning on the first clay of the month coincident with or

next following the date ofinis death.  The Death Benefit Shall be an amount equal to

the survivor pot-lion Of the  1 00% joiIlt and Survivor annuity WhiCin iS the Actuaria]

Equivalent at the date of the MemOerls  death  of his Accrued  Retirement Bcncfit

reduced I)y 3% per year from his age at, the Memberls Normal Retirement Date to his

age at date ofdealh_

The Death Benefit shall be a monthly benefit and shall be payable for the life

of`the spouse, with no minimum numt)er ofpayments gua1-anteed.

Notwithstanding the immccliately preceding paragraph) thae Memberls spouse,

atthe spousels election, mayreceivetheMe.mber!s Accumulatecl Contribulions at date

o1'death in lieu oftlle mC)nthly Death Benefit. lThis Section is effective for all dates

before and including September 30, 2011.I

7.01    PRE-RETIRF"EINTDEATI-IBENEFIT: 1fa MaITied O1. SingleMember

who has completed  ten  (10)  or more years  of Credited  Scrvicc dies  in  the  active

employ ofthe Employer prior to his Retirement Date, ttten there shall be payable to

the Mcmber's spouse if Married or designated beneficiary if Single a Death Benefit

beginning on the first clay ofthc month coincident w]'th or next following the date of
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his cleatt).  The Death Benefit Shall be an amount equal tO the Survivor POftiOn Ofthe

one  hllndred  pcrcen1  (loco/a)  joint  and  surviv-o1-  annuity  Which  iS  the  Actuarial

Equivalent at the date  of the  Mcmber's  death  of his  Accrued Retirement  Bcncfit

reducecl  by thrcc pe1-Cent (3%) per year from the year during which the Mermber,s

Not-1nal  Ref,irement  Ddt.a  would  otherwise  Occur  back  tO  the  year  ill  WhaiCh  the

Member)s date ofdeath occurs.

The Death Benefit shall be a monthly benefit and shall be payat)1c for- the life

a,fthe spouse or the designated beneficiarys with no minimum number ofpayments

guarantccd.

Notwithstandingtheimmediatelyprecedingparagraph, the Mat-ried Mcmt)er's

spouse, at the spouse's ele.ction, or the Simgle Member's designated bencflCiary) at

i,he  designated  beneflCiary'S  election,  may  receive  the  Member.'S  Accumulated

Contributions at date a.fdcath in lieu ofthe monthly Death Benefit.

The Death Benefit for a Single Membc1. Who terminates his employment aS

provided for in Section 6.02 and who dies befo.re his Normal Retirement Date shall

be  an  amount  equal  to  the  survivor portion  of tfie  fifty Percent  (50%) joint  and

survival. annuity Which iS the Actuarial Equivalent at the date ofthe Member.'S Cleath

ofhis Accrued Rcti1.ement Benefit reduced by three percent (3()/a) per year from the

year during which the Membcr's  Normal Retirement Date woulcl otherwise occu1.

back to the ysal. in  which the Member,s  date of death occurs.    [This  Section is

effective beginning October 1, 201l, and thereafter.I

7.02   ELECTION   OF   PRFrRETIREMENT   JOINT   AND   SURVIVOR
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BENEFIT:    Notwithstanding the provisions ofSecti(m 7-01, a Member who elects

the  Pro-Retirement  Joint  and  Survivor-  Annuity  Bone.fit  for  MalTied  Members  in

accordance with  Section  8.03  shall  have  a Pre-Rctircment  Death  Benefit Payable

under the  provisions  a.I that  Section  in  lieu  of an),,-  death  benefits  payable under

Section 7.01.

7,03    POST-RETIREMENT DEATIi BE'NEFI1':  Ira Mermber is receiving at

hisdeathaRetirementBenefitwhether.aNormal RetirementBenefit, LateRetirement

Benefit, EarlyRetiremellt Bcneflt, DisabiIicy Retirement Benefit or Deferred Vested

Severance  Benefit,  each  of which  pays  a  Retirement  ,Benefit  f()I  ttie  life  of the

Member in accordance with Section  8.01,  then no  death benefit shall I)e payable

hereunder by reason  of a Member!s  death unless the total Member Contributions

exceed the total Retirement Benefitreceived by tbe Member..  IfRetirement Benefits

are being made to a Membel. in accordance with Sect,ior) 8.02, or in a optional form

as  permitted  under  Section   8.04,  the  Membcrls  spouse,   designated  contingent

annuitantorbelleflCiaryShall I.eCCiVeRetirementBenefitpayments as maybepayable

under the terms ofthe applicable form or option.

If a  Married  Member dies  wllile  in  the  employ  of the  Employer  after his

Normal Retirement Date, his spouse shall be entitled to a lifetime Retirement Benefit

determined in accordance with the terms of Atticle will regardless a.f the folrm Of

payment elected by the Member before his death.

Ira single Member dies while in the employ ofthc Employe1. after his Normal

Retire.ment Date, his beneficiary shall be entitled to a lifetime Retirement Benefit
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determinecl  in accordance  with  the terms of AliiCle Vlll  regardless of the form oI^`

payment elected by the Member befo1-e his death.

7.04    BENEFICIARY DESIGNATIONS..  Each Member shall have the right

to  designate (and thereaftel- at any time lo  rescincl or. change his designation ofy a

primary beneficial.y or beneficiaries who, upon his death, shall be entitled to 1.eCeiVe

anydcath benefit thatmay be payableundcrthe terms ofthis Plan.  He shall also have

the rigfit to designate (and tllerCafter at any time tO re.SCind O1. changehis deSignatiOn

of) acontingent beneliciary orbeneficiaries who, upon fiis death afterthe death ofthe

named primary beneficiary or bcncficiaries,  sinall be entitled to receive any death

benefit that may be payable under ttle terms Of tills Plan.   Ifthe Member. designates

no beneficiary' or if no designated beneficiary iS living at the time any Such benefit

is to bepaid, such benefit shall be paid to the Mcmberls estate.  Neitherthe Employer

nor the Trustee shall be named as beneficiary_   The method of, and the forms` for,

designating)   rescinding   or  changing   bone,flCia1.ieS   Shall  be   established  by  the

Col11mittee'  and  deSignatiOnS,  rest.iSSiOmS  arid  Changes  Of  beneficiaries  Shau  bC

registered on the beneficiary recorcls maintained I)y the Committee.

ARTICLE VIII

MODES OF RETIREMENT BENEFIT PAt"ENT

8.01    PAYMENT   OF   RE,.iTIREMENT   BENEFIT:      Except  as   othe1.Wise

provided for Married Members pursuant to Section 8.02, or unless an optional mode

ofReti1.ement Benefit as provided for in Sectic)n 8.04 is duly elected by a Member.,
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the Retirement Benefit, Disability Retirement Benefit, Or Dcferrcd Vesled Severance

Benefit provided pursuan1- to the applicat3lC Section(s) ofArticle V, or Section 6.01,

shall bc payable as provided in the following pal-agraph OfthiS Section_

Each lnember Shall  receive the Reti1-ement Bemefit calculated in accordance

with the  applicable  Section(s)  of' Article  V_.  or  Section   6.02 p1.OViding a monthly

R.eti,rement Bencflt COmm¬nCing LIPOn his Retirement Date and terminatimg with the

last monthlypa)rment duepriorto his death exceptthat in theeventthatthe Memberls

total Retirement Benefit payments under this Plan do not equal his total Member

Contrit)utions, his annuitanto1.namedbeneficiaryShall reccivcthedifference, in cash,

between the total Memberls Contrit)utions and total Retirement Benefit payments at

the MembeIJs date of`death.

8.02    PAYMENTOFRETIREMENTBENEFITF'OR MARRIEDMEMBER:

Solely with  respect  to  Married Member.s, unless  an optional  mode of Retirement

Benefit  as  provided  in  Section  8.04  is  duly  elected,  or  an  clcction  is  made  in

ace()rdance  with  paragraph  (d)  of this  Section,  the  Reti1.ement  Bene.lit  provided

pursuant to the applicable Section(s) ofArticle V, or Section 6.01, sllall be payab.1e

as provided under Paragraph (a), (b), or (a) followingS whichever is applicable.

(a)       Tree mode of payment to a Married Member whose Retirement

Benefit commences uporl  his  1.etirement  On a  Reti1.Cment Date, as provided  for in

Artjcle IV, Shall be.the Actuarial Equivalent oftheRetirement Benefit p1.OVidedunder

Section  8.0 1  payable as an adjustecl monthaly Retirement Benefit  for such Married

Mcmbcr for life commencing on his Retirement Date, with the provision that fifty
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percent (50%) oI'such adjusted Retirement Benefit shall be continued to and, during

the life of, his spouse,  if such spouse be living at the time of death orsuch retirecl

Married  Member,  ancl  te1.minating With  the last monthly payment due prior to  the

spousels deatri_

(b)       IntlleCVentOfthedeath OfaMa1.ried Memberwhile intheemploy

of the Employe1., following his Normal Retirement Date., the provisions of Section

7.Ol and 7.02 shall apply.  The RetirementBeneflt Shall bePaid tO, and during the life

of,the deceased Marl.iCCi Mcmberls spouse, terminatingwiththe lastmonthlypaymerlt

due prior to the spousels death.

(c)       The mode ofpayment to a Mat-ried Member who terminates his

employment as provided for in Section 6.02, shall be the Actuarial Equivalent ofthe

Retirement Benefit provided  under  Section  8.01 , payable as an  adjusted monthly

Retirement  Benefit  for.  Such  Married  Memt)er  for  life  commencing  on  a  date

cletermined  in  acco1.dance With  Section  8.01,  with  the provision that fifty percent

(50%) of such adjusted Retirement Benefit shaall I,a cc)ntinued to and during the life

ofhis spouse, if`such spouse be living at the time ofdeath ofsuch Married Member,

terminating with the last monthly pa)mcnt due prior to the spousels death.   Iithe

Married  Member hereunder is  not living  on what would  otherwise be the date a

benefit  is  to  commence  under  this   Paragraph  (c)S  no  bcncfit  shall  be  payable

hereunder to the spouse.  [This  Paragraph  is  eI.fective for. all  dates  before and

including September 30, 2011.I
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(a)       The moclc of'payment to a Married Member who terminates his

employment as provicled for in Section 6.02, shall be the Actuarial Equivalent ofthe

Rcti1.Cment  Bent.,fit  p1.OVided  unde1-  Section  8.01,  payat)le  as  an  adju,stecl  monthly

Rctircment  Benefit  I,tor  suctl   Marriect  Member  for  life  commencing  oil  a  date

determined  in accordance with  Section  8.01 , with the provision that  fifty percent

(50o/a) ofsuch adjusted Retirement Benefit shall be continued to and during the life

ofhis spouse, ifsuch spouse be living at the time ofdeath ofsuch Married Member,

terminating with the last monthly payment due prior to the spouse,s death.   lithe

Married  Member riereunde1- iS  not  living  On  What WOuld  Otherwise be  the  date  a

benefit is to commence urldcr this Paragraph (a), then tkere shall bc payable to the

Member's spouse a Deal,h Benefit beginning on tine first day ofthae month coincident

with or next following the date of-his death.  The Death Benefit sfiall be an amount

equal to the survivor portion of the fifty Percent (50%) joint and survivor annuity

which is the Actuarial Equivalent at the date ofthe Mcmber's death ofhis Accrued

Retirement Benerlt  I.eduCed  by three Pe1.Cent  (3l)/a) per year from the year during

winich the Member's Normal Retirement Datewould otherwise occurbackto tineyear

in which the Member's date of death occurs.

The Death Benefit shall be a monthly bcncfit and shall be payable for the life

ofthe. spouse, with no minimunl number OfPaymentS guaranteed.

N'otwithstanding the immediately preceding paragraph, the Member,s spouse)

at the spouse's election, may receive the Member,s Accumulated Cont1.ibutiOnS at

date of death in lieu of the monthly Death Benefit.   [This Paragraph is effective
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beginning October 1, 201 1, alld thereafter.I

(d)       The  Committee  shall  provide  the   Mclnber  with   the  general

iIlformatiOn rCquiredPu1-SuanttO TreasuryRegulation 1.401(a)-1 1 (a)(3)(i) at least one

(i) year pliOr tO the earliest date the Member will  bc entitled to  retire on all  Early

Retirement Date and shall  specify that any request by  such Member-  f`or the more

specific inft"-mation required pursuant to Treasury Regulation 1.40 1 (a)- 1 1(c,)(3)(iii)

must bc received by the Committee prio1. tO the Member!s Annuity Commencement

Date.  The Committee shall provide such specific infOrmatiCm tO the Member within

tllirty (30) days following receipt ofthe Memberls request.

Tine Member shall have the right to elect, by written notice to the Committee

at any time subsequent to receipt ofthe general information or specific information,

to convert the Retirement Benefit otherwise payaOle in accordance with whichever

of the 1'oregoing Paragraphs (a), (b), (a) or (d) of this Section 8.02 is applicable to

him, into an Actuariajly Equivalent monthly Retirement Benefit, as provided for in

tine foregoillg Sectiol1 8.0 1.  Said election may, however, be revokecl by such Married

Memfoer, by means ofa written notice to the Committee, at anytime prior to the date

commencement of- sucll Payments WOuld otherwise have begun, which revocation

shall become effective on the commencement a.ipa)rment ofRetirement Benefits in

accordance with this Section.

8.03    ERE-RETIREMENT JOINT AhHJ SURVIVOR ANNUITY B'E_NEFIT

FOR MARRIED MEMBERS:  A Manded Member may elect, by written notice to the

Committee at any time prior to tfic earliest date on which he woulci be e]igible to
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rctirc on an Early Retirement Date' an optional Pro-Retirement  Joint and Sul-vivo1.

Annui1,y Benefit, as provided for in this Section.  This election shall be in addition to

any election relating to the mode ofRcti1.ement Income bcncrlt payable pursuant to

Section 8.()2 or Section  8.04.

The Pre-Retirement Joint and Survivor Annuity Benefit Provides that in the

event the death of a Married Memt)er ()l-rs while in the employ ofthe F,mployer

i.'ouowing the date such benefit becomes effective as Ilereafter ProViCled, anal before

his  Normal  Retirement Date,  the  first  day  of the  month  coincident with  or next

following the date on which his death occurs shall te regarded as his Reti1.ement

Datc>  and  payment for the surviving  spousels  Retirement Benefit provided  fol. in

Paragraph (a) ofSection 8.02, actuarially reduced for carly commencement, shall be

made to and during the life of the deceased Married Member's spouse terminating

with the last monthly payment due p1.iOr tO the SPOuSelS death.

If a Married Member who duly elects the Pl.a-Retirement Joint and Survivor.

Annuity  Benefit  herein  provided  reti1.eS  On  his  Retirement  Date,  his  Retirement

Income Benefit  shall  bc payable  in accordamce with  the  applicable provisions  of

Section 8.02 or Section 8'04.

Election  of the  P1-e-Retirement  Joint  and  Survival.  Annuity  Benefit  by  an

eligible Married Member shall  become effective c)n the earliest date on which he

would  be  eligible  to  retire  on  an  Early  Retirement  Date.    Election  of` the  Pre-

Retirement JoiJlt and Survivor Annuity Benefit aS herein Provided may be revoke.d

by an eligible MalTieCI Member at any time by written notice to the Committee.
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ln the event that a Marriecl Member who has duly elected the Pro-Retircmcnt

Joint and Survivor Armuity Bcncf'lt provided herein ceases to remain married., due to

divorce or the cleath ot`his spouse subsequent to the effective date of such election,

but  prior.  to  such  Mat-ried  Membcrls  death  or  retircmcnt  on  his  Retirement  Date,

whichever shall first occu1., the eleCtjOll OfSuCh benefit Shall bc cancelled as ofsuch

date!  and  the Member sriall  receive,  upon  retirement  on his  Retirement Date, the

Retirement Benefit payable in acco1.dance With Section 8.01  or Section 8.04. Ifsuch

Member shall again become a Married Member, ire shall be entitled to clcct a Pre-

Retircment Joint and  Survivor Annuity Option with respect to his  new  spouse in

accordance with the foregoing paragraphs o1`this Section 8.03_

8.04   OPTIONAL MODES OF RETIREMENT INCOME BENEFIT:  In lieu

ofthe applicable mode ofRetirement Benefit provided for in Section 8.0 1 or 8.023 a

Member shall have the right, to the extent provided in the following paragl-aph, to

convert his Retirement Benefit into  one of the optional  forms of benefit prov.ided

below.   Notwithstanding tAc option selected, in the event trial the total Retirement

Benefit Payments unCler this plan do not equal his total ivlemt)er Contributions, then

his named beneficiary, or his e,state, ifhis named be.neficiary is not surviving, sriall

receive the difference in  cash,  between the  Member's  Contributions and  the i.ota]

benefit Payments at the Member!s date ofdeath+

To  become  cffcctive,  the  election  of an  Option  must  be  approved  by tine

Committee.  An Option may be elcctcd by a Member- P1.iOr i-a the earlier of the first

payment of his  Reti1.ement Benefit to  him or hats Normal Retirement Date, by the
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p1.OPerapplication Ofthe Member, subject to such rules and conditions uniformly and

collSiStently aPP]jed aS tine Committee may prcsc1-ibe.  In the event that an Option has

been duly elected, a Member may rescind the clecticm, and may make any change he

desires to bc made in the terms ofthe Option o1- the effective date Ofthe Option, with

the written consent ofthe Committee.  At the time a Member elects an Option, or any

later date, the Committee may 1-equirC evidence OfthC, date Ofbirth Ofthe designated

contingent annuitant.

Option  1 :   An adjusted monthly Retirement Benefit commencing upon his

RetirementDateandterminating wilfi the last monthlypaymentdue priorto his death.

Option  2..    An  adjusted  monthly  Retirement  Benefit  for  himself with  the

provision that one hundredpercent (I OO%) ofsuch adjusted Retirement Benefit shall

be continued to and  during the life of Ills designated COntingCnt annuitant, if Such

designated cant.ingent annuitant be living at the time ofdeath of`the Retired Member.

Option  3:    An  adjusted  monthly  Retirement  Bcncflt  for  himself Witri  the

provision thatstJ-VCnty-fivePercent (75%), sixty-sixand two-thirdspercent (66-2/3%)

or fifty pet-Cent (50%) ofsuch adjusted Retirement Benefit shall be contirlued to and

during the life ofhis designated contingent annuitant, ifsuch designated contingent

almuitant bC living at. the time Of deatri Ofthe Retired Member

Option 4:  An adjustedmonthly Retirement Benefit for himself'payable as long

as he lives, but guaranteed for a period offlVe (5), ten (10), fiftccn (l5), or twenty

(20)  years  beginning  on  the  date  Retirement  Benefit  paymeut,s  commence,    ,I,f a

Retired Member dies before the expiration of the period  certain, payment shall be
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continued to a clesignalecl beneficiary.

Option  5:    An  adjusted  monthly  Retirement  Benefit  for  himself with  the

provision that one hundrecl percent ( 1 00%) ofsuch adjusted Retircmcnt Benefit shall

be continued to  and during the life of his  clesignated contingent almuitant, if such

designated contingent anriuitant be living at the time ofdeath oI'the Retil.edMember;

provided  however,  that  in  the  event  that  the  designated  contingent  annuitant

predeceasestile Retired Member,themomhlyRetirement I3enefit shall be an amount

commcncjng after the death ofthe contingent annuitant whicfi shall be equal to the

Retirement Benefit which wo,Hid have bccn payable had the Member not elected this

Option.

8.05    AC1'UARIALE.QUIVALIENCF,: The RetirementBenefitpayableunder

anyOption shall beofActuarial Equivalent valueto the RctircmentBenefitotherwise

payable pursuant to Section 8.0] ,   Equivalent actuarial value shall be based on the

percentage  of  Retirement  Benefit  to  bc  continued  to  the  surviving  contingent

annuitant and the ages ofboth tile Mcmber and his dcsignatcd contingent annuitant,

or on the period certain elected and the age ofthe Member, and shaall be as defined

ill Sectiorl  1.05'

8.06    EFFECTOFDEATHUPONCERTAIN OPTIONS..  ElectionofOptions

i, 2' 3, and 5 shall be null and void in the event the death ofeitinerthe Member or his

designated contingent annuitant precedes thc. Mcmberls Normal Retirement Date or

the date on whick his  Retirement Benefit  is to commence,  if earlier.   Election  of

option 4 shall be null and void in the event the death c)I'the Member precedes his
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Normal Re,tirement Date orthe date on wllich his Retirement Benefit is to comnlenCC,

ifearlier.

8.07    IATE RETIREMENT:  A Memberwho dcfersretirement in accc)rdance

with the provision of Section 4.03,  shall, beginning on his Late Retirement Date,

receive the Retirement Benefit payable under ()ptions I , 2, 3, 4 or 5, ifduly elected,

calculatecl in accordance with Section 5.03`

lfa Member who has elected Option  1, 2, 3, or 5 sinould die after his Not-mat

Retirement Date but before  his  Late Retirement DatcS payment of tfie Retirement

Benefit  shall  commence  to  tie  made  to  the  designated  corltingcnt  annuitan1,  if

survjving3 Or the designated beneficiary (aS the Case may be, in accordance With the

terms  of the  Memberls  election)  commencing  on the  first day Of the mOntll  next

following the Memberls death.

Ifthe death ofthc dcsignaled contingellt annuitant under Option  1, 2, 3, or 5

occurs subsequent to the Memberls  Normal  Retirement Date but prior to his Late

Retirement Date, the clcction of the Option shall be deemed to be still in effect if

allOtller Option has not been elected, and the Member shall 1.eCeiVe, COmmenCing at

this Late Reti1.ementI)ate,tlleadjusted Retirement Benefitpayable in accordancewith

his election ofsuch Option.

In the event the election ofan Option is made after the Membe1-has attained lliS

Normal  Retirement  Age,  the  Actuarial  Equivalent  value  shall  be based  as  if tfie

Mcmbcr clcctcd the Option on his Normal Retirement Agc'

8.08    COMMITTEE CONSEN1' ON BENEFIT PAYOUT:   The Committ,,ee
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may conse.nt to the payment ofRetjrement Benefits on any basis provided under this

AliiCIe VIIl provicled that such payment shall be ofActuarial Equivalent value to the

Reti1-emenl.,   Bcncfit   otherwise   payable   pursuant   to   Section   8.Ol.       Under   no

ci]-oumstances, however, shall consent be given to theelection ofanyOption whet.eby

the present value ofpayments i.a a beneflciary' other than a Member's spouse, equal

fifty (50%) percent or more of the p1-eSent Value Ofthe benefits Payable tO bOtll the

Member and his I,cncficiary.

8.09    LUMP  SUM  PAYOUT  PROHIBITED:     No  member  shall  receive

pa)ment ofhis benefit in a lump sum amount, except as provided in Sections 5. 1 0 and

6.03.  IIowevel-, a Member whose employmerlt shall become terminated for reasons

other than retirement. disability or death after the completion or ten (10)  years of

Set.Vice may elect to recei,ve the amount ofhis Accumulated Contributions in a lump

sumpayment upon termlinatiOn OfService.  Ifthe Memberelects to reccivc such lump

sum  payment  upon  termination,  any  Accrued  Retirement  Benefit  Derived  from

Employe1- Contributions shall be cancelled, a]ld hc sitall not be entitled to any furthe1-

benefits under. the Plan.  [This Section effective before and including September

30,2007.I

8.09    LUMP  SUM  PAYOUT  PROHIBITED:    No  Member  shall  receive

payment ofhis benefit in a lump sum amount, except as provided in Sections 5. lO,

6.02 and 6.03.  Ilowevcr, a Membel` whose employment shall become terminated fol.

1-eaSOnS Otherthan retirement, disabilityO1. death afterthe COmPICtiOn Often (1 0) years

of' Service may elect to receive the amount of his Accumulated Contributions in a
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lump sum payment upon tel-mination ot'Service.  lithe Member elects to receive such

lump sum payment upon terminatiom, any Acc"ed Reti1-ement Bencflt Derivecl fi.om

rinploye1- Contributions shall be cancelled, aml he shall not be entitled to any furthe1.

benefits under the Plan. [TlliS Sectioll iS effective beginning October I, 2007, and

tllereafter.I

8. I 0    REQLTIRED DISTRIBUTIONS:  The entire interest ofeach Member (i)

shall  bcJ-  distributed  not  'latCr  than  the  Required  Beginning  Date,  or  (-ii)  shall  be

distributed, beginning not later- than the required begirming date, in accordance With

regulations prescribed by the Secretary ofthe Tl-easury} over the life ofsuch Member

or over the lives ofsuch Member and a designated benefici,any (or over a period not

extending beyond the life expectancy ofsuch Member orthe life expectancy ofsuch

Memberand a designated beneficiary).  The ¬Required BegiT\rling Date" means April

1 ofthe calendaryear following the later of(i) i,he calendaryearin which the Member

attains age seventyand one-half(70 1/a), or(ii) the calendaryea1. in W.hick theMember

reti1.eS.

Where distributions have begun over the life ofa Member ol- ove1. the lives Of

such Membcl. and a designated beneficiary (or over a period not extending beyond

the life expectancy of such  Member or the life expectancy of sucfi Member and a

designated  beneficiary)  ancl  the  Member  dies  before  his  entire  illtel.eSt  has  been

clistributed to him, the remaining portion ol'such interest will bc distributed at least

as rapidly as under the method ofdistribution being used as ofthe date ofhis death.

Ifa Member dies before distributions (as clescribecl in the.precedimg sentence) have
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begun, the entire interest ofthe Men.1ber Shall bc distributed within.five (,5,) yeal.s after

the death of such Memb¬.I.

The last sentence ofthe precedillg Paragraph Shall not apply ill any POrtiOn Of

the Members interest is payable to (or fol. the benefit of) a designated beneficiary;

such portion will be distributed over the life ofsuch designated bcneficiary (or over

a period not extending beyond  the life expectancy of such beneficiary),  and  such

distributions begin not later than one (1 ) year af.`terthe date ofthe Member,s death or

such later date as the Secretary ofthe Tl-easury may by regulations prescribe.  lfthe

designated beneficiary referred to in this pal.agraph is the surviving spouse of the

Member.,  distributions  Shall  begin  on  a  date  no  later than the date  on  wh,ich  the

Member would have attained age seventy and one-half (70 1/2).   lf Such Surviving

spouse dies before payments are required to commence, then this paragraph shall be

applied as ifthe s,urviving spouse were the Member. I,This Section is effective for

all dates before and including December 3l, 1998.I

8.1 1    TIME LIMIT FOR REQUIRED  DISTRIBUTIONS: All distributions

must comply with ii40 i (a)(9) and 401(a)(14) oftheCode andtheirRcgulations. The

distribution  must  be  made  no  later  than  the  EARLIER  of the  clate  required  t)y

subsection (a_) or (b) if the Member has not died.

(a)       SECTION   401(a)(9):      Commencing   January   1,   1999,   each

Member must begin receiving a distribution under the Plan on o1. before April  P( of

thae calendar y-ear following the later ofLhae calendaryear in which the Member retires

ol.  attains  age  70  I/i  in  the  amount  required  by  §401(a)(9)  of the  Code  and  its
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Regulations.  Until that date, a Member may elect to begin receiving clist1-ibutiOnS Or

receive his clistribution on the April  ls! of tine calendar year following the calendar.

year in  which  hc  attains  age 70  1/2,  eVell  thOugll he has  not I.etired,  in  the  amount

requil.ed by §401(a)(9) ofthe Code and its Regulations.  Without regard to the above

mlcs, ira member made a designation I)cfore January 1 , 1 984, which complied with

§40l(a)(9) of the Code before its amendment by the Tax Reform Act of 1984J the

distrit)ution does not have to be made until the time clescribed in the designation, if

later.

(b)       SECTION  401(a)(14):    The  distribution  must  be  made  to  the

Mcmbe1- On Or I)efOre the 60th day after the latest ofthe end ofthe Plan Year in whicll

the Member attains his Normal Retirement Age, attains tile  1 0(h anniversary ofthe

year in which.he began participation or terminates employment witin the Employer

unless the Member consents to a later timc'

lithe Member has died and a portion ofthe Members t)enelit is.payable to a

designated Beneficiary3 the Payment n"St be made not later than One year. after the

Membe1.'S death.   If the surviving spouse is the  Beneficiary, the payment may be

delayed so as to be made on the date on which the Member would have attainL-d age

70 1/2.  Ifpayment ispostponed andthe surviving spouse dies beforepayment is made,

tile  Surviving Spouse Shan be treated aS  tlle Member for purposes of this  Section.

lThis Section is effective beginning January 1, l999, and the|-eafter.I

8.l2    MINIMUM "STRIBUTION REQUIREMENTS..

GENERAL RULES..
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(a)       EffectiveDate.        Theprovisionsofthis Section shall apply fol-

purposes ofdetermining required minimum distributions fol.calendarycars beginning

with the 2003 calendar year.

(b)       Precedence.  The I.equircments ofthis See.lion will takcprecedence

over any inconsistent provisions ofthe Plan.

(c)       Requirements   of   |Teasury   Regulations   Incorporated.       All

dist1.ibutiOnS rCquirCd under this Section will bc determined and made in accordance

with the Treasury Regulations under Section 401 (a)(9) ofthe Internal Rcvcnue Code

of 1986, as amended.

(a)      TEFRASection242(b)(2,) Elections.    Notwithstanding the other

provisions  of this  Section,  other than  Section  8.12(a),  distributiorIS may be made

under  a  designation  made  I)efo1.e  January  i)   1984,  in  accordance  with  Section

242(b)(2)  o1.' the  Tax  Equity  and  Fiscal  Responsibility  Act  (TEFRA),  and  the

provisions of the Plan that relate to Section 242(b)(2) ofTEFRA.  [This Section is

effective beginning January 1, 2003, and thereafter.I

8.l3    TIME AND MANNER Or DISTRIBUTION:

(a)       REQUIRE,DBEGINNINGDATE:      The  Member,s  entire

intcrcst will bc distrib.uted, ol. begin to be distributed} to the Member no later than the

Member's requi1-ed beginning date.

(b)      I)EATHOFMEMBERBEFOREDISTRIBUTIONS BEGIN:  lf

[ht3  Member dies before distributions  begin.,  the  McmbeFs  entire  interest will  be

distributed) or begin to be distributed, no later than as follc)ws:
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(I)       Ifthc  Members  surviving  spouse  is  the  Member3s  sole

designated  beneficiary'  then  ctistributions  to  the  surviving  spouse  will  begin  by

Deccmbcr 3 1  ofthe calendar year immediately following the calenda1. year in Which

the Member died,  or by  Dcccmbcr 31  of the calendar year. in  which  the Member

would have attained age 70 I/2, if late1-.

(2)      IftheMember's surviving spouseiSnottheMember,s sole

designated beneficiary, then distributions to tine designated beneficiaryWill begin by

Dcccmber 3 1 ofthe calendar year inmediate]y following the calendar year in which

the Member died.

(3)       If'thaere is no designated beneficiary as ofSeptem,her 30 of

the year following the year- ofthe Member's death the Member's entire interest will

be distributed by Dcccmbc1. 3 1  oftfie calendar year containing the fifth anniversary

oftke Member,s death.

(4)      If the Member's  surviving spa,use is  the Member,s  sole

designated beneficiary and the surviving spouse dies after the Member I)ut before

distributions  to  the  su1-ViVing  Spouse  begin,  this  Section  8.13  will  apply  as  if the

surviving spouse were the Member.

For pu.aposes a.fthis Section and Section 8. 1 6, distributions are considered to

begin ontheMember,s requirecl beginning date (or, it-Section 8. 1 3 (b)(4) applies, the

date distributions are 1.equired tO begin tO the Surviving Spouse under Section 8.13

(b)(i).)    lf annuity  paymemts  irrevocably  commence  to  the  Member  before  the

Member,a required beginning date (or to the Membcr!s surviving spouse before the
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date  distributions  are  required  to  begin  to   the  surviving  spouse  undcl.  Section

8.13(b)(1,)),  the date  clistributions  are  considel.eel  to  begin  is  the  date distributions

actually commeIICe.

(c)       F'ORM OF DISTR_IB'UTION:     Unless the Member,s interest is

distributed in the form of an annuity purchascci from an insurance company or in a

single  sum  on  or before  the  required  beginning  date`  as  of` tllC  i-lrSt  distribution

calendar year distributions will be made in acco1-dance With Sections 8. l4, 8. I 5 and

8.l6.  lithe Member's interest is distributed in the form ofan annuity purchased from

an in."l-ance company) distributions lhel.eunde,I will be made in accordance with the

requirements of Section 401(a)(9) of the Internal Revenue Code and the T1-eaSury

Regulations.  Anypall ofthe Member.'S interest Which iS in the fo1-m Ofan individual

account  described in  Section 414(k)  of the Code  will  be distributed  in  a  manner

satisfying  the  rCquirCmCntS  Of Section  401(a)(9)  of` the  Code  and  the  Treasury

Regulati(ms that apply to individual accounts. [This Section is effective beginning

January 1, 2003, and thereafter.I

8.14    DETERn4lNATION  C)F  AMOUNT  TO  BE  DISTRIBUTED  EACI-I

YEAR:

(a,)       GENERALANNUITY REQUIREMENTS:  Il' the  Membc1-3s

interest is paid in the form of annuity distl.ibutions under the Plan, payments under

the annuity will satisfy the following 1.equiremenlS:

(1)       Theannuitydistributions willbe.paidinperioclicpayments

made at intervals not longer than one ( 1) year;
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(2)       The distribution period will beoveratife(o1.lives) orover

a period certain not longer than the period describecl in  Section 8.15  or 8.16;

(3)       Onccpaymcnts havcbegunov£TaPeriOd Certain, thePeriOCt

certain will not be cllangCd  even if the Period eel-lain iS SirOtter than the maximum

permitted;

(4)       Payments will  eitfier be nonincreaSing or illC1.ease Only aS

follows:

((a))    byan annual pet.Centage increasethatdoesnotexceed

the annual percentage increase in a cost-of-living index that is based on prices ofall

items and issued by the Bureau of'Labor Star,istics;

((b))   to the extellt ot-the reduction in the amount ofthe

Member's payments to provide for a survivor benefit upon death, but Only if the

beneficiary whose lit-c was being used to determine the distl.ibution period described

in Section 8.15 dies or is no longer the Merhoer's bcnci-1Ciary PurSuant tO a Qualified

Domestic Relations  Order (QDR())  within  the meaning  of Section 414(p)  oi- the
'lntemaI Revcnuc Code;

((a))    Lo provide cash refunds of employcc contributions

upon the Member's death; or

((d))   to  pay  increased  benefits  that  result  from  a  Plan

amendment.

(b)      AMOtINTREQUIRED TO BEI)ISTRIBUTEDBYREQUIRED

BEGINNING DATE:       The  amount,  that  must  be  distributed  on  o1.  before the
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Member,s required beginning date (o1., ifthC Member die`s before distributions begin,

the  clate  clistributions  are  requirecl  to  begin  under  Section  8.13  (a)  or  (b))  is  the

payment that is required for one payment interval.  The second payment need not be

"made  until  the  enci  of the  next  p£lyment  illtCrVal  ends  in  the  next  Calendar year.

Payment intervals are the periods for. Which Payments al.e received, e.g., bi-monthly,

monthly) semi-annually or annually.  All ofthe Member,s benefit accruals as ofthe

last day ofthc first distribution calendaryearwili be included in tine calculation ofthe

amount  of the  annuity  payments  1-a)1-  Payment  intervals  ending  on  or  after  the

Member's required beginning date.

(c)       ADDITIONAL ACCRUALS AFTER FIRST DISTRIBUTION

CAIJENDAR YEAR:  Any additional benefits accruing to tine Memberin a calendar

year after trie filrSt distribution Calendar yCal- Will be distributed beginning With the

first Payment interval e]1ding in the Calendaryear immediately following the calendar

year in which such amount accrues.  [This Section is effective beginning Januar),

1, 2003, and thereafter.I

8.15    REQUIREMENTS     FOR    ANNUITY    DISTRTBUr'IONS     THAT

COMMENCE DURING MEMBER7S LIFETIME:

(a)       JOINTLIFEANNUn'1HS WHERET1-IEBENEFICIARYIS NOT

T|IE  MEMBER,S SPOUSE:     I1- the Member?s interest is being distributed in the

form ofajoint and survivorannuity forthejoint lives ofthe Mcmberand a nonspouse

bcncflciary,  annuity  payments  to  be  made  on  or  after  the  Member.'S  rCquirCd

beginning date to the desigmated beneficiaryafterthe Member's death must not at any
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time exceed i,he applicable percentage of the annuity payment  for such period that

would  have  been payat)Ic  to  the  Member  using  the  table  set  f'()rth  in  Q&A-2  of

Section  1.401 (a)(9)-6T  of the  Treasury  Regulations.    If' the  form  of distribution

combines  a joint  ancl  survivor  annuity  for  the joint  live.s  of the  Member  and  a

nonspouse beneficiary and aperiod eel-lain annuity, the requirement in the Preceding

sentence will apply to annuity payments to be made to tine designated beneficiary

after tllC expiration Ofthe Period Cellain.

(b)       PERIODC,ERTAINANNUITIES..        UnlesstheMember?s spouse

is the sole designated beneficiary and the form ofdistribution is a period certain and

no life annuity9 the Period CCrtain for an annuity distribution COmmenCing duling the

Member,s lifetime may not exceed the applicable distribution period forthe Member

under tfie Uniform Lifetime Table set forth in Section I.401 (a)(9)-9 ofthe Treasury

R,egu]ations  for  the  calendar year  that  contains  the  annuity starting date.    If' the

annuity starting date preccdcs the year in which the  Mcmbcr reacines  age  70, the

applicable distribution pet.iod for the Memder is the dist1.ibut.ion PeriOCl  for age 70

under the ulifOrm Lifetime Table set forth in Section  1.401(a)(9)-9 ofthe Treasu1-y

Regulations plus the excess of70 over the age ofthe Member as ofthc Mcmbefs

birthday in the year that contains the annuity starting date,  Ifthe Member,a spouse

is the Member!s sole designated beneficiary and the form ofdistribution is a period

certain  and  no  life  annuity,  the period  certain  may  not  exceed  the  longer of the

Mcmbcr,s applicable dist1.ibutiOn Per-iOd, aS dCtCrmined underthis Section 8. 1 5 orthe

joint life and last survivor expectancy of the Member and the Member's spouse as
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clctc1.mined undCl. the Joint and Last Survivor Table set forth in Section 1.401 (a)(9)-9

()fthe Treasury Regulati()ns, using the Member,s and spouse?s attained ages as ofthe

Memt)er's  and  spouse's  birthdays  in  the  calendar  year  ttlat  COntainS  the  annuity

starting   clatc.      ]This   Section   is   effective   beginning   Janunry   1)   2003,   and

thereafter.I

8.16    REQUIREMENTS   FOR   MINIMUM   DISTRIBUTIONS   WI-IEIu`,

MEMBER DIES BFJ.`ORE DATE DISTRIBUTIONS BEGIN..

(a)       PARTICIPANT      SURVIVED      BY      DESIGNATED

BENEFICIARY:  lithe Memberdies before thedatedistrit)ution ofhis orherinterest

begins and thel.e  is  a clesignated beneficiary, the Mcmber's entire interest will be

distributed, beginning ") tat.er than the time described in Section 8.1 3 (b)(1 ) or (2),

over the life ofthe designated beneficiary or over a period certain not exceeding..

(1)       Unless   the   annuity   startillg   date   iS   I)efore   the   first

distl-ibution   calendar  year,   the   life   expectancy  of  the   designated   beneficiary

dctcrminec] using theI)eneficiary's age as ofthe bencficiary's birthday in the calendar

year immecliat.etv 1`ollowing the Gale,ndar year ofthe ML-m.ber'S death; Ot.r

(2)      If the amuity starting date is before the first distribution

calendar year, the life expectancy opt,he designated beneficiary determined using the

beneficiary's age as ofthebeneficiary's biri.hday in the calendaryearthat c.ontains the

annuity starting date.

(b)       NODESIGNATEDBENEFICIARY:    mheMemberdics before

the date distributions begin and there is no designated beneficial-y aS OfSeptember 30
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ofthe year following the \/ear c)fthe Members death, distribut-ion ofthc Member',sJ

cntirc interest will be completed by December 3 1  orthe calenclal- year containing the

fifth annive1.Sary Of` the ML-mber,S death.

(c)       DEATI,IOFSURVIVINGSPOUSEBEFOREDISTRIBUTIONS

TOSURVJVINGSPOUSEBEGIN:    If   the    Member   dies   beforethe dat.eol`

clistribution  of his  or  her  interest  begins,  the  Memfoer,s  surviving  spouse  is  the

Member`s   sole  designated   beneficiary,  and   the  surviving   spouse  dies  before

distributions to  the  surviving  spa,use begin, this Section  8.16 will  apply as  if the

surviving spouse were the Memt)er3 except that the time by Which distributions must

begin  will  be  determined  without  regard  to  Section  8.l3(I))(1).  [Tinis  Section  is

effective beginning January I, 2003, and thereafter.]

8.l7    DEFrNrHONS:

(a)       DESI(ENATEDBENEFICIARY:         The    individual    who is

designated as the beneficiary under Section 7,04 of the Plan and is the designated

beneficiary  under  Section  40l(a)(9)  of the  lntemal  Revenue  Code  and  Section

1.401(a)(9)-1 , Q&A-4, ofthe Treasury Regulations.

(b)      DISTRIBUTION CALENDAR YEAR:          A calendar year for

which a minimum distrit)ution is required.   For distributions beginming befr)re the

Membcr's death, the first distribution calendar year is the calendar year immediately

preceding the calendar year which contains the Memticr,s required beginning date.

For distributions beginning after the Member,s death, the first. distribut,ion calendar

year is  the calenclar year in  which distributions are required to  I)egin pursuant to
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Section  8.l3(b).

(c)       LIFEEXPECTANCY:     Iil,'eexpeclancyas colnPuted byuSC Of

the Single hife Table in Section  1.401(a)(9)-9 ofthe Treasury 'Regulations.

(a)       REQUrREDBEGINNINGDATE:       The     date  specified  in

Section 8. 1 1 ofthe Plan. [This Section is effective beginning January 1$ 2003, and

thereafter.I
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ARTIC|,I IX

FINANC',ING TIIE Pl,AN

9.01    PICKUPOFMEMB,ERCONTRIBUTlONS: Pursuantto Section25-1 1-

124 ofthe Mississippi Code, ancl a subsequent resolution ofthe Board of'Trustces of

tke EmployerdatedJanuary28, 1985, tine MemberContributions described in Section

9.02  were  picked  up  by  the  Employel.,  as  described  in  Section  414(h)(2)  of the

Internal Revenue Code of 1986.  Pursuant to  such actions,  Member Contributions

made after the effective dates thereof; whcthcr made before or aft.er the withdrawal

ofthe Employer from the Prior P]an, have been and sha1`l continue to be made by the

Employer in lieu ofthe requirements of Section 9.02, No Mcmbel. shall be required

to make any contributions required by Section 9.02 until such time as thae Board of

Trustees may rescind its resolution ofJanuary 28, 1 985, nor shall any Member have

an election to receive the picked-up Membel- Contributions in cash in lieu ofhaving

such cont1-ibutiOnS made directly to the T"st. [This Section is effective for all dates

before and includi||g September 30, 2007.I

9.01    PICKUP OI.`MEMBERCONTRIBUTIONS: Pursuant to Section25-I 1-

124 ofthe Mississippi Code, and a subsequent resolution ofthe Board ofTrustees of

theEmployerdatedJanuary 28) i985, the Mcmbcr Contributions clesctibcd in Section

9.02  were  picked  up  by  the  Employer,  as  described  in  Section  414(h)(2)  of the

Internal Revenue Code of 1 986.  Pursuant to  such actions, Member Contributions

made after the effective dates thL.reOf, Whether made before O1. afteI- the Withdrawal

ofthe Employer I-ram the Prior Plan, have been and sIlall COntinue tO be made by the
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Employer.    No  'Member  shall  have,  an  election  to  receive  the.  picked-up  Member

Contributions in cash in lil-u ofhaving such contributions macle directly to the Trust.

[This Section is effective beginning October L 2007, and thereafter.I

9.02    C'ONTRIBUTION BY MEMBERS..  Each Member shall contribute, by

regularpayroll deductions, to the Flan for each montin ofEmploymentrendered while

an 1?mployce and a Member pri()I to Ills Severance From Sel-vice Date the following:

(a)       l<'or  the  period   of  membership  pl.for  to  February   l7,   1983,

contributions as 1.equired in accordance With the Provisions Ofthe P1-iOr Plan;

(b)      Forthepcriod ofmembership onandafter February l7, l983, and

prio1. tO September 30,  1 984, for each Member six pereent (6%) of Compensation;

and

(c)       Forthe period ofMembersfiip on or aft.er September 30, I 984, fo.I

each Memberthreepcrccnt (3%) ofCompensation, [This Section is effective before

and including September 30, 2007,I

9.02    CONTRIBUTION BY MEMBERS:  Each Member shall contribute, by

regularpayroll deductions, to the Plan foreach month ofEmployment rendered w.hile

an Employee and a Memberprior to his Severance.Fl.om Set-Vice Date the following:

(a)       F`ol.  the  period  of  membership  prior  to   February   17,   l983,

contributions as required ill accordance With the Pl.OViSiOnS Ofthe Prior Plan;

(b)       rot.thePeriOdOfmemberShiP OnandafterFebruary ,17, l983, and

prior to September 30, 1 984,.for each Mcmbe,1- Six Percent (6%) ofCompensation for

each calendar year pet.iOd; and
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(c)        Fo1-thePCriOd OfMembership on (".after Septembe!.30, 1 984, fol.

each  Membet- three percent  (3%)  of` Compensation  for each  calendar year pet.iOd.

[This.Scctionis effective for all dates beginning October 1, 2007, and thereafter.]

9.03    CONTRIBUTIONS BY EMPIJOYLR:  The Employer shall make such

contributions from timeto time, which in addition to contributions made byMembers

pursuant to Section 9.02, shall be necessary as determined I)y thae Actuary to provide

the benefits OftiniS Plan.  However-) the Employer is under no obligation to make any

contributions  under the Plan  after the Plan is  teIThinated,  Whether Or not benefits

accrued o1- VeSted Prior tO Such date OftermimtiOn have been fully fumded.

9.04    FUNDING POLICY:   The Employer shall have the  1.eSPOnSibility ,fOl-

establishing a -finding policy and method, ancl shall review such finding policy and

method periodically.
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AR'TICLE X

ADMINISTRATl()N OI.' Tl+I PI_AN

10.OI  THE  EMPLOYER AS  PLAN  ADMINISTRATOR:    The  Employel.,

ac,ting through its Executive Director, shall bc the Plan Administrator. tO administer

the Plan in accordance with its terms.   The Plan Aclministrator, from time to time,

may allocate to one o1. mO1.e Of its employees and may delegate to any other person

or organization  any of its powers,  duties  amd responsibilities,  with  respect to the

operation  and  administration  of  the  Plan,  anci,  shall  give  written  notice  to  all

appropriate  persons  of  such  allocation  or  delegation.     Any  such  allocation  or

delegation may be terminated  by t]1e  Administ1.atOr Without Cause in Which event

written notice oftermination sllall be given t() au appr()priate parties. [This Section

is effective for all dates beI'ore and including September 30, 2007.]

10.01  TIIE  EMPLOYER  AS  PLAN  ADMINIS,1`RATOR:    The  Employer,

acting  through  its  Chief Executive  Officer,  shall  be  the  Plan  Administrator  to

administer- the Plan in accordance with its tc-1S.  The Plan Administrator., from time

to time, may allocate to one or more ofits employees and may delegate to any other

person or organization any ofits powers, duties and responsibilities, with respect, to

the  operation and  administration  of the  Plan,  and shall  give  written notice to  all

appropriate  persons  of  such  allocation  or  dclcgatic)n.     Any  sucll  allocation  or

delegation may be tcrmiflated by thae Administrator without cause in which event

written notice oftermination shall be given to all appropriate parties. [This Section

is of'fective beginning October 1, 2007, and thercaftcr.I

92



I 0.02  I)U,T,lliS OF THE BOARl) OF TRUSTEES OFTIIE EMPIJOYF,R: The

Board ofTrustees ofthc Employer- Shall have the sole responsibility for. determining

the amount (.'cxprcssed as either a dollar amount or as a perce.ntage), subject to the

advice,  and  recommendation  or the  Actuary)  of contributions  i,a  bc  made by  the

Emplc)yer, and the Employees, ifany) to provide benefits urldertine Plan.  ln adclition,

the Board ofTl-ustees of the Fimployel- shall have the sole authority to appoint and

remove the Trustee ofthe Plan and to amend o1- terminate, in WhaOle Or in Part, this

Plan or the Trust.

10.03 DUTIES  OF  THE  EMPLOYER:    The  Employer shall  have  the  sole

responsibility for making the contributions necessary to provide benefits under the

1)lan, as determined bytheBoard ofTrustees ofthe Employer. TheEmployer, as Plan

Administrator, shall I)e tile named fiduCiary Ofthe Plan and shaall be tine designated

agent for service oflegal pl-ocess.  As Administrator, the Employer shall administer

the  Plan  in  accordance  with  its  terms  and  shall  have  all  powers  necessary  o]-

appropriate to carry out, the provisions ofthe ,Plan.  The Employer, acting through its

Executive Directol-,  as Plan Administrator, shall  0e authorized and empowered to

employ professiomals such aS accountants, actuaries and attomeys to give advice and

make accountings and  calculations necessary to administration of the Plan and to

employ staff assistants on behalf of` the Plan and determ,ine trie compensation and

benefits  ot- such  assistarltS,  [Was  the  title  ¢cExecutive  Director9?  corn.ect before

09/30/2009?   See Section 10.1j

The Employer, acting through its Executive Director, as Plan Administrator,
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shall also bc solely I.CSPOnSible for Selecting an Actuary to make those computations

and   p1.Oje.CtiOnS   aS   are   necessary   tO   dcte1-mine   finding   and   benefit   levels;   tO

recommend acceptance o1- rejection OfthC Actuaryls report to the Boarcl a,fTrustees

ofthcEmployer; anc] to otherwise supervise and control the actuarial workperformed

for the Plan_

Further,   the   Employer,   acting   lh1-Ougfi   its   Executive   Dil.¬ctol.,   as   Plan

Administrator, shall also have the sole responsibility for developing, implementing

ancl supervising an investment prog1-am for the management and investment ofPlan

assets, includingtheappointmentofinvestmentmanagers,portfolio managers,and/or

advjsors, if, in the opinion ofthe Administrator, such are advisable. [This Section is

effective for all dates before and includimg September 30, 2007.I

10.03  DUTIES  OF THE  EMPLOYER..   The  Employer  shall  have the  sole

responsibility for making tfie contrit)utions necessary to provide benefits under the

PIan, as determined bytheBoard ofTrustees ofthe Employer.. TheEmployer, as Plan

Administrator, sira]] be the named fiduciary ofthe Plan and shall t)a the designated

age.nL for service oflegal process.  As Administrator, the Employer shall administer

the  Plan  in  accordance  with  its  terms  and  shall  have  all  powers  necessary  or

appropriate to catty Out the Provisions Ofthe Plan.  The Employer, ac.ting through its

Chief Executive Officer, as Plan Administrator, shall be autho1.iZed and empowered

to employ professionals such as accountants. acluarics and attorneys to give advice

and make accountings allCi CalCulatiOnS necessary tO administration Ofthe Plan and

to employ staffassistants on behalfofthe Plan and determine the compens.ation and
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benefits ofsuch assistants,

The    Employer,    acting    through    its    Chief   Executive   Officer,    as    Plan

Aclministrato1-, Shall also be s()lely respon.sible fo1. Selecting an Actuary to make th()se

computations  and projections  as  are  necessa1.V  tO  determine  fending  and  benefit

levels; to recommend acceptanc,a or I-ejection ofthe Actuary's report to the Board of

Trustees ofthe Employer; ancl to otherwise supervise and control the actuarial work

.performed for the Plan.

Further,  the  Employer-,  acting through  its  Chief Executive  Of'ficer,  as  Plan

Administrator, shall a.1so have the sole responsibility for developing, implementing

and supervising an investment program for the management and investmemt ofPlam

assets, includingthe appointment ofinvestmentmanagers,portfolio managers, and/or

advisers, if! in the opinion oftfre Administrator, such are advisable. [This Section is

effective beginning October. 1, 2007, and thereafter.I

10.04 DUTIES OF EMPI-.OYEE CO,MMITTEE:  A Committee consi,sti,ng of

at least scvcn (7) Members ofthc Plan and selected in a manner approved bythe Plan

Administrator, shall set.Ve at the PICaSurC Of the Plan Admimistrator and shall assist

in the administ.ration ofthe Plan.  The Committee may organize itselfinto as many

subcommittees as  it deems  appl.opriatc, to  handle in an expeditious  fashion those

matters with which it is charged

An Elxployee Benefit Specialist may i,e employed by tke Employer to aici and

assist the Comrfuttee and report to the Commiltcc.

All usual and reasonable expenses ofthe Committee shall be paicl in whole or



in pal.t by the Plan? ancl mcmbcrs of the Committee shall not receive compensation

with respect lo their services as Committee members.

The Committee, withtineaid and assistance oftincEmployeeBenefit Specialist,

shal,I have the following cluties and responsibilities:

(a)       tc?  determine  all  questions  of eligibility'  st.alus,  and  rights  of

Members and their t)cncficiaries;

(b)       to determine the. payment ofbenefits;

(c)       to give any notices required or appropriate under the provisions

ofthe Plan;

(d)       to  provide  proccdurcs  for;  and  to  make  decisions  as  to,  the

allowance or denial ofclaims for benefits;

(a)       to supply such information to the Trustee as may be required or

appl.opt-iate unCler tile Plan, or as requested by the Trustee;

(i)        to pl.Spare and fumish to MemOers all info1-matiOn required under

a.xisting laws and regulations to bc furnished to theml

10.05 COMMITTEE RULES AND DECISJ,ONS:  The Committee may adopt

such rules as it deems necessary, desirable or appropriate.  All rules and decisions ol`

the Committee shall be unifolrmly and consistently applied to all Members in similar

circumstances.  When making a determination or calculation, the Committee shall be

entitled  to   rely  upon   information   ful.nished  by  a  Member  or  beneficiary)  thae

Employer) the legal counsel oftIle Employer., the  Actuary, ot. the Trustee.

10.06 COMMITTEE PROCEDURES:  The Committee may act at a meeting
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o1. in W-riling Without a  meeting.   The Committcc shall ctcct one of its members as

chairman.  appoint a secreta1-y,  Who may Ol- mny not be a  Ccunmittee member, ancl

maintain minutes ofall C,ommittee ol.  subcommittee meetings, a copy ofwhich will

be forvarded to the Employer, as Plan Aclministrator.   'rfie Committee may adoptJ

unch by-laws and I.egulatiollS aS it deems desirable for. thae conduct ofits affairs.  All

decisions  of the Committcc shall  bc  made by the vote of the majority,  including

actions in writing taken w-itfiout a meeting.  A dissenting Committee member who,

within a reasonable time afterire has haowledgr ofany action or failure to act bythe

majority) res.isters his dissent in writing deliverccl to th£ other Committcc members

and the Frmpl{)yer, sfiall not be responsible for any such action or failure to act

10.07FACILITY   OF   PAYMENT:      Whencvcr,   in   the   opinion   of  the

Committee,  a  person  entitled  to  receive  any  payment  of a  benefit  herCundCr  Or

in.itallment thaereofis under a legal disability or is iIICaPaCitate.d in any Way SO aS tO

be  unable  to  manage his  financial  affairs,  the  T"stee  may  bc  directed  to  make

payments to such person o1. tO his legal 1.ePreSentatiVe Or tO the relative Or fi-iend Of

such person for his benefit, Or the Committee may direct thae Tmstce to apply the

payment for the benefit of such pcrsom in such marmer as the Committee considers

advisable-  Anypayment ofa benefit or installment in accordance with theprovisions

ofthis Section shall be a complete discharge ofany lI'abili1.y for the making ofsuch

payment under the provisions ofthe Plan.

"1 0.08  AUTIJORIZATlON OF BENEFIT PAYMENTS: The Employer(orthe

Committee if so designated by the Employer)  shall  issue ail.eCtiOnS tO the Trustee
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conce1.Ring  all  benefits  Which  are  tO  be  Paid  fi-Om  the  Funcl  pursuant  to  and  in

accordance with the p1.()Visions Of the Plan.

10.09 APPLICATION AND FORMS FOR RETIREMENT BENEFITS:  The

Committee  may  requi1-e  a  Mcmbcr  or  beneficial.y  tO  COmPICte  and  file  With  the

Committee an application for fiis  Retirement Benefit and  any other related forms

approved by the Committee.  The Committee may rely upon all such information so

furnished it, including the Memt)er!.a or I)eneficiaryls current mailing address_

10. I0 INDEMNIFICATION OFTIIECOMMITTF,I.;: TheCommittcc andthe

indi,vidual members thereofshall be indemnified by the Employer, and not from the

Fund, against any and all liabilities arising by reason ofany act or failu1.e tO act made

in good faith pursuant to the provisions ()fthe Plan, including expenses reasonably

incurred jn the dcfensc ofany claims relating thereto.
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ARTICLE XT

TERivIJNATION OF TrlE PLAN

1 1 ,01  RIGHT TO TERMINATE RESERVED:  The Plan has be-en cstablishcd

in  confidence  that  it  will  continue  in  etifect  indefmitely.    However.  due  to  the

unccrtaintics  under  which  all  bllsiness  activity  opel-ates3  the  Employer  must  and

herewith does reserve the right to terminate the Plan on its own behalf, in whole or

in  pact,  at  any  time.    A  termination  ofthc  Plan  shall  foe  evidenced  by a  vlitten

instmmcmt executed by the Employer on the order ofits Board ofTrustees and filed

with the Committee and the Trustee.  Termination ofthc Plan shall be effective upon

tfie  date  specified  in  such  instrument  (hereinal-ter referred  to  as  the  "termination

date")a but such termination sinall not vest in the  Employer any right, title, or interest

in or to the funds held hereunder.

1 1.02 TOTAL TERMINATION:   lithe Plan is terminated by the Employer

with respect to all its Employees, no further contributions shall be made to this Trust

by  the  Employer or its  Plan  Members,  and  no  Employees  ot' the  Employer shall

become Membc,rs of the Plan aftel- the termination da1..e, and the rights of all such

Member-S  tO  benefits  accrued tO  the date Of Such termination,  Shall  fully vest and

benefits shall be distributed as provided in Section  1 I.04.

1 1.03  PARTIAL TERMINATION:   If the Plan is terminated only as to the

designated group of Employees of the Employer, the Trust Fund shall bc allocated

between the group ofMembe,rs as to whom the Plan is terminated and the 1.emaining

group of Members upon the basis ofthe funded actua.rial requirements of the plan
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with I.espect to such groups, anci the pl.c)visions of'this Allicle XI sllall apply only to

the group ofMembel.s employed by tlle Employer as to whom the Plan i,s terminal-ed

and  the  part  of  the  Trust  Fund  so  allocatecl  to  such  group.     On  such  partial

tcl.mination,  the rights  of all  Member.s,  Retired Members,  and  beneficiaries  (as to

whom  the  Plan  is  tenllinated)  tO  benefits  accrued  tO  the  dale  Of  Such  Partial

te1-minatiOn, tO ttie extent then f'unded, Shall fully Vest immediately and the assets Of

such part oftine Trust Fund shall be distrit)utcd as provided jn Section 1 1.04_. only if

the Employer does not direct such part to be t1.anSferred tO another fund Or tr-uSt fO1-

the benefit ofthe group as to whom the Plan is i.erminated.

1 1.04 DISTRIBUTION ON TERMINATION:  No funds shall be distributed

until  such time  as a request  for a determination  of qualification  concerning  such

tc1.minatiOn has been filed witll and approved by the Inter.Hal Revenue Service.

(a)       CONVER,SIGNa,FASSErrS: IftheEmployerterminat.esthePlan

with  respect  to  all  its  Employees,  the  portion  of the  Trust  Fund  assets  held  for

Members employed by the Employer shall be segregated and converted into cash as

promptlyas possible. Ifthc Employerterminates the Plan with rcspcct to a dcsignatcd

group ()fits employees, the portion ofthe Trust Fund assets allocated to such group

under  Section  i 1.03  shall  be  segregated  and  converted  into  casll  aS  Promptly as

possjt)1e.

(b)      ALLOCATIONOFASSETS:

(1)        F1.Om the PrOC.eedS OfthC Sale Ofall Sue,h SCgrCgated assets

ofthe Fund (the c£Segregated Fund3?), there shall be set aside in a separate account an
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amount  adequate  to  deft-ay all  costs  and  charges  (inclucling  those  of counsel,  the

Trustee and the Actual-y:) for. the liquidation ancl clistrjbution ofthe T"st Fund to the

extent hel.Sin provided.

(2)       I.'1.Om  the  remaining  Cash  in  the  Segregated  Fund,  the

Committee  shall  make  tile  following  allocation  among  the  Members  and  their

bencfilCiarieS in the following order:

(A)      First,  to  that  portion  of each  individualls  accrued

benefilt derived f'rom Member. contributions;

(B)      Second' in the caseofbenerltSPayable as an annuity:

(i)     in  the  case  c)i  the  benefit  Qf  a  Member  or

beneficiary whicha was  in pay status  as  of the  beginning  of the three-year period

ending  on  tfie  termination  date  or the  Plan,  to  each  such  benefit,  based  on  the

provisions ofthis Plar] (as in effect during the five-year period ending on such date)

under which such benefit would be the least (the lowest benefit. in pay status during

a three-year period stiall be consiciereci the benefit in pay status fol. such period),

(ii)      in  the  case  of  a  Mcmberls  or  beneficiaryls

benefit (exc,ept the benefit desc.ribcd ill  (i) immediately above)  Which Would hay.e

been in pay status as of the beginning ()fthe three-year period if the Member had

retirecl  prior  to  the  beginning  of the  three-year  period  and  if his  bcncfits  had

commenced (in the normal form proviclcd hcl.cin) as orthe beginning ofsuch period,

to each such benefit based on the provisions ofthis Plan (as in cffcct during the five-

year period ending on ,"ch date) under which sucll benefit WOulCl be the least;
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(C)      Third:

(i)        to  all  other benefits  (if any)  of Members  or

beneficiaries gual.antcccl in nongovemmental plans. under Title lV ()fthe Employee

Retirement Income Security Act of 1 974 (cletenninecl wit,boutregard to the limitation

placed on benefits paid monthly), and

(ii)       to thcadditional benefits (ifany)whichwould

be determined under (i) immecliately abe;e ir section 4022(b)(6) of the Employee

Retirement Income Security Act of 1 974 did not apply;

(D)      Fourth, to all othernonforfeitablebenefits underthis

plan;

(I)      Fiftri, to all other. t)enefitS under this Plan; and

(F)       Sixth, to all benefits restricted by Section  1 1.04(I).

(a)      PROCEDUREIFFUNDS INSUFFICIENTTOPROVIDEFULL

BENEli'ITS:    ln  the  event  that  the  cash  rcalizcd  pursuant  to  Section  lO.04(a)  is

insufficiemt to provide, in full forall ofthc amounts to be set aside pursuant to Section

1 1 ,04(b), such cash shall fit.St be applied tO thae amount OfCOStS and Charges SPeCiflCd

in  Section  I I.04(b)(1)  and  then  tc)  the  benefits  specified  in  Section  l1.04(b)(2:).

When applying the assets to the benefits specified in Section 1 i.04(b)(2), each ofthe

six  levels  will  be  funded  in  full  in  orcie1.  Of listing before  funding the next  listed

benefit, and should the funcling not be sufficient to fund in full any one level, then the

assets will bc allocated pro I.ata for- tllat leV,el On the basis Ofthe Present Value Ofthe

respective Memberls or bencficiaryls bcncfits dcscribcd in that level.
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(a)       lJQUIDA1'ION Ot,,i rUND:  Subjeclto theprovisions orSection

5.07,  the  Segregated  Fund  shall  bc  liquidated  by purchasing with  f'unds  from the

scpat-ate  account  scl  asic-lc  put.Suant  tO  Section   1 1.04(b)(2)  an  annuity  or  similar

contract  with  a  premium  equal  to  the  amount  apportioned  to  such  Member  ol-

beneficiary for such Mcmbcrls or bcneficiaryls benefit; provided, however, that upon

the  written direction  of the  Committee,  a  cash di£tribulion  shall  be made lo  each

Memberorbeneficiany forwhomthe Committee shall deem itinadvisableto.pul-chase

the annuityorsimilar corttI.aC.t.  The amount ofsuch casri payment shall bcthe amount

which  w,as  appo,rtioncd  put.Suant  tO  Scction   I 1.04(b)(2)  to  the  Member  or  the

beneficiary.   Any annuity provided for in thi,s Section  1 1.04(d) must be an annuity

t)a§cd on the life expectancy ofthc Mcmbcr or, in the case ofajoint pension annuityS

based  upon  the  life  expectancy  of the  Member  and  the  Memberls  spouse  only.

(e)       LIMITATION OF BENEFITS:  Ifthe Plan is terminated within

ten  (10)  years  of its  adoption  by  the  Employer,  or within  ten  (10)  years  of the

e.f`fective clate ofthe n"st recent amendment which substantially increases pension

benefits, the benefits with respect to any Member who is sat)ject to the limitations of

Section  1 1.04(fy shalt, for the put-Pose a:f.Paragraphs (a) through (a) ofthis Sectio,n

l1.04,  be  deter.mined  Without  regard  tO  Such  limitations,  but  the  amount  tO  be

distributed with respect to him shall not exceed tfie applicable limitations ofSection

ll.04(1).

(I)       TERMINATION WITHIN TEN YEARS:

(I)       lN"VIDUAIJ      ,DISTRIBUTIONS      LIMITED      TO
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UNRESTRICTED ,BENEFITS:  Iithe Plan is terminated by the Employer or the full

current cost thereof has  not  been  met  at any time  fior the first ten (10)  yeElrS  Of itS

adoption by the Employer, or the fi1-St ten ( 1 0) years ofthe effective date ofthe most

recent amendment which substantially increases pension bcncflts, whether before or

af'tcr such ten (I 0) year period, the funds or benefits which may be paid to anyPerSOn

whose benefits are limited by the United State.s Treasury I)apartment Mimeograph

5717 from the contributions ofthc Employer (including anyunrestrictedbenefits, but

exclusive of any supplcmerltal retirement, inCC)me Payments already received uP tO

that   time)   shall   not   exceed   his   unrestricted   benefits   at   that   time.       Such

reapportionment ofbenefits to otrieremployees as is madenecessarybytherestriction

hcreinbefore mentioned shall be made upon an equitable basis in sucfi manner that

each  Member  entitled  to  a  sllare  in  the  excess  Shall  1.eCCiVC,  in  addition  tO  Such

dist1.ibutiOn aS he may be entitled tO receive under Section  1 i.04(_a), a share of the

excess  proportionate  to  the  ratio  of his  interest  in  the Funds  to  the  entire Fund,

exclusive ofthe excess.  Ifafter satisfaction ofall liahilitics to those persons wllOSe

benefits  wcrc  not  restricted  there  still  remain  funds,  such  funds  shall  then  be

apportioned to the restricted persons upon theratio ofeach personls excess benefit as

compared to all excess benefits.

(2)              DEFINITIONS:  For the purposes ofthis Section 1 1.04(I).

the following defmitions shall apply:

(A)      "Unrestrictcd bcncfits" shall mean, as ofanypatticulartime,

benei-Its  of i-he  1-orm  called  for  by  the  Plan  whicll  have  been  Provided  by  the
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Employerls contributions not exceeding the largest ofthe following amounts:

(i)  lfthe P'lan llaS bCCn amended tO Substantially increase

pension benefits, the Employel. Contributions (or funds attributable thel-eta) which

would have been applied to provide the benefltS fol- the Member ifthc Plan in cffcct

on  the  day  preceding  the  cf-fectivc  date  o1` the  most  recent  amendment  which

substant,ia]]y increased i.he pension benefits had been COntinued Without Change, Or

(ii)  1`wenty Thousand Dolla1-S ($20,000.00), o1-

(iii)       The sum oI'the following:

(aa)  If the  Plan  has  been  amended  to  substantially

increase pension benefits, the Employer Contributions (or funds attributablc thcrcto)

whick would have been applied to provide benefits for the Member il'tine Plan had

been terminatect on thedaypreceding tine effective date ofthe mostrecent amendment

wriich substantially inc1-Cases Pension benefits, Plus

(bb)  An amount computed I)y multiplying the llumbCi-

ofyears after the date for which tile Current COStS are met by twenty Percent (20?,/a) of

the  fi.rst  Fifty  Thousand  Dollars  ($50,000.00)  of the  Member's  regular  annual

compensation.

(B)    "Supplemental retirement incomepayments" shall mear] any

current payments uncler the  Plan to a retired Member suf-ficient, together with his

unrestricted benefits, to b1.ing the t()tat current payments to tlim uP tO full retirement

income benefits provided under the Plan.

('3)            NO BENEFIT RESTRICTIONS WIIILE PLAN IN FULL
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EFFECT:   The foregoing  conditions  shall  not restrict the elm.ent Payment Of' i-ull

retirement income benefits called for by the Plan for any retired member w-hile the

Plan is in full effect and its fiull currellt casts have been met.

(4)           AUTOMATIC  ABROGATION OI,.I  SECTION:    Sections

1 i.04(e) and  I 1.04(1) shall automaticallybecome inoperat.ive and ofno effect upon

a ruling by the United States Treasul-y Depafiment that the limitations on benefits

i.herein referred to are no longer i.equired.

1 I.05  GENERAI. PROVISIONS:  The amounts to be set aside and distributed

pursuant to the foregoing provisions shall be determined by the Committee, with the

advice and assistance ofthe Actuary, and the Committee shall give the Trustee such

information  as  the Trustee  may require  to  make  the  allocat.ious  ancl  dist,ributions

required.  Tlle actual.ial requi1.ementS Ofthe Plan ancl tfie actuarial 1-eSerVe required tO

provide benefits atthe termination date shallbedetermined bytheActuary bytheuse

ofsuch actuarial factors, tables, assumptions and procedures, and interest rates as the

actuary shall recommend, and wriich sriall be in accordance with the fed¬1.al law.  Any

distribution to be madepursuant to this Article XI to a Member shall, in the cvcnt of

his death, be distributed to his dcsignatcd beneficiary.

ll.06 TRUSTEE  NOT  LIABLE:    ln  liq.uidating  the  Trust  Fund  or  a part

tllereOfaS PrOVj,ded in Sect.ion 1 1.04, the. Trustee shall follow the inte1-PretatiOnS and

decisions ofthe committeewithrespectto such liquidation, and upon thetermination

and liquidation ofthc Fund in accordance with Section 1 3.04 and the direction ofthe

Committee, the Trustee shall be held fo.fever clischargecl from further ()bligation with
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1.CSPeCt the1.eta, Whet'he1. any individual Me,mber or beneficiary accepts or rejects the

"tettlement offer-cci inim,. and whether any Memt)e1. Or bellefiCiary Signs Or refuses tO

sign any receipt o1. discharge PreSenteCl to him.

1 i.07  INVOLUNTARY  TER^41NATION:    This  Plan  shall  te1.minate  With

respect to  employees  ofttle  EmploycT in  the CVCrtt Ol' a  legal,  adjudiCatiOn Of Such

Employer as a bankrupt) a general assignmentI)y."ch Employerto or fo1- the benefit

ofits creditors, or dissolution QfSuCh Employer.

1 1.08 SALE, TRANSF'ER ()R IJfASE:   tn the event the business and assets

of the Employer are sold,  excfiangedj  transferred  or leased to  any other busines.q

organization  or  entity  or  gover.nmenta]   unit  or  division  thereof  the  Plan  will

automatically be terminated, and the rights ofall Members to benerltS accrued tO the

date ofsuch termination sllall fully vest immediately.  Upon te1-minatiOn Ofthe Plan

in acco1.dance With the Provisions he1.eOf, the Share Of the assets Ofthe Trust I.und

available fordistribution to the affectedMembers and Beneficiaries Shallbe allocated

and distributed in accordance with trio following proceclure:

(a)       The Committee shall determine the date ofdistribution.

(b)      The distribution ofthe asset value will, subject to the provisions

of Section  417(e)(1)  of the  Intemal  Revenue  Code  of  1986,  bc provided  by the

purchase  of  insured  annuities  from  a  company  or  companies  selected  by  tfie

Cormnittee foreach class ofMembel-s and otherpersons entitled to benefits undc1-the

Plan, as specirled ill (a) below, except that, in lieu ofthe purchase of an annuity? a

lump sum distribution shall be made to or on behalfofa Member if(i) the actuarially
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equivalent single sum value ot'the bencflt (pzlyable as a lump sum settlcmcnt) Io bc

distributed fo him or orl his behalfunderlhc p1.OV-iSiOnS Ot-this Section  i I.08 is equal

to or less than $5,000, or is equal to or less than such larger amount that is permitted

as  an  inv{)luntary  cashout  of benefltS  unde1.  rules  and  regulations  of tile  lntemal

Rcvcnue Service and (ii)  such  distribut.ion may I)e made without the necessity of

having the consent of the recipient under any applicable mles or regulations ofthe

lntemai Revenue Service.  Any annuities purchased puts.uamt to the provisions ofthis

Section 1 1.08 will bc subjectto the provisions lle1-eOfPertaining tO the Qualif_led Joint

and Survivor Annuity C)ptiong anci to the Qualified Preretirement Survivor Annuity'

(c)       Th,e  Committee  shall  determine  the  asset  value  avai`lable  for

distribution aftertaking into account the expenses ofsuch distribution.  After having

cletermined such asset value available for distribution and subject to the applicable

provision ofany Supplement hereto pertaining to the distribution ofasscts upon the

termination orthe Plal1, the Committee shall allocate such asset value as ofthe date

of'termination ofthe Plan in accordance witha the application ofSectioll 4044 ofthc

EmployeeRetirement Income SecurityAct of1.974, as amended,to nongovemn"1tal

plans.

(d)       In the event triel.e be asset value remaining after satisfaction ofall

liabilities ofthc Plan to Members and Bencficiaries, the Plan shall i)e deemed to be

amended in order to allocate any such residual assets, after purchase ofan,nuities for

inactive   Members.   to   the   Active   Members,   Retired   Members   and   eligible

beneficiaries a.fActive or Retired Members, wfio are deceased, in the Plan on sucha
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date  of Plan  termination.    The  deemecl  amcndmcnt  to  the  P]an  shall  provide  an

additional  benefit  equal  to  the  Membcrls  Final  Average  Monthly  Compensation

multiplied by hi.s Credited Service as of'the date oftermination furthe,I multiplied by

a percentage which will exactly eliminatethe residual assets based liPOn themortality

and  interest  1.ate  aSSunxptiOn  described  in  Section   1.05  of the  Plan.    If the  Plan

terminates! the additional benefit for. Members ill the active Service i)l`the Employer,

Retired Members and eligible beneficiaries ofActive ol. Retired Members, who al.e

deceased,  shall  be  paid  in  lump  sum  as  soon  as  practical  after  approval  of the

appropriate governmental agencies_

(e)       Tile Order OfPriOritieS fO1-, afld the amounts and meth()dS O£ the

distributions set fortin in (a) above and trio. rights of Members and Beneficiaries to

bene.fits under the Plan shall be subject. (i) to tllC diStributi,On rules SCt forth in the

Plan,  (ii)  to  the  limitations  provided  by  Section  5.()7  of` the Plan  and  (iii)  to  any

cfranges  required  by  the  Internal  Revenue  Service  as  a  condition  for  i.qsuing  a

favorable determination letterstating that the distributiorl OfaSSetS Will not adversely

af`fect the continued qualified status ofthe Plan under section 40] (a) ofthe Code-

(1)       As soonaspracticable after.thedatetriat a favorabledetermination

letter is received  from the Internal  Revenue Service stating that in its opinion the

method ofdistribution will not adversely a.ffect the continued qualified status ofthe

Plan under Section 401(a) of the Code, the Committee shall  direct the Trusts.e. to

distribute the assets to the affected paIlies in accordance w.ith such method.  [This

Section is effective for all dates before and including September 30, 2007.]
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1 I.()8  SAT-E, TRANSFER OR  LEASE:   In the event thebusiness and assets

of the  Employs,I are  solci,  excllanged,  transferred  or-  leased  tO  any Other business

organizatiorl   or  entity  or  govemmental   unit  o1-  division  thCrCOf,  the   Plan   will

automatically be terminated, and the rights ofall Me,mt)erg to t3CnefitS aCCmled tO the

date ofsucfi termination shall fully vest immediately.  Upon termination ofthe Plan

in accordance with the provisions herec)f, the share c)I the assets of the Trust Fund

availablefordistributionto the affected MelnbCrS and Beneficiaries shallbe allocated

and distributed in accordance with the following procedure:

(a)       The Committee shall determine the date ofdistribution.

(b)      The distribution ofthe asset value will, subject to the provisions

of Section  417(e)(1)  of the  lntemal  Revenue  Code  of  1986,  be  provided  by the

purcfiase  of  insured  annuities  from  a  company  or  companies  selected  by  the

Committeeforeacin class ofMembers and otherpersons entitledto benefitsunderthe

Plan, as specified in (a) bclow, except tha.i, in lieu ofthe purchase of an annuity3 a

lump sum distribution maybe made to or on behalfofa Member if'(i) the actuarially

equivalent single sum value ofthc bcncfit (payable as a lump sum settlement) to be

distributed to him or on ]1iS behalfunder the Provisions OfthiS Section 1 1.08 is equal

to or less than $5,000, or is equal to or less tllan Such larger amount that is permitted

as  an  involuntary cashout  of benefits  under rules  and  regulations  ot` the  lmternal

Rcvcnue Serviceand ('ii) such distribution is  made in accordance withthe provisions

ofSection 5. 12.  Any annuities purchased pursuant to tile provisions ofthis Section

1 1.08  will  be sut3jeCt tO the PrOViSl',OnS hereOf Pertaining tO I.he QLlalified Joint and
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Survival- Annuity Options and to the Qualified Pl-eretirement Survivor Annuity.

(c)       The  Committcc  shall  clcte1.mine  the  asset  Value  available  for

clistribution aite1. taking into act..Ou,nt tIle expenses OfSuCh distribution.  After having

determined.such asset va]uc availabic for distribution and subject to the applicable

p1.OViSiOn Ofany Supplement hereto pertaining to the distribution ofassets upon tine

termination ofthe Plan, the Committee shall allocate.such asset value as ofthe clarte

oftermination oftlle Plan in accordance with the application ofSection 4044 ofthe

EmployeeRetirement lnc.omc SecurityActofi974, asamended, tonongovcmmentaI

plans.

(d)       1n the event the1.a be asset Value remaining after. Satisfaction OI'a11

liabilities ofthe Plan to Members and Beneficiaries, the Plan shall be dccmcd to tJC

amended in order to allocate any such residual assets, after purchase ofannuities for

inactive   Members,   to   the   Active   Mcmbcrs)   Retired   Members   and   eligible

beneficiaries ot` A,ctive ol. Retired Member.S, Who are deceased, in the Plan on such

date  of Plan  termination.    The  deemed  amendment to  the  Plan  shall  provide  an

additional  benefit  equal  to  the  Memberfs  Final  Aver.age  M.onthly  Compensation

multiplied byhis Credited Service as ofthe date oftermination furthe1. multiplied by

apercentage which will exactlyeliminatethe residual assets based upon the mortality

and  interest  rate  assumption  clescribed  in  section  1.05  of true  Plan.    If the  Plan

terminates, the additional benefit for Members in tile active Service Ofthe Employer)

Retired Mcmbcrs and eligible beneficiaries ofActive or Retired Members, who are

deceased'  shall  be  paid  in  lump  sum  as  soon  as  practical  afte1.  approval  Of the
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appropriate govemmental agcncil-s.

(e)       The order ofprioritie.s f'or, and the amounts and methods o£ the

distributions set  forth in  (c) above and the rights of Members and Beneficiaries to

benefits undc1. the Plan shall  be subject (i) to the distribution rules set  forth in the

Plan,  (ii)  to  the  limitations  provided  by  Section  5.07  of the Plan  and  (iii)  to  any

changes  I.equil-ed  by  the  Tnt.el-Hal  Revenue  Service  as  a  condition  for  issuing  a

favorable determination letter stating lhal the distribution ofassets will not adversely

af`fect the continued qua]ifled Status Ofthe Plan under Section 401(a) ofthe Code.

(f)       As soon aspracticat)jc aftertficdatethatafavol.ablcdctcrmination

letter is received from the lntemal Revenue Service stating that in its opinion the

method ofdistribution will not adversely af'fect the continued qualified status ofthe

Plan under Section 40l(a) of the Code, the Commjttcc shall  direct the Trustee to

distribute the assets to the afi`cctcd parties in accordance with such method.  [This

Section is effective begiIlning October 1, 2007, and thereafter.I

ll.09SUSPENSION      OR      DISCONTINUANCE      OF      EMPIJOYER

CONTRIBUTIONS:   If the Employer fails to make the contributions to the, Plan

required by Article IX of this Plan to fund the benefits hereunder and such failure

constitutes a suspension of contl.ibutions which either affects benefits to be paid or

made available to Members, then the Employer and the T1-uStee Shall each give any

rcqui1-Cd notification tO the a.ommissioner oflntemal Revel]uc and any other I_ederal

agency.  During any such period of suspension, all provisions ofthe Plan and Trust

as to the Emplr)ycr and its Employ-cos other than tke pt.ovisions relating to Employer
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contributions, shall continue, in force and ell,'ect.   Upon complete discontinuance of

Employer  conLribulions  to  tlle  Plam  the  rights  of' all  of its  Members  to  benefits

accrued  to  the  date  of such  discontinuance,  to  the  extent  then  funded,  shall  vest

immediately in accorclance with the provisions ofSection  i 1.O2.

1 1. 10 NON-TRANSr,'EIVABIIJITY..   Notwithstanding any other provision of

this  Plan  to  the  contrary,  if  any  annuity  contract  or  life  insurance  contract  is

distributed to a Member hereof, it must be issued or endorsed to be nan-transferab,le;

that is, such contract must be issued or cndorscd so that the ownerthereofcannot sell,

assign, discount orpledge as collateral for a loan ol. as seoul.itv forPCrformanCe Ofan

obligation from or to any other person othel. t~han the issuer thereof.

1 1. 1 1  NO MERGER OF PIAN..  Notwithstanding anyotherprovision hereof,

the Plan will not bc merged or consolidated with, nor shall any assets or liabilities of

the Plan be transfelTed tO, any Other Plan.
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AR'J'JCLE Xll

AMENDMENT TO T|IE PLAN

12.01  RIGHTTO AMEND RESERVED:  SubjecttothcprovisionsofScctions

l2.02 ancl  l2_03,  the  Employer may, without the assent of` any other pal-ty hereto,

amend  this  Plan  at  any time.    Any such  amendment  shall  bc  made. by  a  written

instrument exccutcd by the Employer on the ()rde1. OfitS Boat.d ofTrustees and filecl

with  the  Trustee,  and  shall  become  effective  as  of the  date  specified  in  such

instrument.

1 2.02 LIMITATl-ONS ON EIGHT TO AMEND:  No amendment shall vest in

any Employer, directly or indirectly) any right, title or interest in or to or control over

the Trust Fund, or any portion thel.eof  No part ofthc Trust Fund shall, by reason of

any amcndmcnt, bc used  for, or diverted to, purposes other than for the exclusive

benefit ofMcmbcrs and theil-beneficiaries.  No amendment shall change the vesting

schedule to one which would result in tile nOnfOl-feitable Percentage Ofthe aCC"Cd

benei-ll derived fi-om employer contribution.¢ (determined as ofthe later ofthe date of

the adoption of the amendment or of the effective date of the amendment) of any

Membel- being less than such nan-forfeitab.le pe],-centage computed under the Plan

without regal-d lo such amcndmcnt; no amemdment shall change thevesting schedule

unless  each Member with  flvc  (5)  o1. more  years  Of Service  iS  Pet.mitted  tO  elect,

within  the election  period dcscribcd below,  to  have his nonforfeitable percentage

computecl  under- the Plan  without regard  to  the amendment.   Tine election period

dcscribcd in the pt.eceding sentence shall I)egin no later than the date upon whicin the
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amenclment is adopted and shall cnd nc) later than the latest ot-the follow.ing dates: (I )

tile date Which iS 60 clays after the clay the amendment is adopted; (2) the date which

is 60 days after the day the amendment becomes effective; or (3) the date which is 6()

ciays  at`ter  the  day  the  Membe1-  iS  iSSueCI  Written  notice  Of tllC  amendment  bV  the

Frmployer.    Ttie  Employer specifically I.escrvcs  the rigllt,  hOWCVCr,  tO  make  SuCll

retroactive amendments as maybc required bythe Commissioner-Oflntcrnal Revenue

in  o1-dCr tO  qualify and keep  qualified  the Trust estat)lished by  thais  Plan  as  a tax-

exempt trust under appropriate provisions of the Code.

12.03 THUS.TEEIS CONSENT:   lf any amendment affects the rights, duties,

responsibilities or obligations  of the 'rrustec hcreunder,  Such  amendment may be

macle only with the consent oftine Trustee-  lithe Trustee fails to consent to any such

amendment within twenty (20) days from receipt ofnotice thereof, the Trustee may

be removed on not less tinan tfiilly (30.) daysl notice.
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AR'I'ICLE Xnl'

CLAIMS PROCEDURE

13.01  FILING A CLAIM:  TheCommitteesha!l makeaIl dctcrminations ast.a

the right ofany person to a benefit provided hcrcunde1..  Any pcl.son may file a claim

in writing with the Committee for a benefit under the Plan.  Within ninety (90) days

ofthe receipt ofa claim, the Committee shall furnish to the claimant written notice

off,he decisI'On With respect tO the Claim.   lithe claim is wholly or partially demied,

the written notice shall set folfh in a manner reasonably calculated to be understood

I)y the claimant: (i) the spcciflC reason Or reasons forthC denial; (ii) specific reference

to pertinent Plan provisions under which the denial  is based;  (iii`,) a description of

additional material or information, ifany} necessary for the claimant to perfect the

claim; and (iv) amd an explanation ofthis claim proccdurc.

I 3.02 APPEAL_< RIGIITS:

(a)       Within  sixty. (60)  days after rcccipt by the claimant of w1-itten

notification ol-'denial of'a claim, claimant or his duly authorized representative may

appeal sucll denial t)y f1]ing Wi.th the Plan Administrator a written application for a

review ofthe clenia] oftfie claim.  ln c{)rLneCtiOn With Such appeal, the Claimant Or his

duly authorized  representative:  (i) may i.eview pertinent P]an c]oouments_:  (ii) may

submit  issues  and  comments in writing;  anal (iii)  may request  a hearing with the

Administrator.

(b)       A decision on review sfiall be made by the Plan Adrfunistrator

within sixty (60) days after rcccipt of'a written request fo1. a review unless a hearing

llf)



has been  1.equeSted  Or Other Special  circumstances requi1-e  an  CXterlSiOn Ot' time for

p1-OCeSSing Ofthe appeal, in Which Case the Plan Aclministratorls decision on review

shall be rencle1-ed nO  later than one hundred  twenty (1 20) days af'ter receipt opt,he

request  for  1.eVieW.    The  Plan  Administ1-atOrlS  decision  On  review  Shall  (`i)  be  in

writing, (ji) include spcciflC reasons for the decision, Written in a manner reasonably

calculated tt) be understood by the claimant, and (iii) comtain specific referenceto the

pertinent Plan provisions on which the doc.ision is based.

(a)       rn the event ofanydisagreement orpresentation to the T1-uStee Of

any adverse or conflicting claims or demands in connection with any benefit to be

distributed to a Member or a Benei-1Ciary Or in Connection With Ike Accounts ofany

Member,  the 'l'rustee may refuse to  comply with any of such  claims or demands

during  the  continuance  of sucll  disagreement  Or adVe1.Se  Or  Conflicting  Claims  Or

demands, and may refraill  from making any distribution Of the Accounts or from

taking any affirmative action hel-Sunder until Suck adverse O1. Conflicting Claims Or

demands  have  been  fully  and  fmally  determined  in  accordanc.a  with  thac  claims

procedure.  The ,1+ustee is expressly autllOriZed tO make Such Payment tO any Person

who is finally determined by the Committee or the Plan Administl-ator in accordance

with  said  claims  procedure to  be entitled thereto,  and  the T"stee sfiall  be fully

discharged  of any  furthel-  liability  or  responsibility  fol-  any  payments  so  made

pursuanl lo the written direction ofthe Administrator'
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ARTICLE XIV

METHOD Or' PROVII)ING BENEFITS

l4.OI  TRUST   FUND   ESTABuSHFJ):      All   contlibutiOnS   made  by  the

Members  and  the  Employer  pursuant  to  the  provisions  of  Article  IX  shall  be

deposited in a Trust Fund, which shall be held, invested and managed by the Trustee

in accordance wick Article XV.

14,02 ALL PAYMENTS FROM TRUST FUND:  All bcncfits underthc Plan

shall be provided solely from the Tmst Fund in the hand.a of tile Tmstee, and the

Employerassumes no liabilityorresponsibilitythereforduring the continuance ofthe

Plan or subsequent to tine te1-minatiOn Ofthe plan.
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ARTICLE XV

TRUSTEE

15.01  AUTH{)RJTY:    The  Trustee  hereunder  shall  always  bc  eitller  (a)  a

corporation authorized to conduct a banking or tmst business and/o1. (b) One (1) or

more individuals.   Tf individuals arc actimg as Tmstcc,  any action of such Trustee

shall be binding upon all parties in interest.   Indiv.idual Trustees may act by a vote

takcn at a meeting attended by a majority thereof or by a vote taken in writing ofa

majority  thereof,  without  a  meeting.     Any  act  of  individual  Trustees  shall  be

sufflciently cvidenced ifcertificd to by any one ofthe Trustees.  Exce.pt as otherwise

provided by applicable law which cannot be waived, no individual Trustee shall be

liable for any action taken or omittcd by another Trustee.  The Trustee shall also be

a flduCiary and, in that CaPaCityg Shall have the exclusive responsibility for and all

powers necessary to perform the following duties anci functions:

(a)       To receive. hold, preser\,,-e, manage, and atthe dil.ecti(m ofthae Plan

Administl.ator, invest and re-invest the Trust Fund, so that the Trust F`und's integrity

and safety will be maintained for the pull,oses ofthe Plan;

(b)      To make clisbursements from thePlan, to or forthe benefitofPlan

Members, their heirs and beneficiarie.s. as may be directed from time to time I)y the

Committcc;

(a)       To  perform  such  additional  duties  and  functioms  as  may  be

requested  from time to  time by the  Board  of Trustees  of- the  Employer,  the Plan

Administrator, or the Committcc.
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15.02  STANDARD  Of  PERFORMANCE:    The Trustee in  discharging  its

duties  under this Plan a.hall  do  so  in the intel.est of the members ancl beneficiaries

solelyg  using  the  care,  skj1,I,  prLldenCe  anCl  diligence  uncler the  Gil.CumStanCeS  then,

prevailing that a prudent man acting in a like capacity and familiarwith such matters

would use in the conduct ofan enterprise ofa like character.

15.03  REIJANCE ON 'DIRECTIONS:  The 1'rustee, in all matters pertaining

to its management ofthis Trust, when it acts in good faith may rely upon any notice,

resolution, instruction, di1.eCtiOn, Orde1., Certificate, OPiniOn, letter, telcgl.am or othc1.

document bclicvcd by the ltustee to be genuine, to have been signed by a pl.oper

representative of` the Committee or the Plan Administrator., and to be the act of the

Ccmmittee  or  the  Plan  Administrator,  as  the  case  may  be.    It  shall  accept  any

ccrtiflCate  Or  Other  instrument  duly  Signed   by  a  Proper  representative  Of  the

CommittccorthePlanAdministratorpurportingto evidenceaninstruction, direction,

or order, as the case may be, as conclusive evidence thereof.

15.04 GENERAL LIABIIJTY OF' 1'RUSTEE:  1The 'rrustee shall notbe liable

for- any act Or Omission On its Own Part except tO the extent, if any) required by the

terms ofthe Employee Retircmcnt Income Security Act of 1974, and any other- state

oI. ,federal law apPliCat)1c, that such liabilit.y cannot be waived.

1 5,05  PROOF OF AUTIIORITY:  No person dealing with the Tnlstec shall be

required to verify lhe application by the Trustee to trust puIPOSeS Ofany money Paid

or other property deliverecl to the Trustee; and all persons dealing with tlle Trustee

shall bc entitled to rely upon the representations ofthe Trustee as to its autho1.ity anC!
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are released I-'rom any.. cluty ofinquirv with respect thereto,  Any ac.lion oI'the Trustee

her.Sunder Shall be conclusively evidcnccd for all put-Poses Of thiS Agrecmcnt by a

col-tifiCatC  C!uly  SigneCl  by  the  Trustcc  and  such  certificate  shall  be  conclusive

evidence of the facts recited tricrein and shall fuuy protect all persons rejyimg upon

the truth thcrcof.   Any per.Son dealing With the Trustcc in good  I-aith  shall  not. be

required to inquire whether the action taken by the Trustee llaS been autriOriZed; and

any  such  person  shall  be  fully  protected  in  acting  upon  any  notice,  resolution,

instruction, direction, order, ccrtificatc, opirlion letter, telegram, or other documen,i

believed by sucha person to be genuine, to have been signed by the Trustee and to be

the act ofthe Tmstee.

l5.06 ACCOUNTING BY TH.E TRUSTEE:   The Trustee shall keep proper

accoLlntS Ofall investments, I-eceipts, disbursements, and otrier transactions effected

by it hereunder, and all accounts, books and rcco1.dS relating thereto shall be open l`or

inspection at all reasona.ble times by the Board of Trustees i)i the Employer or the

Plan Actministrator.  As ofthae last day ofeach fiscal year (Or more Often, ifrequeSted

by the Plan Administrator ol- the Board ofTrustccs), and as ofthe date ofthe removal

or resignation of the Trustee, thae Trustee shall prepare and furnish to the Board of

Trustees ofthe Employer a detailed statement ofimvestments at cost and at market,

rcccipts,  disbursements,  and other transactions effecied by it during such year o1-

during  the period  from the  last annual  statement  to  the date  of such 1.emOVal  or

resignation.   Upon the expiration of ninety (90) days from the date of filing such

annual or other account, or upon the earlier specific approval thereofby the Board of
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Trustees ofthe Employer, the Trustee shall be -forever. released anCI Clischarged from

all liability and accountability to aIlyCme With respect tO the Propriety Ofit.S accounts

and transactions Lmless within such ninety (90) day period a written objection is filed

with the T"stee or with respect to any fraudulent act ofthe Tl.ustee.  Nothing herein

contained, however, shall preclude the 1'rustee ofits 1.ight tO llaVC any OfitS accounts

judicially. settled by a court ofcompetcntjurisdiction.

l5.07 CC)MPENSATION  AND  EXPENSES  Or  THE  TRUSTEE:     Any

individual Trustee shall not rec.civc any compensation for his services, but shall be

reimbursed for all expenses properly and actually incurred in the performance ofhis

duties  under  the  Plan.    Any  corporate  Trusts-e  hereunder  shall  receive  fair  and

reasonat)1e  compensation.for  services  rendered  in  any amount not  exceeding ttie

cusiomary and prevailing char-ges for services ofa similar criaracter at the time and

at the place such services are performed but only to the extent permitted jn Section

4975(d)  of the  Code  i1- the  corporate  Trustee  is  a disqualified person.    Expenses

incurred by the Trustee in the administration of the Fund (including fees for legal,

accounting ol-otherservices renderedby orto theThustccand all otrierpropercharges

and  expenses  of' the Trustee  and  of its  agents  and  counsel)  shall  I)e paid by the

Employer or disbursed from the Fund by the Trustee a.nd, until paid, sriall constitute

a criarge upon tile F'und.  All taxes ofany and all kinds whatsoever that maybe levied

or assessed under existing o1. future laws upon the Fund or the income thereofsllall

be paid from the Tmst Fund.

1 5.08 RESIGNATION OR REMOVAL OF TIIE TRUSTFJ3,:   The Trustee
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acting  hereunder  may  rc,sign  at  any  time upon  sixty  (60)  daysl  advance  n()tics  in

writing to the Board ()fTIuSteeS Oftlle Employer, and may be I-emoved by 1.he Boat-d

a,fTI,.uSteeS Ofthe rinPiOyer, With O1. Without Cause, at any time upon Sixty (60) daysl

advance notice in wliting to the Trustee.   Upon such resignation or removal of'thc

Trustee, the Board otTrustees ofthe Employc1- Shall have the Power and the duty tO

dcsjgnate and  appoint  a successo1. Trustee which  shall have the same powe1-S and

duties as those conferred upon tke Trustee hereunder, and the Trustcc resigning or

removed shall assign, transfer and pay over to the successor Trustee the assets anci

p_rope.rties then constituting the Trust Fund.

15.09 AUTOMATIC   CONTINUANCE   OF   TRUSTEE   IN   I,VENT   OF

CONSOLIDATION:   Tn the event that the T1-uStee Shall merge or be consoliclated

with or otherwise acquired  by any other corporation autriorized to  exercise trust

powers, thecontinuing) resulting oracquiring corporation shall automaticallybecome

TT-uStee  hereundCr  Without  the  necessity  Of  dCSignatiOn  Or  appointment  by  the

Employer.

15.1O ACTION BY TRUSTI+JN EVENTOF PLANTERMINATION: Iflhe

Plan is terminated, as provided in Article XI, the Trustee shall dispose ofthe Fund in

accordance with the written instmctions ofthe Plan Administrator  At no time shall

any part ofthe c.o1.Pus Or income. Ofthe Fund be used for or diverted to put.Poses Other

than   for   the   exclusive   benefit   of  employces,   former   employees,   and   their

beneficiaries, except for the payment oftrie expen'scs ofliquidatjng the Tl.ust.

15.1 1  EXEMPTION FROM BOND:   Unless othelWiSe I.equirCd by law, the
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Tmstcc  shall  not  be  required  to  give  bond  o1-  any  Othel.  Security  for  the  faithful

performance of' its duties hereunder, or to file or make any retum, appraisement, or

inventory to any court.  The Trustee may exercise any ofthe powers granted herein

without, notice or advertisement and without the order. Ol- intervention Of any COurt.

15.12  WITHIIOLDING OF` TAXriS:  The T1-uStee may} in its SOLS discretion,

withhold from distribution all or any part of the.Fund wfiicri the Tl-ustee considers

necessary and proper for-the payment oftaxes underprcscnt or future laws, which the

Trustee is obligated to pay or withhold.

15.13 FILING OF REPORTS:  TheTrustee shall not be liable for its failure or

inability to file any tax retum or other report which it is unable to file bccausc of-the

failure ofthe Employer or the Committee, after written demancl by the Trustee) to

furnish the information necessary for the preparation thereof

15.14 VACANCY:  This Trust sriall not fail for want ofa Trustee and at any.

time a vacancy shall occur the Board of'Trustees ofthe Employer shall immediately

appoint a succ`essor Tmstee.

15. 1 5 1'RUSTEEIS POWERS:  In the exel-ci,se ofthedrties and i.esponsibilities

imposed upon the Trustee by this Plan and Trust Agreement, the Trustee shall have

and exorcise those powers granted by the Uniform Trustccsl Powers lJaW, Sections

9F9-1 0 1 ¢sgg. ofthe Miss. Code of I 972, as amended, which are fully incorporated

hcI.Cin by reference.

]24



ARTICLE XVI

QUALIFIED DOMESTIC RmATIONS ORDERS

IThis Article is effectiyc f'or all dates for Plan Years beginning October 1,

l995, and thereafter.I

16.01  ADHERENCE TO ORDER:  The. Plan Administ1-atOr Shall adhe1-eta the

terms ofanyjudgmen1, decree or order (including approval ot-a property settlement

agreement)  which relates  to the provision  of child  support,  alimony payments  o1-

marital property rights to  a spou.se,  former spouse,  child  or other dcpcndcnt of a

Membe1.  and  iS  made  PurSuant  tO   a  State  Clomestic  relations  law  (including  a

community  property  law)  and  which  creates  or  recognizes  the  existence  of an

altemate payeels rights to, or assigns to an alternate payee the.right to, receive all or

a portion ofthe benefits Payable With respect tO a Member.

16.02 QUALIFICATION OFORDER: Anysuchdomesticrelations ordermust

clearly specify the name and last mailing address of the Memt)er and tile name and

mailing  address  i)i  each  alternate  payee  covered  by  the  order,  the  amount  or

percentage oftrie Memberls  bcncfit to  bc paid by the P`lan to  each  such  altemate

payee, or the manner in which such amount or percentage is to be determined, the

number ofpayments or period to which such order applies, and each plan to which

such order applies.

1 6.03  NO ADDIT.lONA|J BENEFIT:  Any such clomestic relations orde1. Shall

not  require  the  Plan  to  provide  any  type  or  form  of benefit,  or  any  optiorl  not

otherwise providecl under the Plan, I.a provide increased benefits (dctermincd on the
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basis  of actuarial  value)  o1.  the  Payment  Of benefits  tO  an  altemate  Payee  under

another order previously determined to be a qualified clomcstic relations order-   A

domestic relatiorls order may 1-Squire tine Payment Of benefits tO an altemate payee

be,fore  the  Menlber  has  SePa1.ated  from  Set.Vice  On  O1-  after the  date  On  Which  the

Member attains o1. WOuld have attained the Earliest Rctircmcnt Age under the Plan

as if the Member had retired on the date on which such payment is to begin under

sue.h order (but taking into account only the benefits acfua]ly accrued and not taking

into account any Employer subsidy for carly rctircment) and in any form ]'n whic-h

such benefits may be paid under the Plan to i,he Member (other than the form of-a

joint and  sulvivor annuity with respect to the alternate payee and  his  subsequent

spouse).  FortllCSC Purposes, the ".f-Ijest Retirement Age" under tbe Plan means the

earlier of:  (a) the date on which the Member is entitled to a distribution under tAe

Plan, or (b) the lat¬l. ofthe date the Memt3er attains age fifty (50), or the earliest date

on which the Mcmbcr would begin receiving benefits under the Plan iftine Member

separated from service.

To the extent p1.OVidCd im the qualified domestic relations Order, the former

spouse  of a  Member shall be treated  as a surviving  spouse  of such Member f'or

purposes ofSections 401(a)(1 1) and 41 7 ofthe Code (and any spouse ofthe Member

shall not be treated as a spouse ofthe Member for sucII Put-Poses) and ifma1-ried for

at least one (i)  year,  the surviving  former spouse  shall be treateci  as meeting the

requi1-ementS Of` Section 4 1 7(d).

1 6.04 NOTIFICATION OF RECEIPT AND DETERMINATION:  The Plan
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Administratc)I  shall  pl-ompt]y  notify  the  Member  alld  each  alternate PayCC  Ot' the

receipt  of a  clomestic  relations  order-  by  the  Plan  and  the  Plant.i  procedures  i-or

determining the quali,fled status ofa dome.stjc relations o1.del.; the Plan Administrator

sl,tall determine Whether SuCri Order iS a qualified domestic relations o1.der and Shall

notify the Member and each alternate payee ofsuch determination.  Ifthe Member or

any   affected   altemate   payee   disagrees   with   the   determinations   of  the   Plan

Administrator, then tine disagreeing party shall be treated as a claimant and the claims

procedure ofthe Plan shall be followed.  The Plan Administrator may brir]g an action

for a declaratory judgment in  a  court  of competent jurisdiction to  determine  the

pl-oper recipient ofthe benefits to be paid I)y the Plan.

16.05 SEPARATE ACCOUNTING:  During any period in which the isslle of

whether a domestic relations order is a qualifiec] domestic relations order is being

determined  (by  the  Plan  Administrator,  by  a  court  of competent jurisdiction  or

otherwise), the Plan Administrator. Shall separately account for the amounts wlliCh

would be payable to the alternate payee during such period as jfthe order had been

cletermined to be a qualified domestic. relations o1.Gel..  If, within the ejgirteen-month

period beginning on the date on which the first. payment would be required to be

made  under  ttie  dcmestic  I.elations  order,  the  order  (or  modification  thereoO  is

determined to be a qualified domestic relations Order] the Plan Administrator shall

pay the segrcgatcd armounts, including any iIltereSt thereon, tO the Person Or Persons

entitled thereto.  I.fwithin such eighteen-month pet.iod it is determined that the order

is not a qualified domestic relations orde1- Or the issue aS tO WhetkCr SuCri Order iS a
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qualified dam,eStiC relations Order iS not resolved, then the Plan Aclministrato1..ShELll

pay the segrcgatcd amounts, inclucling any interest thereon, to the person or persons

wh() would  have been entitled to  such amounts  if there had been  no  order.   Any

determination that an ol-deris a quali lied clcmeslic relations c)rdel.which is made after

the close ofthe eighteen-month period shall be applied prospectively only.
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ARTICLE XVII

MISCELJ,ANEOUS

1 7.Ol,  PLAN NOT A CONTRACT:  The adoption and maintenance ofthe Plan

shall not be deemed to constitute a contract I)etween the Employer. and any Member

orEmployee, orfo be a consideration for, inducement to, or condition ofemploymcnt

ofany person.  Nolh.ing her-ein Contained Shall be construed to give any Member the

right to bc retained in the employ ofthe Employer or to interfel-e with tine right ofthe

Employer to terminate tile employment ofany Membc1. at any time.

17.02 DUPLICA'TlON  OF  BENEFITS:    There  shall  be  no  duplication  of

pension, disability, or death benefits payable undel. the Plan because ofemployment

i)y more than one participating employer,

1 7.03  NONDISCRIMINATION:   wherever it is herein provided, directly o1.

by implication, that any person or persons concerned with the administI-atiOn Ofttie

Plan shall exercise discretion in trio making ofany decision, such discretion shall be

exercised so a`s not to discriminate among persons similarly situated.

l7.04 EVIDENCE  FURNISrIED  CONCL.USIVE:    Any  person  or persons

involved  in  the  administ.ration  of  the  Plan  shall  be  entitled  to  rely  upon  any

representation made or evidence famished by an Employee, Member, or bcneficia1.y

with respect to his age  or other facts  required to be determined under any of tile

p1-OViSiOnS  Of the Plan,  anc!  shall  not  be  liable  on account  of the payment  of any

monies   in   reliance   thcrcom.      Any   such   rept-esentation   or   cvidcllCC   Shall   be

conclusively  binding  upoll  the  Employee,  Member,  or  beneficiary  making  or
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ful.nishing it) but not upon the Employer, its Board ofTrustees. or any other person

or pet.Sons involved in the administration Ofthe Plan.  Nothing herein contained shall

be a(mstrucd to prevent any of,such pal-ties from COnteSting any Such representation

or evidence o1- tO rCliCVe any Such emPIOyCC, mCmbe1. Or beneficiary from the duty Of

submitting satisfactory proofofhis age or such other fact.

17.05  FACII-ITY  OF  PAYMENT:    1f the  Committee  rcccives  satisfactory

evidence that any person entitled to 1.eCeiVe any benefit Ilereunder iS, at the time SuCin

benefit is payable, physically' mentally or lcgauy incompctcntto receive such benefit

and  to  give  a  valid  receipt  therefor  and  that  an  individual  or  institution  is  then

maintaifling or has custody ofsuch person and that no guardian, committee, or other

i-epresentative ofthe estate of' such person inns been appointed, the Committee may

direct the Trustee to pay such benefit to such individual or institution maintaining or

having the custody ofsuch person, and the receipt of such individual or institut-ion

shall be avalid and complete discharge forthe payment ofsuch benefit, except to the

extent prohibited by regulations promulgated under Section 401 (a)(13) oflhe Code.

"Deposit to tine credit ofa Member or beneficiary in any bank or trust company shall

be deemed payment into his hands.

17.06 SPENDTflRIFT CLAUSE:  No right or interest ofany kind in the Trust

Fund  shall be t1.anSferable Or assignable  by a Member or by his beneficiary ol- be

subject to  alienation,  encumbrance ('except as  provided  in  Section  17.l4 below),

gamishment, attachment,  execution, or levy of any kinci,  voluntary or involuntary

unless to  satisfy an  incurred debt to  Ike Employer and  furlhcr when the  Member.
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tcrmillatCS CmPIOymCnt)  the Employer has the rigjlt tO  Offset against funds  Clue the

Member  from  tile Plan,  any amounts  due the Employer by the  Member ancl such

acti()n may be taken by the 'Employer without, the necessity offirst b1-inging a legal

action  in  order to juclicially  determine  the  amount  of sucll  indebtedness  OWed  tile

Employer by the Member.

l7,07  NAME  AND  ADDRESS  CllANGE,:     Each  Membel.,  spouse,  and

beneficiary  Shall  at  all  times  be  responsible  for  nOtifyin,g  the  Committee  of any

change in his name or address to which his benefit checks and other communications

are to be mailed.  Ifany check in payment ofa benefit hereunder (which was mailed

by  regulal.  Urlited  States  mail  I()  the  last  address  of the  payee  shown  on  the

Committee!s records)  is  retumed unclaimed,  the Trustee shall  discontinue furthe1.

payments until otherwise instructed by the  Committee.

17.08 NONVESTED  BENEF'ITS:     Any  gain  resulting  from  a  release  of

actuarial reserves arising from severance of employment, death or any otller Cause

shall  not  be  applied  to  increase  the  Plan  benerlts  amy  Memt)er wc)uld  otherwise

rece.Eve at any time befo1-e termination Of the Plan or complete  ciiscontinuance  of

Employer. contr-ibutions thereuncler.  Such release oil.eserves shall be used to reduce

the  Employer!s  contributions  in  subsequent  fiscal  years  in  accordance  With  the

regulations ofthe Secreta1-y Ot`the Treasu1.y.

l7.09 RELF,ASH  ()F  CIJAIMS..     Any  payment  to  any  membe1-  Or  retired

Membel- or a Memberls spouse or to his legal representative or beneficial.y Shall, lo

the extent thereof, be in full satisf'action ofall claims hereunder agairlsttke Fund, and
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the Committee may require such person, as a condition precedent to such payment,

to  execut,e  a  receipt  and  release  therefore  in  such  form  as  the  Committee  shall

determine.

1 7. 10  RESIDUAL AMC)UNTS:   1n no event shall the Employer I-eccive any

amounts from the Trust Fund, except that upon termination ofthe Plan the Emplt)yet.

shall receive such amount, ifany) as may1.emain after the Satisfaction Ofall liabililics

ofthe Plan to its Members arising out ofany variations between actual requirements

and expected actuarial requirements.

17. 1 1  CONTRIBUTIONS CONTINGENTUPONAPPROVAL: This Planand

the Trust  are  designccl  to  qualify  under  Sections 401(a)  and  501(a)  of the  Code-

Anything contained herein to thecontrarynotwithstanding} ifthe initial determination

letter is issued by the District Director. oflntemal Revenue to the effect tinat the Plan

and Trust herein set forth)  or as amended p1.iOr tO the receipt Of Such letter., dO not

meet the requirements ofSections 40I (a) and Sol(a) ofthe Code, thee Employer shall

be cntitlcd, at its option, to withclraw all contributions thcrctofore macle, in which

event,  the  Plan  and  Trust  shall  then  terminate  and  all  rights  of  the  Member.S

thereunder shall  cease and come to an end with the same eI.'fect as if the Plan had

novel- been adC)Pied.

17.]2  WORDS  USED:    Wo1.dS  used in this instrument in the  Singular Sinall

include the plural  and the plural, the singular where applicable, and the masculirle

gentler shall include the feminine or common Senders where appropriate.

l7.13  lIEADINGS  FOR CONVENIENCE ONLY:   The headings  and  sub-
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headings in this Plan are inserted fc)I convenience and rcfcrcncc only and arc not to

be used in construing this instmment or any provision thereof.

17.14 DIRECT ROLLOVERS:  Notwithstanding anyprovision ofthe Plan to

the  contrary that  would  otherwise  limit  a  distributee!s  election  unde1.  this  Part.  a

distributes  may  elect  )  at  the  time  and  in  the  manne1.  Prescribed  by  the  Plan

Administrator? to have any portion oi-an eligible rollover distribution that is equal to

at  least  five  hundred  dollars  ($500)  paid  directly  to  an  cligit)1e  retirement  plan

specified by thc dist.ributee in a direct rollover.

DEFINITIONS:

(a_)        Eligible Rollover Distribution:   An eligible rollover distribution

is any distribution ofall or any portion ofthe balance to the credit of`the distributes,

except that an eligit)1e rollover distrit)ution does not include: any distribution that is

one  of a series  of gut)stantially equal periodic payments  (not less  frequently than

annually) made fo1. life (Or life expectancy) Of the diStributeC Or the joint lives (Or

joint lifeexpectancies) ofthe distributes and the distributee!s designated Bcneficiar-y,

or for a specified period often (10) years or mo1-e; any distribution tO the extent Such

distribution  is  requil.ed  under  §401(a)(9)  of the  Code;  and  the  portion  of  any

distlibution that is not includiblc in gross income (determined without, regard to tke

exclusion for net unrc;.a]ized appreciation with respect to Frmployer securities); and

any otller distribution(S) that iS reasonably expected to total less than two hundred

dollars  ($200)  during  a  year.    For  any  distribution  after  Decelnber  31,  1999,  an

Eligible  Rollove1-  Distribution   also   cloes  not  include  any  hardship  distribution
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described in §40 I (k)(2)(B)(i)(IV) ofthc Code.

(b)       Eligible  Retirement  Plan:     An  eligible  I-ctircment  plan  is  an

incliviclual  1.etirement  account  Clescribed  in   !408(a)  of  the  Code,  an  indiviclual

retirement annuity described in §408(b), an armuity plan describccl in §403(a), or a

qualifiedplan described in §40I(a), ofthe Code, that accepts the distribuleels eligible

1-OllOVer distribution.  Howevcl-,. in tfie case ofELn eligible rollover distribution to the

surviving spouse, an eligible retirement plan is an individual retircmcnt account or

individual retirement annuity.

(a)       Distributes:     A  distributes  includes  an  Employee  o1.  former

Employee.   In addition, the Employee's ol- former Employee's surviving spouse and

the Employeels or forme1. Employeels spouse or former spouse who is the altemate

payee under a quaiiflcd dolmeStiC relations order, as defined in i414(p) ofthe Code'

are distributees with regard to the interest ()fthe spouse or former spouse.

(d)       DirectRollovcr:  AdirectrollovcrisapaymerltbythePlanto the

eligible retirement plan specifileC] by the Clistributee.  [This Section is effective for

distributions mzlde beginningJanuary 1, l993, and ending September30, 2007.I

17. 14 DIRECT ROLLOVFRS:  Notwithstanding anyprovision ofthe Plan to

the  contrary  that  wo.uld  otherwise  limit  a  distributee!s  c]cction  unde1. this  Part,  a

distributes  may  eI,ect  ,  at  the  time  and  in  the  marmer  prescribed  by  the  Plan

Aclministrator, to have any poIlion ofa,n eligible rollover distribution that is cquaj to

at  least  five  hundred  dollars  ($500)  paid  directly  to  an  eligible  retirement  plan

specified by the distr.ibutee in a direct rollovcr.
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DEF'INITIONS:

(a)       Eligible Rollover Distribution:  An eligible rollover distribution

is any c!istrjbution ofall or any portion ofthe balance to the credit ol`the distributes,

except that an eligible rollovcr distribution docs not include: any distribution that is

one of a  series  of' substantially equal  pet.iodic pa)rments  (not  less  frequently  than

armually) made for life (or life expectancy) of the distributes ol. the joint lives (or

joint life expectancies) o1,`trie distributes and thedistributee!s designated Beneficiary,

or.for a specified Period Often (I 0) years o1. more; any djSt1-ibutiOn tO the CXtCnt SuCtl

distribution  is  required  under  §401(a)(9)  of the  Code;  and  the  portion  of  any

distribution that is not includible in gross income (determined without rl-gard to the

exclusion for net unrealiz,ed appreciation with respect to Employer securities); and

any other distrifoution(s) that is reasonafoly expected to total  less than two hundred

dollars  ($200)  during  a  year.    For any  distribution  after December-  31,  l999,  an

Eligible  Rollover  I)istl.ibution  al.so  does  not  include  any  hardship  c]istribution

descri,bed in §401 (,k)(2)(B)(i)(IV) ofthe Code.

(b)      Eligible  Retirement  Plan:     An  eligible  retirement  plan  is  an

individual  retirement  account  clescribed  in  i408(a)  of  the  Code,  an  individual

retirement annuity described in  §408(b), an annuity plan desc1.ibed in §403(a), ol- a

qualified.plan described in §401(a), oftheCode? that i+ccepts the distributeels eligible

rollover distributiom.   However, ill the Case Ofan CligiblC rO]lOVer distribution tO the

surviving spouse, an eligible reti1-ement Plan iS an inCliVidual reti1.ement account Or

indiviclual rctircmctlt annuity.
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(c)       Distributee:     A   distfibutee   includes   an   Employee  o1.  former

Frmployee.  In addition, the Employee's or fo1-mer Emp1()yee's surviving spouse and

the F-ployee's a.I former Employee!s spouse or. former spouse who is the altemate

paycc. under a qualiflCd domestic relations ordc1., aS ClefinL=d in §41 4(p) ofthe Code,

arc distributees with regard to the interest ofthe spouse or former spouse.

(d)       Direct Rollover:  A direct rollove1. iS aPaymentbytfie Plan to the

eligit)le retirement plan specified t3y the diStributCC.

A Membershallbeprovidedwith theinformation regardingthetaxation

ofbenefltS Payable from the Plan as required by Section 402(I) of the Code. Such

information may bc provided as early as  1 80 days and not later thaan 30 days prio1. tO

the Member's Annuity Commencement Date; pl.ovidcd, however, that a notice given

within  30  days  prior  to  the  Member's  Annuity  Commencement  Date  shall  be

permissible as long as t.he Member is informed that he has a right to considel. the

decision ofwhether ornotto elect a direct rollover for at least 30 days afterthenotice

is given. ]This Section is effective beginning October 1, 2007, and thereafter.I

17.15 AGREEMENT GOVERNED BY LAWS OF MISSISSIPPI:  This Plan

and every provision thereofshall be construed and its validity determined according

to  the  laws  of the  State  of Mississippi  to  the  extent  that  such  law  has  not been

specifically preempted by the federal statutes pertaining thereto.

17. 1 6 EACI| SECTION AND PROVISION IS SEVERABLE: Each individual

Section  and  each  provision  thereo1` is  severablc.    If any Section  or  one  or  more

provisions ill a Section al.e found to be void as against public policy? unenforceablc
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or invalid for al,ly reasurl, iL s1-tall not af'fect t'lle validity or c11fo1.Ceat)iljty Ofany OthC,I

prowl.SiOn  in  thil`t Section or  ill any otller Section.

17.j7 MULTIPI'JI  COPIES:   This Pta.n  may be  execut-eel  in  any "nnt)er of

counterparts,  each  of which  shall  be  decrrlcll  art  Original  but  211l  of which shall

constitute  one  ancl  the  same  agreement  and.thall  be  binding  on  tfie  respective.

successors and assigns oftfie Employsr.

IN WITN.ESS W|IF,REOF, theundersignect have executed this Plan and Trust

Agreement c)n the JLth day ofJanuary, 2014, to i.e clTccLivc i.he  lst clay ofC)ctobcl.,

20j,3,  except i:`or  those p1.OViSiOnS  WfuiCh have  all  earlier efl.CCLive  c!a[e.proviclscl  by.

1awi, or as otherwise provided rindel- apphcable p1.OviSiOnS Of this Plan.
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